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The Honorable Vernon A. Williams ©ffice of Proceedings
Secretary -
Surface Transportation Board SEP 05 2007
395 E Street, SW. Pub’l::g ',‘:,g;, .

Washington, DC 20423-0001
Dear Mr. Williams:

This submission is the AAR forecast of the fourth quarter 2007 All-Inclusive Index and

Rail Cost Adjustment Factor, filed in Ex Parte No. 290 (Sub-No. 5) (2007-4) Quarterly Rail
Adjustment Factor. The versions of RCAF-related indices covered 1n this filing are: the
All-Inclusive Index (imtiated in the second quarter 1985), the Unadjusted RCAF (produced
since October 1982), the Adjusted RCAPF (first published 1n the second quarter of 1989), and

. the RCAF-5 (created by the STB in its Ex Parte No. 290 (Sub-No. 7) decision served October
3, 1996). The table below summanzes the fourth quarter 2007 results on the fourth quarter
2002 base, and shows the percentage changes from the previous quarter.

200703 200704 % Change
All-Inclusive Index 121.8 125.8 33
Preliminary RCAF 1.218 1 258 33
Forecast Error Adjustment -0.021 0.022
RCAF (Unadjusted) 1.197 1.280 6.9
Productivity Adjustment Factor 2.1438 2.1528
RCAF (Adjusted) 0 558 0.595 6.6
PAF-5 2.2562 2.2668
RCAF-5 0.531 0.565 6.4
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September §, 2007

In its October 3, 1996 decision in Ex Parte No. 290 (Sub-No. 7), Productivity Adjustment -
Implementation, the STB noted 1ts intent to publish, in addition to the RCAF (Unadjusted) and
RCAF (Adjusted), an RCAF-5 (i.e., a calculation of the productivity adjusted RCAF values as if
the agency had always used a 5-year rolling average to calculate the productivity adjustment). In
response (o a request by STB staff, the AAR is including a calculation of the RCAF-5 in its
quarterly RCAF filing. The AAR and its members, however, do not believe the publication of a
third RCAF index is required or permitted by the applicable statute (49 U.S.C. § 10708) and do
not endorse 1ts publication.

Two copies of the quarterly non-proprietary workpapers underlying this submission are filed
herewith, 1n accordance with the ICC's order in Ex Parte No. 290 (Sub-No. 2), Railroad Cost
Recovery Procedures, served February 8, 1990. A third copy of the working papers has been
delivered to Mac Frampton in the STB office handling this proceeding. All workpapers are
available for STB inspection. Qucstions should be directed to me or Clyde Crimmel (202 639-
2309) of this office.

Sincerely,

(g2 ey

Craig F. Rockey

Attachmenls
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Introduction

On January 2, 1985, thc Interstatc Commerce Commission (ICC) [now the Surface Transportation
Board (STB)] adopted the All-Inclusive Index of Railroad Costs as the basis for the Rail Cost
Adjustment Factor (RCAF). The quarterly projection of railroad costs, as documented herein, employs
the All-Inclusive Index as required by the regulations. Also presented in this submission is the RCAF,
both Adjusted and Unadjusted, as required by the ICC in its decision in Ex Parte No. 290 (Sub-No. 4),
Rail Cost Recovery Procedures - Productivity Adjustment, served March 24, 1989. In addition, the
AAR has included (but docs not endorse) the RCAF-5, which was instituted by an STB dccision
served October 3, 1996 in Ex Parte No. 290 (Sub-No. 7), Productivity Adjustment - Implementation.
This quarter's projection of railroad costs is for the fourth quarter 2007.
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Index Weights

In the Ex Partc No. 290 (Sub-No. 2) final rules, issued in Apnil 1981, the Interstate Commerce
Commission mandated that the weights of cach major cost component be updated annually. These
"external” weights are calculated using data from Schedules 410 and 210 of the R-1 annual report
filed with the Surface Transportation Board by the Class I railroads. The weights are typically
updated with the fourth quarter projection.

The 2006 (current) and 2005 (previous) weights are shown below. The previous (2005) weights were
used for the fourth quarter of 2006 through the third quarter of 2007. Beginning with the fourth
quarter of 2007, the 2006 weights are used. As those familiar with the U.S. economy in 2006 would
expect; Fuel and Matcrials & Supplies increased their weight — especially Fuel. Labor, despite a 5.4
percent increase in the amount of labor cxpcnses, decreased as a percentage of total expenscs because
of double-digit incrcascs in Fuel and Materials & Supplics expenses. The biggest weight changes
were Fucl's increase of 3.2 percentage points, and Other's decrease of 1.5 percentage points.

Absolute changes for all of the remaining categories were by less than one percentage point.

RCAF Weights

Previous Current
2005 2006

Labor 353% 345 %
Fuel 16.0 19.2
Materials & Supplies 4.6 5.0
Equipment Rents 8.2 7.8

Depreciation 1.1 10.6
Interest 3.1 2.7
Other 217 20.2

Rewcighting of the index is accomplished by calculating both the current quarter (normally the
fourth) and prior (normally the third) quarter indexcs with the new weights. The relative change
between the two quarters is then multiplicd times the prior quarter (usually the third) Linked index.
Use of this method ensures that the weight change, by itself, does not cause a change in the level of
the All-Inclusive Index.

Internal weights in the labor and equipment rents components are updated at the same time as the
cxicrnal weights When thesc weights are changed, they are also linked using the procedure
described above mn order to eliminate the effect of the change in weighting

Quarterly RCAF Assoclation of American Railroads Page 2



All-Inclusive Index
Fourth Quarter 2007

The components and values of the current and previous All-Inclusive Indexcs are shown below.
Details of the construction of each component of the index are contained in the Appendiccs.

Forecast
2006 Previous Current  Percent
Weights 2007Q3 2007Q4 Change
1. Labor 34.5% 208.5 307.9 31 %
2. Fuel 19.2% 253.9 276.4 8.9
3. M&S 5.0% 212.6 218.4 27
4. Equipment Rents 7.8% 192.5 192.9 0.2
5. Depreciation 10.6% 199.9 200.2 0.2
6. Interest 2.7% 96.9 90.2 -6.9
7. Other 20.2% 193.2 194.1 0.5
8. Weighted Average
a. 1980 =100 240.2 248.1
b. 1980 = 100 (linked) 234.0 241.7"
c. 4Q02 =100 121.8 125.8¢ 33

Note: The 240.2 weighted average for 2007Q3 Is recalculated with 2006
weights to eliminate any changes in the fourth quarter index that would
be caused by changing weights. The original figure with 2005 weights is
238.7.

! To calculate the 1980 = 100 Linked Index:

Index80 = (Current Index / Previous Index} * the Previous Quarter Linked Index
248.1 divided by 240.2 times 2340
241.7

¢ To calculate the 4Q02 = 100 index:

Index4Q02 = (Current Linked Index / 4Q02 Linking Factor) * 100
2417 divided by 192.1 times 100
125.8

4Q97 based index=  139.5
4Q92 based index=  154.0
4Q87 based index= 182.8

Quarterly RCAF Assoclation of American Rallroads Page 3



Forecast vs. Actual All-Inclusive Index
Second Quarter 2007

As shown below, the second quarter actual index of 121.9 is 2.2 index points above the forecast
value of 119.7. Therefore, the forecast error adjustment for fourth quarter 2007 is 2.2 index ponts.

2005 Second Quarter 2007 Amt
Woeights  Forecast  Actual Difference

1. Labor | 35.3% 2982  208.2

2. Fuel 16.0% 235.9 257.0
3. M&S 4.6% 206.1 206.1
4. Equipment Rents' 8.2% 190.2 191.4
5. Depreciation 11.1% 200.9 195.9
6. Interest 3.1% 96.9 96.9
7. Other 21.7% 189.8 191.4
8. Weighted Average
a. 1980 =100 234.6 237.8
b. 1980 = 100 (linked) 230.0 234,12
¢. 4Q02 = 100° 119.7 121.9 2.2

Forecast error —————» 2.2 Index points

1 2005 Second Quarter 2007
Weights Forecast Actual

Car-Hire 49.2% 178.9 179.3
Lease Rentals 50 8% 1898 1914
Weighted Average 184 4 1854
Weighted Average {linked) 190 2 1914

2 |inked actual index = {actual index / previous actual index) x previous linked actual index.
2341 = 2378 |/ 2296 x 226.0

% The 4Q02 based indexes are 1980 based indexes divided by the 4Q02 hnking factor (192.1/100).
4Q97 based indexes are the 1980 based indexes divided by the 4Q97 linking factor (173 2/100)
4Q92 based indexes are the 1980 based indexes divided by the 4Q92 linking factor (156 8/100)
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Productivity

On January 31, 2007, the Surface Transportation Board (STB) served a decision in Ex Partc 290 (Sub-
No. 4) which added the year 2005 to the Productivity Adjustment Factor (PAF) and deleted the year
2000. This creates an average annual productivity change for 2001 through 2005 of 1.7 percent—a 0.2
percentage point decrease from the 2000 through 2004 average of 1.9 percent. The components of this
average annual value are shown on the following table in ratio format — thercfore, 1.017 is the same as
an increase of 1.7 percent. Productivity changes are calculated by dividing the output index by the
input index. The average annual rate is calculated by multiplying each of the five productivity changes
together and taking the result to the one fifth power. The quarterly productivity adjustment factors
(PAF) are calculated by increasing the previous quarter's PAF by quarterly versions of the annual rate
which are the fourth root of the average annual growth rate. The difference between the PAF and the
PAF-5 is the timing of the 5-year productivity trend.

Comparison of Output, Input, & Productivity
2001 - 2005

Output  input Productivity’
Year Index Index Changes

(1) ) (3)

2001 0.971 0.955 1.016

2002 1.012 1.006 1.006
2003 1.039 1.020 1.019
2004 1.033 1.057 0.977
2005 1.021 0.956 1.068
Average 1.017

Previous Average (2000-2004) 1.019

! Tha values shown in Column 3 are bassd on ki foat calautalions and may not exactty meich
numbers caiculated using the rounded numbara displayed in Columns 1 and 2

Calculation of PAF and PAF-5

For 2001-2005, use fourth root of avg. productivity change = 1.0042
For 2000-2004, use fourth root of avg. productivity change = 1.0047

Quarter Year PAF PAF-5

2000-2004
Q1 2007 2.1259 :

Q2 2007
Q3 2007
Q4 2007

Q1 2008

2001-2005

Quarterly RCAF . Assoclation of American Railroads Page 5§



Rail Cost Adjustment Factor
Fourth Quarter 2007

Four RCAF values are presented in this filing. Two are not modified for productivity (Preliminary
RCAF and RCAF Unadjusted), and two incorporate a productivity calculation (RCAF Adjusted and
RCAF-5). The All-Inclusive Index and all four RCAF valucs, plus the percent change for each, are

shown below,

Previous Current Percent
2007Q3 2007Q4  Change

All-Inclusive Index’ 121.8 125.8 3.3
Preliminary RCAF? 1.218 1.258 3.3
Forecast Error Adjustments 0.021 0.022
RCAF (Unadjusted)* 1.197 1.280 6.9
Productivity Adjustment Factor® 2.1438  2.1528
RCAF (Adjusted)® 0.558 0.595 6.6
PAF-57 2.2562  2.2668
RCAF-5° 0.531 0.565 6.4

! See Allinclusive Index on page 3.
2 AlHinclusive Index divided by the All-Inclusive Index in the base period (100.0)
3 The current figure is from Forecast vs. Actual All-Inclusive Index in
this filing (page 4). The previous quarter figure is shown in a similar
section of the previous quarter's filing
4 Preliminary RCAF plus the forecast error adjustment.
® See Productivity on page 5.
® RCAF (Unadjusted) divided by the Productivity Adjustment Factor (PAF).
7 See Productivity on page 5.
8 RCAF (Unadjusted) divided by the PAF-5.
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Labor
Fourth Quarter 2007

The fourth quarter 2007 Labor Index is forccast to increase 3.1 percent. Seven new national
agreements had significant impact on the Labor Index. In addition, the Labor Ratc was
rebenchmarked to new wage statistics and annual rcport data.

Rebenchmarking: Rcbenchmarking, as well as updating the internal weights (i.¢., the proportion of
labor costs represented by wages and supplements, respectively), is reflected each year in the fourth
quarter filing. The 2006 data underlying the fourth quarter rebenchmarking are obtained from the
railroads' 112-Class Wage Statistics and the railroads’' R-1 Annual Reports (including railroad
revisions through July 3) to the Surface Transportation Board. The source for the wage and
supplements internal weights, likc the external weights, is the R-1 Annual Report Summary.

New Labor Contracts

New National Agreements: Six major railroad unions signed new national agreements on July 1,
including the Brotherhood of Locomotive Engineers and Trainmen (BLET), the Brotherhood of
Maintenance of Way Employees Division (BMWED)), the Brotherhood of Railroad Signalmen
(BRS), the International Brotherhood of Boilermakers (IBBM), the National Conference of Firemen
and Oilers (NCFO), and the Sheet Metal Workers® International Association (SMW). These
agreements were not included in the third quarter Rail Cost Adjustment Factor, since 1t was filed on
June 5 before the new contracts werce finalized. A seventh national agreement was signed on
September 1, affecting American Train Dispatcher Association (ATDA) employees for four Class I
railroads Highlights typical of the new agreements are as follows:

- Cost of Living Allowances (COLA) eliminated, and COLAs on and after July 1, 2005 recovered
from any retroactive wagc increasc payments

- Retroactive general wage increase of 2.5 percent cffective July 1, 2005

- Retroactive general wage increase of 3.0 percent cffective July 1, 2006

- General wage increase of 3.0 percent effective July 1, 2007 [This is considered retroactive in the
RCAF since it 15 being added beginning Q4.]

- General wage increasc of 4.0 percent effective July 1, 2008 [Added to RCAF at that time]

- General wage increase of 4 5 percent effective July 1, 2009 [Added to RCAF at that time)

- Employce Health & Welfare Cost Sharing monthly rate of $166.25 cffective January 1, 2007

- Futurc adjustments to the Cost Sharing ratc in 2008, 2009, and 2010, all on January 1

The BRS and BMWED had some shght diffcrences caused by unique items (differing COLAs
and/or method of employce cost sharing) in their previous agreements. The retroactive wage
increases will cause back pay amounts for all seven unions that, following the standard procedure,
will be amortized over four quarters. COLA payments already madc, and the new 2007 ecmployce
Health & Welfare cost sharing rate (less the payments already made), serve as credit against gross
retroactive pay.

Assoclation of American Railroads
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Labor
Fourth Quarter 2007

New Independent Agreements: New independent agreements were also added to the index in the
fourth quarter for the BNSF BLET and SOO BLET. The BNSF BLET participates in the national
agrecment with some small changes, and has been benchmarked in the RCAF as "indcpendent”.
Four new agreements were also added for CN-owned railroads. Because all of the Class I railroad
dispatchers (in 2006) had independent agreements or are non-union, they have been benchmarked in
the RCAF as independent. The new national ATDA contract has been applicd to cach participating
railroad as an "independent” agreement. Two Class I railroads participate fully in the new
agreement, onc participates fully except for some differences in wages, and one participates for
Health & Welfare only. [For a list of common railroad and union abbreviations, see Appendix H.)

Wage Index

The Wage Index portion of the Labor Index increased 4.3 percent from the previous quarter. The
increasc was caused by a combination of rebenchmarking and new labor agreements, including
wage incrcascs and large back pay amounts. Highlights for the seven new national agreements are
listed on the previous page.

Lump Sums: The lump sum rate decreased slightly, despite the addition of amounts related to
three new agrcements for CN-owned railroads, because of rebenchmarking.

Back Pay: The back pay rate jumped by over 43 cents because of the new agreements that featured
retroactive general wage increases. The new national agreements had retroactive general wage
increases for 2005 and 2006. In addition, thc RCAF owes back pay for an additional quarter since
the new contracts were not added to the Index until the fourth quarter. The July 2007 general wage
increases are, in eftect, retroactive.

Other: Other wages contains the amortization of profit sharing payments that the BNSF Railway
makes each year to its dispatchers, yardmasters, and engineers. The fourth quarter rate is slightly
lower because of rebenchmarking to newer (2006) wage statistics.

Supplements Index

The Supplements Index is forecast to increase 1 5 percent from the third quarter filing,
Rebenchmarking and higher taxable wages causcd the increasc.

Health & Welfare: The Health & Welfare hourly ratc had a small incrcase that was the net result

of an increase caused by rebenchmarking offsct by a decreasc caused by highcr employee Health &
Welfare cost sharing amounts 1n new labor agreements.

Assoclation of American Rallroads
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Labor
Fourth Quarter 2007

Railroad Retirement: Thc Railroad Retirement rate had a two percent increase caused almost
entirely by higher taxable wages.

Unemployment Insurance; The Unemployment Insurance rate was unchanged for the quarter.

Other: The "Other" catcgory is a reflection of all other fringe benefits, and currently contains
employer contributions to employee 401(k) accounts, plus employer contributions to employee
stock plans that are recorded as fringe benefits. The decrease of 1.9 cents was caused by lower
employer contributions — a previous quarter employer contribution by one railroad to an employee
stock ownership plan for one union is not part of the current quarter total.

Labor Index Calculation

As shown in Table A-1 on the next page, the 4.3 percent increase in thc Wage Index and the 1.5
percent increase in the Supplements Index combined to cause a 3.1 percent increase in the Labor
Index. The linked fourth quarter 2007 index of 307.9 is determined by multiplying the third quarter
linked index of 298.5 times the change between the fourth quarter labor index (319.5) and a third
quarter labor index (309.7) recalculated using the original third quarter wages and supplements
indexes weighted with the new 2006 weights. This method eliminates changes caused by the new
weights, but captures changes causcd by rebenchmarking. The purpose of the center "Updated to
Reflect..." column in table A-1 is only to enable the reader to discern the impact of rebenchmarking.

Association of American Rallroads
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Labor
Fourth Quarter 2007
Table A-1 Labor Index

2007Q3 2007Q4
Used in Updated to Pct Chg
Previous Reflect2006 Basedon From Prev.
Index Filing Actual Data 2006 Data Filing

Base Wage — Straight Time

& Pay For Time Not Worked $29.781 $30.091 $30.642 2.9%
Adjustments:
Lump Sum 0.138 0.135 0.136 -1.4%
Back Pay 0.013 0.013 0.448 3346.2%
Other 0.176 0.171 0.171 -2.8%
Total Wages $30.108 $30.410 31.397 4.3%
Health & Welfare Benefits 5.515 5.719 5.584 1.3%
RR Retirement & Medicare 6.235 6.236 6.362 2.0%
Unemployment Insurance 0.186 0.186 0.186 0.0%
Other 0.085 0.083 0.066 -22.4%
Total Supplements $12.021 $12.224 $12.198 1.5%
Total Labor $42.129 $42.634 $43.595
Wage Index’ 257.7 260.2 268.7 4.3%
Supplements Index? 444.2 451.7 450.8 1.5%
Total labor Index, 2005 Weights® 309.2
Total labor Index, 2006 Weights" 309.7 313.6 319.5
Labor Index (linked)® 298.5 307.9 3.1%
' 1980 wage rate $11.685
2 1980 supplements rate $2.706
3 2005 weights wages, supplements 724% 27 6%
4 2006 weights: wages, supplements 72.1% 27 9%

% 2007Q4 linked Index = 2007Q3 yyoq X (2007Q4yro00s ! 2007Q3wr2008)
= 2085 x 319.5 / 3097

Association of American Rallroads
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Fuel
Fourth Quarter 2007

The forecast for fuel is based on: (1) a survey of railroad fuel purchasing officers concerning current
price and volume levels, (2) cxpectations of railroad purchasing officers based on their own forecast
models and discussions with their major suppliers, and (3) a conscnsus of petroleum industry experts
and general business publications.

Crude oil* prices trended upward from January through July, but fell during the first half of August.
Prices have begun rising again, and reached $75 per barre] by September 4. Hurricanes have been a

continuing concern.

The July 2007 avcrage price for locomotive dicscl fucl is the third highest price ever recorded. After
the first month of the year, locomotive diesel fuel prices increased for six consecutive months,

resulting in a July average that is 31 percent higher than January's.

Heating oil** followed a similar pattern, with NYMEX prices trending upward from January through
July, but decreasing in August. On the supply side, distillate stocks are at the middle of their average
rangc, but oil days of supply arc lower than last year.

The railroads believe that October (fourth quarter) locomotive diesel fucl prices will be 8.9 percent
higher than the July (third quarter) forecast, but just 0.1 percent above the third quarter price actually
experienced. This difference was causcd by a third quarter forecast that was too low.

Forecast Fuel Index 276.4
Change from previous quarter forecast 8.9%
Change from previous quarter actual 0.1%

* Diesel {uel used by locomatives 1s made from refined crude oil, and therefore has some price correlation

*¢ Heatmg vil and locomotive diesel fuel are part of a group of closely related products, commonly labeled as digtillates, that differ mostly by their
sulfurcontent  Because of these similarities, these fuels are produced together and have similar pneing trends

Assoclation of American Railroads
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Materials & Supplies
Fourth Quarter 2007

The Materials & Supplies Index increased 2.7 percent from the third quarter level. Ballast prices
wcre a major contributor to the increase. Wheel sets and creosote also experienced price increases
that had significant impacts on the Index.

2007Q4 Materials & Supplies Index= 218.4
2007Q3 Materials & Supplies Index= 212.6
Difference 5.8 basis points

or
2.7 %

Assoclation of American Railroads
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Equipment Rents
Fourth Quarter 2007

The Equipment Rents Index consists of two components ~ car hire and lease rentals, The
methodology used to create these two components and the final Equipment Rents Index are explained
below.

Car Rire

The car hire component is indexed using data from the Car Hire Accounting Rate Master (CHARM)
file. Car hire rates for the forecast quarter arc cstimated based on data for the most recent month
available. For the first quarter, December 1 of the previous year is used. For the second, third and
fourth quarters; March 1, June 1, and September | are used, respectively. Using data retrieved from
the latest CHARM filc, an average rate per car is developed. Next, those average rates are grouped
into car type categories to create an overall summary of car hire rates. The summary rates are then
comparcd from quarter to quarter to detcrmine the Car Hire Index.

Lease Rentals

The lease rentals portion of the Equipment Rents Index uses the Producer Price Index for Industrial
Commodities less Fuel and Related Products and Power (PPI-LF). The Commission adopted this
surrogate 1n 1ts decision served March 13, 1987. The AAR uscs six years of historical data to derive
its forecast for the PPI-LF. The forecast is used not only for [ease rentals, but also for the "Other”
component of the All-Inclusive Index. Appendix G discusses the forecast in more detail.

Equipment Rent Index Calculation

The table below calculates the Equipment Rent Index, and features new weights based on 2006. To
eliminate any changes caused by the new weights, the third quarter weighted average (but not the
linked value) has been recalculated using the new weights. The original third quarter weighted
average using 2005 weights 1s 186.6 The Car Hire portion of thc Index decreased slightly because of
rate decreascs for pnvatly-owned tank cars. A 0.5 percent increase in the PPI-LF (See Appendix G)
used as a proxy for Lcase Rentals, combined with the decrease 1n the Car Hire Index, caused the
overall Equipment Rent Index to rise just 0.2 percent.

2006 Percent
Weight 2007Q3 2007Q4 Change
Car Hire 46.3% 179.8 1797 0.1 %

Lease Rentals 53.7% 193.2 194.1 0.5
Weighted Average 187.0 1874 02

Weighted Average {Linked) 1925 1929 0.2

Assoclation of American Rallroads
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Depreciation
Fourth Quarter 2007

The Producer Price Index for Railroad Equipment (PPI-RE) is used to index depreciation expense.
The PPI-RE 1s forecast using an ARIMA process on 6 years of monthly data (a sample size of 72) with
the most recent available monthly data being the first month of the quarter prior to the forecast quartcr.
For a first quarter forecast, the most recent month of data available would be for October of the prior
ycar. For a second quarter forccast, January would normally be the most recent monthly data
available. April and July would be the most recent months available for third and fourth quarter
forccasts, respectively. The output from the forecast model is shown on page 2 of this appendix for
1982=100. The figure forecast by the model reflects monthly PPI-RE figures that have not been
increasing as rapidly as thcy were in the previous year.

Forecast of Depreciation Index (1982=100) 181.0
Forecast of Depreciation index (1980=100) 200.2
Change from previous quarter forecast 0.2%
Change from actual first month of previous quarter 1.6%
Change from same quarter of prior year (actual) 5.6%

PPI-RE Forecast 2007Q4

215
205
195
185
175
165
158 |

145
40/02

[-D-Fnrocasl —o— 1 Manlh Prohm —A—Ag:luil

Association of American Rallroads



Quarterlz Rall Cost Adlustment Factor &Bendlx E Pago 20f2

Depreciation
Fourth Quarter 2007

PPI INDUSTRIAL COMMODITIES LESS FUEL
AND RELATED PRODUCTS AND POWER

Recommended model* Exponential Smoothing

Forecast Model for PPIRE

Holt exponential smootmng’ Linear trend, No seasonality
Confidence Limits proportional to level

Smoothing Final

Component Welght Value

Level 099997 178.10

Trend 009913 0.72831

Within-Sample Statistics

Sample size 72 Number of parameters 2

Mean 150.7 Standard deviation 15 74
R-square 0 9943 Adjusted R-squarc 0.9942
Durbin-Watson 1 726 ** Ljung-Box(18)=38.79 P=0.997
Forccast crror 1.198 BIC 1253

MAPE 0 004892 RMSE 1 18]

MAD 0 7638

Actual Values for the Most Recent 6 Periods:

Date Actual

2007-02 175 600

2007-03 176 100

2007-04 177 300

2007-05 177 000

2007-06 176 900

2007-07 178 100

Forecasted Values

Dale 2.5 Lower Forecust 97.5 Upper

2007-08 176 039 178 828 181 617
2007-09 175 413 179 557 183 701
2007-10 175130 180 285 185 439
2007-11 175 016 181.013 187 010
2007-12 175 007 181,742 188 476
QTR AVG 175.051 181.013 186.975

Association of American Rallroads
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Interest
Fourth Quarter 2007

The Interstate Commerce Commission, in its decision served February 28, 1989, revised the All-
Inclusive Index methodology to include a specific interest component, which is to track changes in
the average interest rate from ycar to year. The interest ratc is cssentially the embedded cost of
debt, i.c., total interest expense divided by average total long term debt. The intcrest rate is
calculated for the most recent year and used until the next year's figures are available. Typically in
the fourth quarter filing, the interest rate is updated to the new level. The source for interest
expense is Schedule 210, column b, from the R-1 annual report. The lines used from current R-1
annual rcports are histed below. The source for average total debt is Schedule 200 from the R-1
annual report. The sums of data from columns b and ¢ (ending and beginning balanccs) are
combined and divided by 2 to compute an average balance. The line numbers arc listed below.
Beginning with fourth quarter 2007, the Interest Index is based on data for 2006.

Interest Expense (Schedule 210)
Line
42  Total Fixed Charges
44  Contingent Interest
less
22  Release of Prcmium on Funded Dcbt

Average Total Debt (Schedule 200)
Line
30  Current Loans and Notes Payable
39  Equipment Obligations and Other Long Term Debt Duc Within Onc Year
41  Funded Debt Unmatured - Non-Current
42  Equipment Obligations - Non-Current
43  Capitalized Lease Obligatons - Non-Current
44  Decbt in Default - Non-Current
45  Accounts Payable: Affiliated Compamces - Non-Current
46  Unamortized Debt Premium - Non-Current

2006 Interest Rate
1980 Interest Rate

2007Q4 Interest Index
2007Q3 Interest Index
Percent Change

Assoclation of American Rallroads



Quarterly Rall Cost Adjustment Factor endix G Page 1 of 2

Other Expenses
Fourth Quarter 2007

The Producer Price Index for Industrial Commeodities less Fuel and Related Products and Power (PPI-
LF) is used to index purchased services, casualties and insurance, loss and damage, taxes (other than
income and payroll), general and administrative expenscs, and leasc rentals. These expenses, when
grouped together, are usually called "Other" expenses.

Like the PPI-RE, the PPI-LF is forecast using an ARIMA process on 6 years of monthly data (a sample
size of 72) with the most recent available monthly data being the first month of the quarter prior to the
forecast quarter. For a first quarter forecast, the most recent month of data available would be for
October of the prior year, For a second quarter forecast, January would normally be the most recent
month available. April and July would be the most rccent months available for third and fourth quarter
forecasts respectively, The output from the forecast model is shown on page 2 of this appendix for
1982=100. The figure forecast by the model reflects monthly PPI-LF figures that increased at lower
rates in 2007 than 2006.

Forecast of Other Expense Index (1982=100) 173.1
Forecast of Other Expense Index (1980=100) 194.1
Change from previous quarter forecast 0.5%
Change from actual first month of previous quarter 1.0%
Change from same quarter of prior year (actuai) 3.1%

PPI-LF Forecast 2007Q4

200
T - 0
LT+ J S e A
T g . el eeaa--
1771 25 Sy .
175 b - e e et O ...
L1 7 i S T T T eyt ——
168 fo-cmm e e e mmcac e
160 g T - - - s em e e mmmmmmmmmmee—o-
T
150 r — ,
4Q02 2003 4003 20Q/04 4004 2005 4Q05 2008 4Q06 2007 4007

I—n—Forecasl —o— 1 Month Prelim +Aclual'

Association of American Rallroads
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Other Expenses
Fourth Quarter 2007

PPI INDUSTRIAL COMMODITIES LESS FUEL
AND RELATED PRODUCTS AND POWER

Recommended model: Exponcntial Smoothing

Forecast Model for PPILF

Multiplicative Winters: Linear trend, Multiplicative seasonahty
Confidence linmts proportional to ;ndexes

Smoothing Final

Component Weight Value Seasonal Indexes

Level 0.95283 171.42 January - March 1.00023 099987 099992

Trend 033037 042159 April - June 099981 099999  0.99984

Seasonal 099993 July - September 099991 100007 0.99972
October - December 1.00103 100024 099938

Within-Sample Statistics

Sample size 72 Number of parameters 3

Mean 153 7 Standard deviation 9 975

R-square 0 9983 Adjusted R-square ( 9982

Durbin-Watson 1.397 * Ljung-Box(18)=37 24 P=0 9951

Forecast error 0 4205 BIC 0.45

MAPE 0 002132 RMSE 0 4117

MAD 0.3285

Actual Values for the Most Recent 6 Periods:
Date ___Actual

2007-02 168 600
2007-03 169 400
2007-04 170 200
2007-05 170 700
2007-06 171 200
2007-07 171 400
Forecasted Values
Date 2.5 Lower Forecast 97.5 Upper
2007-08 170.968 171 850 172732
2007-09 170 786 172 209 173 633
2007-10 171.047 172 857 174.668
2607-11 171 014 173.143 175271
2007-12 171011 173 415 175 819
“QTRAVG _ 171.024 173.138 175.253

Association of American Rallroads
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Railroad and Union Abbreviations

Fourth Quarter 2007
Railroads
BLE Bessemer & Lake Erie Railroad (Part of CN's Grand Trunk Corp.)
BNSF BNSF Railway Company
CC Chicago, Central & Pacific (Part of CN's Grand Trunk Corp. Sometimes noted as CC&P )
CN Canadian National Railway (Commonly known as CN, owns Grand Trunk Corporation.)
CNGT AAR's abbreviation for Grand Trunk Corporation (Almost all of CN’s U.S. operations.)
CP Canadian Pacific Railway {Also noted as CPR. Owns the U S Class | railroad Soo Linc )
CsX CSX Transportation
DMIR Duluth, Missabe & Iron Range Company (Part of CN's Grand Trunk Corp )
DWP Duluth, Winnipeg & Pacific Railway (Part of CN's Grand Trunk Corp.)
GTW Grand Trunk Western Raslroad (Part of CN's Grand Trunk Corp )
IC Illinois Central Railroad (Part of CN's Grand Trunk Corp.)
KCS Kansas City Southcrn Reilway
NS Norfolk Southern Combined Railroad Subsidianes (a.k a Norfolk Southern Railway or NS Rail)
SO0 Soo Line Railroad (Canadian Pacific Railway's western U S. operations )
SSAM Sault Saint Mane Bridge Company (Part of CN's Grand Trunk Corp.)
UP Union Pacific Railroad
wC Wisconsin Central and subsidianes (Part of CN's Grand Trunk Corp )
Major Unions Involved with Railroads
ATDA Amencan Train Dispatchers Association
BLET Brotherhood of Locomotive Enginecrs and Trammmen Division of the International Brotherhood of Teamsters

BMWED Brotherhood of Maintcnance of Way Employees Division of the International Brotherhood of Teamsters
BRS Brotherhood of Railroad Signalmen

IAM Interational Association of Machinists and Aerospace Workers

IBBM Intemational Brotherhood of Boilermakers, Tron Ship Builders, Blacksmiths, Forgers & Helpers
IBEW Intemational Brotherhood of Electrical Workers

NCFO National Conference of Firemen and Qilers

SMW Sheet Metal Workers’ International Association

TCU Transportation Communication International Union

TCU-Carmen  Brotherhood of Railway Carmen Division of the Transportation Communications International Umion
UTU United Transportation Union

UTU-Yard  Umited Transportation Union Yardmaster Depariment (also noted as UTU-YMD)

Predecessor Unions (Some AAR databases nuse these old abbreviations.)

BLE Brotherhood of Locomotive Engineers {predecessor to BLET)

BMWE Brotherhood of Maintenance of Way Employces (predecessor to BMWED)
BRC Brotherhood of Rmlway Carmen (predecessor to TCU-Carmen)

IBFO International Brotherhood of Firemen and Oilers (predecessor to NCFO)

Association of American Railroads
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Workpapers Sent to STB for 2007 Q4 RCAF
September 5, 2007

Index Calculation Spreadsheet (index_calc.xls, 2 pages)

Summary (of ST and PFTNW Hourly Rates)

Taxable wages adjustment calculation

National Contracts spreadsheet, 2 sections (2 and 5 pages )

National increase Applicability and U.S. 2006 Benchmark spreadsheets

Wage Rates After Adjusting for New National Contracts (2 pages)

Wall Street Journal - 3 month Treasury Bifl Rate

2007/Q4 RCAF Lump Sum Amortization (4 pages)

2007/Q4 RCAF Back Pay Amortization {5 pages)

Summary of National Back Pay for 7 National Unions

Back pay calculations for 6 of the national agreements

Health & Welfare worksheet (3 pages)

2 pages of employee cost sharnng info from NRLC for 200-round national agreements
Railroad Retirement spreadsheet (S pages)

Unemployment Insurance worksheet

Two 2-page SAS runs for Unemployment insurance {Q4 and Q3 Restated)

Seven pages of information on oll prices

Summary of Matenials & Supplies

Car Hire Spreadsheet (2 pages) plus source data {2 pages)

5 pages of PPI-RE for Depreciation including graph, input/output, and BLS source data
Interest Rate Index calculation for 2006.

5 pages of PPI-LF for Other (and Lease Rentals) incl. graph, input/output, BLS source data
Forecast Error calculation and workpapers (11 pages)

Benchmarking Data

2006 RCAF Weights (8 pages)

Benchmarks for Supplements 2006 (2 pages)

Calculation of 12/31/2006 Straight Time Hourly Rate (3 pages and 4 pages)

Railroad Retirement & Medicare 2008 (5 pages including 3 pages from Railroad Retirement Board)
2006 112-Class Wage Statistics (Summary)

Page 1 of 2



Workpapers Sent to STB for 2007 Q4 RCAF
September 5, 2007

Contract pages used for wage increases, back pay, lump sums, and employee Health & Welfare cost shanng.

NSO RN

-t ok ek ek b
Eall o el S

New national BLET (5 pages)

New national SMW (6 pages)

New national BRS (6 pages)

New national BMWE (11 pages including AAR memo and NRLC circular)
New national NCFO (7 pages)

New national IBBM (7 pages) plus one page from old national agreement
New national ATDA (7 pages)

One page from BNSF Optional Compensation Program of the 2007 BLET national agreement
New independent agreement for IC and CC&P's BMWE (3 pages)

New independent agreement for GTW TCU (3 pages)

New independent agreement for DWP's TCU-Carmen (3 pages)

New independent agreement for WC and SSAM's UTU (4 pages)

Lump Sum Info for independent agreement for GTW BLET (1 page)
New agreement for SOQO's BLET (2 pages)

Page2of 2
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Hourly Rate for 2007 Q4
Straight Time and Time Paid For But Not Worked

2007Q4 Straight Time Hourly Rate (from natlonal spreadsheet) $24.624
Rebenchmarked lo 20068 Wage Statistics plus 6 new national agresments

Adjustments to 2006 base:
Adjustments added 2007 Q1
CN Railroads 3% lor GTW UTU-YMD, $0 15 0r $0 01 GOLA or 50me unons 0.003
Dispatcher 4 mnsr, cax, kcs, ng) $0 18 COLA for BNSF and KC 0.001
MiSC. ndepandans BLET. UTU-YMD, ATDA $0 01 for UP ATDA, 2% for NS BLET: $0 16 for BNSF BLET, CSX BLET & YMD, UP YWD 0028
SO0 Unions $0 08 COLA for BAAWE, 50 15 COLA for rest 0.002
Adjustments added 2007 Q2
CN Railroads New coniracts retro GW| lor DMGR 1BBAE GTW BLET, I TCU-GAR 0.003
Adjustments added 2007 Q3
CN Railroads 8% GWI and $0 10 COLA for some unlons 0007
Dispatcher 4 @nsr, csx, ks, ns) $0 10 COLA for BNSF, CSX and KCS 0.001
MiSC. independen: BLET, Yardmasiers, Dspaichars $0 10%¢ BNSF BLET, CSX & UP YMD. ngw CSX BLET contract retro GWi 0.008
SO0 Unions $005 COLA for BMWE. $ 10 COLA lor resi 0001
Adjustments added 2007 Q4
CN Railroads New coniracts ot GWI ke DMIR BRC, ICRCCR BMWE, GTW TCU, WCLSSAM UTU 0015
Dispaltcher 4 mnsr, csx, KCs, NS) Now rpional conmract retro GWI for BNSF, CSX and KC3 0.009
MISC. independant BLET. Yardmasiers, Dispaichers New BNSF BLET coniraci with miro GWis 0.018
SO0 eer naw BLET contract waih rotro GWia 0.004
"Ad]usted STHR Total 24.724
Pay For Time Not Worked
PFTNW (from national spread sheet) $5 894
Ratio Adj STHR to Nat STHR 24724 | 24.624 = 1.00406
Adjusted Pay For Time Not Worked $6.918
-
Notes:

1. CN Railroads includes B&LE, CC&P, DMIR, DW&P, GTW, IC, WC, and SSAM
2. “Dispatcher 4" was benchmarked based on 2006 Wage Statistics as independent The new national ATDA
contract was signed September 1, 2007 but still added to 4Q 2007 wage rate as independent adjustments.

SUMMARY.XLS AAR 9/5/07



RCAF Taxable Wages

(To Use for Rallroad Retirement and Unemployment Insurance Payroll Tax Calculations)

Most of the new national agreements feature employee Health & Weltare cost sharing Some of the
independent agreements adopt the doftar amount contributed under the national agreement, and some
have their own employee contribution rate such as the CN Management H&W Plan. This Cost Sharing is a
pre-tax employee contribution to Heatth & Welfare insurance premiums paid by the employer The
employee contribution reduces employer Health & Welfare costs, while the Health & Welfare insurance
premiums paid to the provider are unchanged. In the RCAF calculation, the reduchon to the employer's
Health & Welfare costs affect the Supplements portion of the Labor component of the index. The Taxable
Wage Rate is used for Railroad Retirement and Unemployment insurance calculations.

Reduction Calculation for 4Q/2007
U.S. ST Hours = 342,756,730
Wage Statistics are for 2006.

Unlon Group Employees Mo. Rate Annual §
National BLET (BNSF, CSX, KCS, NS, UP) 28,966 ($166.25) ($57,787,170.00)
National BMWE (BNSF, CSX, KCS, NS, UP) 24,090 ($166 25) ($48,059,550 00)
National BRS (BNSF, CSX, KCS, NS, UP) 5,859 ($16625) ($11,688,705.00)
National IAM (BNSF, CSX, KCS, NS, UP) 6,763 ($132.57) ($10,758,850.92)
National IBBM (BNSF, CSX, KCS, NS, UP) 1,061 ($166.25) ($2,096,745.00)
National IBEW (BNSF, CSX, KCS, NS, UP) 4929 ($1656.97) ($9,284,461.56)
National NCFO (BNSF, CSX, KCS, NS, UP) 2,404 ($166.25) ($4,795,980.00)
National SMW (BNSF. CSX, KCS, NS. UP) 1,059 ($166.25) ($2,112,705.00)
National TCU (BNSF, C8X, KCS, NS, UP) 8,383 ($147 31) ($14,818,796.76)
National TCU-CAR {BNSF, CSX, KCS, NS, UP) 10,407 ($147.73) ($18,449,113 32)
National UTU (BNSF, CSX, KCS, NS, UP) 44,297 ($160.33) ($85,225,656.12)
National UTU-Yardmasters (BNSF, CSX, KCS, NS) 1,701 ($15613)  ($3,186,925.56)
Indep. Dispatchers (wt avg BNSF, CSX, KCS, NS) 1,791  ($164.92) ($3,544,460.64)
Independent CNGT (wt avg all 104 union categories) §892 ($72.77) ($5,145,130.08)
Independent SOO {wt avg all 13 unions) 2567 ($119.56) ($3,682,926.24)
Independent UP (vardmasters only) 491 ($147.31) {$867,950.52)

Total Union 150,650 ($281,505,126 72)

All Other @ $2,839,968.66 total per month ($34,079,623.92)

Total {$315,584,750 64)
Reduction in Wage Rate Per ST Hour -$0 92072518
Deduct this amount from the Wage Rate -$0.921

file: TaxableRate.xls AAR

In the RCAF calculation, Total Wages are the wages paid, while Taxable Wages are the wages on whichto §
base payroll tax calculations. The difference Is caused by pre-tax employee contributions to help pay
Health & Welfare costs. This page calculates that wage rate difference.

9/4l07
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U.S. Natlonal Contract
Percentage Cents PFTNW
Increase Increase Applicable STHR HR
2006 industry Avg 20.23547 8.16146
12/31/06 iIndustry Rate 20.24249 8.16429
1107 0.15000 95.388%  20.38558 8.22200
an 07 95.388%  20.38558 8.22200
M7 0.10000 95.388%  20.48097 8.26047
10/1/07 95.388%  20.48097 8.26047
11/08 95.388%  20.48097 8.26047
4/1/08 95.388%  20.48097 8.26047
71/08 095.388%  20.48097 8.26047
_____Tcu
Percentage Cents PFTNW
Increase Increase Applicable STHR HR
2006 indusiry Avg 2212944 5.07490
12/31/06 Industry Rata 22.13431 5.07602
11/07 0.15000 90.271% 2226971 5.10707
41/07 90.271%  22.26971 5.10707
M7 0.10000 80.271%  22.35998 5.12777
10/1/07 90.271%  22.35998 8.12777
1/1/08 90.271%  22.35998 6.12777
411/08 90.271%  22.35998 5.12777
71/08 90.271%  22.35998 5.12777
BLET _
Perceniage Cents PFTNW
Increase Increase Applicable STHR HR
2008 Industry Avg 21.77389 8.70021
12/31/06 Industry Rate 21.77803 8.70187
4/1/07 | adds three retro G W | 4.251%  21.82941 8.72240
7107 v TODo 2 21.86366 8.73608
10/1/07 34.251% ™ 22.33929 8.92613
111/08 34.251% 22.33929 8.92613
4/1/08 34251%  22.33929 8.92613
7/1/08 34.251%  22.33929 892613
file: Natwage2006RCAF.xIs AAR
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U.S. Natlonal Contract
_ SMWIA
Percentage Cents PFTNW
Increase Increase Applicable STHR HR
2006 Industry Avg. 21.65197 4.02722
12/31/06 Industry Rate| e contract ramoves COLAs beginning 21.65761  4.02827
118107 bbb 21.80435  4.05556
4107 97.827% \ 21.80435 4.05556
707 0.10000 97.827% 1.90218 4.07376
1011107 97.827% 00919 4.27966
1/1/08 97.827%  23.00919 4.27966
4/1/08 97.827%  23.00919 4.27966
7/1/08 97.827%  23.00919 4.27966
_ _ BRS -
Percentage Cents PFTNW
increase Increase  Applicable STHR HR
2006 Industry Avg 23.12687 4.94609
| New coniract adds twee reio G W1
12/31/06 indusiry Rate 23.13040 4.94685
1107 94.845%\ 23.13040 4.94685
41107 94.845% \ 23.13040 4.94685
N7 94.845% \ 23.13040 4.94685
10/1/07 94.845% V25.04482 5.35628
11408 94.845%  25.04482 5.35628
4108 94.845%  25.04482 5.35628
7/1/08 94.845%  25.04482 5.35628
_____BMWE
Percentage Cents PFTNW
increase Increase Applicable STHR HR
2006 Industry Avg New contract removes COLAS beginning 19.97987 3.57778
71105 and adds three retro G W |
12/31/06 industry Rat 19.99121 3.57981
11007 0.08000 92.392%\ 20.06512 3.59305
41/07 92.392% \ 20.06512 3.59305
7M/07 0.05000 92.392% \ 20.11132 3.60132
10M1/07 92.392% ¥21.74237 3.89339
1/1/08 92.392%  21.74237 3.89339
411/08 92.392%  21.74237 3.89339
71/08 92.392%  21.74237 3.89339

file: Natwage2006RCAF.xls
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U.S. National Contract
_ TCU-Carmen
Percentage  Cents PFTNW
Increase Increase Applicable STHR HR
2006 Industry Avg. 21.40302 3.77519
12/31/06 Industry Rate 21.41190 3.77676
111107 0.15000 92.710%  21.55096 3.80128
4/1/07 92.710%  21.55096 3.80128
rialivg 0.10000 92.710%  21.64367 3.81764
10/1/07 92.710%  21.64367 3.81764
1/1/08 92.710%  21.64367 3.81764
4/1/08 92.710%  21.64367 3.81764
71108 92.710%  21.64367 3.81764
_ NCFO _
Percentage Cents PFTNW
Increase Increase Applicable STHR HR
2008 Industry Avg New contract removes COLAs begining 17.76407 308290
71105 and adds three reto G W |
12/31/06 Industry Ra 17.77636 3.08503
1/1/07 0.15000 95.865%\ 17.92016 3.10099
an /7 95.865% \ 17.92016 3.10999
707 0.10000 95.865% \ 18.01602 3.12662
10107 95.865% 8.77239 3.25789
1/1/08 95.865%  18.77239 3.25789
41/08 95.865%  18.77239 325789
71/08 95.865%  18.77239 3.25789
_ 1AM
Percentage Cents PFTNW
Increase Increase Applicable STHR HR
2006 Industry Avg 21.65735 4.06537
12/31/06 Industry Rate 21.67225 4,06817
1107 0.15000 95.478%  21.81546 409505
4/1107 95.478%  21.81546 4.09505
7/1/07 0.10000 95.478% 2191094 4.11297
10/1/07 95478% 2191094 4.11297
1/1/08 95.478% 2191094 4.11297
4/1/08 95.478% 2191094 4.11297
7/1/08 95478%  21.91094 4.11297
file: Natwage2006RCAF.xIs AAR
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U.S. National Contract

iBBM _
Percentage Cents PFTNW
Increase Increase Applicable STHR HR
2006 Industry Avg New contract removes COLAS beginning 19.68410 2.94546
711105 and adds threa retro G W |
12/31/06 Industry 19.69762 2.94749
11/07 |121404 contrect statos 0.15000 93.938%\ 19.83853 2.96857
4107 ln.""m'""”;?.":.'?'ﬂ" 93.938% \ 19.83853  2.96857
71107 044000  93938% \ 2025186  3.03042
10/11/07 93.938% V21.14699 3.16437
1/1/08 93.938% 21.14699 3.16437
4/1/08 93.938% 21.14699 3.16437
7H/08 93.938%  21.14699 3.16437
IBEW
Percentage Cents PFTNW
Increase Increase Applicable STHR HR
2006 Industry Avg 22.22681 4.07615
12/31/06 Industry Rate 22.23189 4.07708
11/07 0.15000 95.112%  22.37456 4.10324
41107 95.112%  22.37456 4.10324
707 0.10000 95.112%  22.46967 4.12068
101/07 95.112%  22.46967 4.12068
111108 95.112%  22.46967 4.12068
4/1/08 95.112%  22,46967 4.12068
711/08 95.112%  22.46967 4.12068
ATDA
Percentage Cents PFTNW
Increase Increase Applicable STHR HR
2006 industry Avg 31.74691 6.50471
12/31/06 Industry Rate 31.80064 6.51572
1/1/07 0.000%  31.80064 6.51572
4107 0.000%  31.80064 6.51572
71107 0.000%  31.80064 6.51572
10/1/07 0.000%  31.80064 6.51572
11/08 0.000%  31.80064 6.51572
4/1/08 0.000%  31.80064 6.51572
7/1/08 0.000%  31.80064 6.51572
flle: Natwage2006RCAF.xls AAR
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U.S. National Contract

Page 5of 5

_ __YDMSTRS
Percentage Cents PFTNW
Increase Increase Applicable STHR HR
2006 industry Avg 27.51913 7.15606
12/31/06 industry Rate 27.52390 7.15730
1107 0.15000 42.979%  27.58837 7.17407
4aNMN07 42979%  27.58837 7.17407
TN07 0.10000 42979% 27.63135 7.18524
101/07 42.979%  27.63135 7.18524
1/1/08 42979%  27.63135 7.18524
4/1/08 42979% 27.63135 7.18524
71/08 42979%  27.63135 7.18524
_ _ OTHER
Percentage Cents PFTNW
increase Increase Applicable STHR HR
2006 Industry Avg. 41.11808 1.40970
12/31/06 Industry Rate 41.11808 1.40970
11/07 0.01000  100.000%  41.12808 1.41004
a1/07 100.000%  41.12808 1.41004
M7 100.000%  41.12808 1.41004
1011/07 100.000%  41.12808 1.41004
11/08 100.000%  41.12808 1.41004
4/1/08 100.000%  41.12808 1.41004
7/1/08 100.000%  41.12808 1.41004
Check Sums
PFTNW
Increase Applicable STHR HR
2006 AVG 332.01699 67.50320
All three should match
12/31/06 332.16670 “heck sums on U S
1121.058% Benchmark page

Should match check sum on National
Increase Applicability for U S Tatal page

file: Natwage2006RCAF.xis

AAR
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csX
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DWP
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wC
National
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CCP
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GTW
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$00
SSAM
WC
National

Wage Rates After Adjusting for New National Contracts Page1of2

2006 ST STS Total ST$ Total ST ST Hourly
ST Hra Pd Rate {excl ULS) (exct ULS) Hours Rate
BLET 19,849 12/31/08 256090 510,087 ¢
BLET 19,938,612 12/3108 15980 518,609,271.1
BLET 103,045 12/31/06  27.737 2,858,162.0
BLET 11,306,000 12/31/06 23053 260,635,083.0
BLET 65,589 12/31/06 23984 1,673,008.9
BLET 70,031 12/31/06  33.193 2,354,414.0
BLET 404,561 1231106 33.549 13,672,782.8
BLET 929,604 12/3108  28.329 26,334,7110
BLET 9,887,735 12/31/06  23.991 237.215,4180
BLET 1,082,001 12/31/08  21.548 23,317,0415
BLET 11,440 123106  24.843 2842000
BLET 555,004 12/3106 25421 14,133,798 0

BLET 23,117,077 12/31/08 24 590 568,466,330.4 $1,469,854,3977 67,492,5280 $21.77803
Lass 7/1/05 COLA $

s 13 a chack of the Natwage2006RCAF spreadsheat, which

Less 1/108 COLA national
Less 7/106 COLA coniains year-énd verages bul updates only or -ty

ncreases The wage rate for each unien category staris wiih
Plus 7/1/05 GWI the ysar-snd 2008 average, and updates it to nclude the new
Plus 7/1/08 GW!1 national agreement

Plus 71007 QWi

67,492

e =

606,337,3300  $1,507,735397 3

5200  $22.33929

T
MelopT A Lol

FRToR - S

BMWE 160,616 12/31/06 20585 3,491,4930
BMWE 0 12/31/08 0000 00
BMWE 0 12/31/06 0.000 00
BMWE 388,876 12/31/06 19844 7,875,587 0
BMWE 968,041 12/3106 20445 19,791,723.2
BMWE 805,046 123106 19,112 17,106,204 2
BMWE 76,255 12/31/08 18.091 1,433,768.1
BMWE 958,027 12/31/06 20,744 19,318,525.6
BMWE 42,845,117 12/31/06 16.999 856,857,614.6 $927,053,5088 46,373,0550 §1999121

Less 7/1/05 COLA
Less 1/1/08 COLA $0.190
Less 7/1/08 COLA $0010
Plus 7/1/05 GWI 250%
Plus 7/1/06 GWI 3 00%
Plus 1/1/07 Rate Adj
Plus 7/1/07 GWI

$21.74237

R T
VTl e A .
L N A

938,084,4398  $1,008,260,3340  46,373,0550

i T ST P

T L Al R N

BRS 0,470 12/3106 22384 211,877.0
BRS 29,817 12/31/06 23608 703,906.0
BRS 0 12/31006 0000 00
BRS 13,238 12/3106  26.834 351,252 3
BRS 99,976 12/31/06 23 191 2,318,590 9
BRS 219,329 12/31/06 23574 5,170,410 6
BRS 103,951 12/3106  21.701 2.255,851.8
BRS 0 12/3106  0.000 00
BRS 116,174 12/31/06 26 969 3,133,088 0
BRS 10,890,175 12/31/06 23089 2514411810  $2655862576  11,482,1300  $23 13040
[ Plus 7/1705 GWI 2 50%)
Plus 7/1/06 GWI 300%
Plus 7/1007 GWI 3.00%
New National BRS 107107 25 107 273422,7976  $287,567,8743  11,482,1300  $25.04482

file: CheckNatWage.xls Assoclation of American Rallroads 8/16/2007
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Wage Rates After Adjusting for New National Contracts Fage2of2

2006 8T
ST Hrs Pd Rate

IBBM 0 12/31/08 0000
I1BBM 2,102 12/31/08 18.510
IBBM 1,786 12/31/06 21.604
IBBM 0 12/31/08 0000
IBBM 0 1231/08 0000
IBBM 56,450 12/3108 21.418
|BBM 62,834 1231408 24 475
IBBM 0 12/31/08 0.000
IBBM 0 1231086 0000
I1BBM 1,008,888 12/731/08 19.480

Less 7/1/05 COLA

Less 1/1/068 COLA

Less 7/1/068 COLA

Plus 711005 GWI

Plus 71/06 GWI

Plus 6/1/07 Rate Adj

Plus 7/1/07 GWI

NCFO 0
NCFO 0
NCFO )
NCFO 33,515
NCFO 80,868
NCFO 85,814
NCFO 0
NCFOQ 0
NCFO 4,230,876

12/31/08
12/31/08
12/31/08
12731108
12/31/08
12/31/08
12/31/06
12/31/06
12/31/08

Leas 7/1/05 COLA
Less 1/1/06 COLA
Less 7/1/08 COLA
Plus 7/1/05 GWI
Plus 7/1/08 GWI
Plus 7/1/07 GWI
New National NCFO

suw 0

10107

18.770

I e 1?TT v PASRED IO "_
¥ = ; ; =

S AT s

12731068

ST
{exel ULS)

0.0

38,908.0
38,801.0

oo

0.0
1,208,951.1
1,537,835.2
0.0

. 00
37,204,377 9

447091 ‘

0.0
00
00
632,860.4

15734453

1,185,815.1

0o
0.6
75,017,174.4

40 1497436

79.413 010 9

Total 8TS Total ST ST Hourly
(exci ULS) Hours Rate

$40,028,873 2 2,032,1680  $19 69762

$42 974 238.9 2,032,1680  $21.14699

$78,454,004 2 4,413,3890 $17 77636

3828498405 4.413 3890

818 77239

SMW 0 12/3106 0000 00
SMW 3,903 123106 22013 85,916 2
SMW 0 12/31/06 0.000 00
SMwW 0 12/31/06 0000 00
SMW 34,456 12/31/06  22.095 761,308 3
SMW 3,335 12/31/08B 21060 70,2387
SMW 0 12/31/06 0.000 00
SMW 0 12/3108 0000 00
SMW 1,877,382 12/31/08  21.650 40,645,140 9 $41,562,602 1 1,9190760  $21 65761
Less 7/1/05 COLA $0.150
Less 1/1/06 COLA $0 310
Loss 7/1/06 COLA $0010
Plus 7/1/05 GWI 2 50%
Plus 7/1/06 GWI 3.00%
Plus 7/1/07 GWI 3 00%
[New Natonal SMW 10/1/07 _ 23.082 43,238,932 3 $44,1563034  1,919,0760  $23.00019
Assoclation of American Railroads 8/16/2007

file: CheckNatWage.xIs
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Corporate Debt

Price moves by a company’s debt In the credit mai
In that same company’s share price. Here’s a look
Investment-Grade

HomeDepot:  4.625% notes due Aug. 15, 20
ylelding 5.798% _

The company
agreed to sell Its
wholesale supply
unit for $3.5
billion, 18% less
than the earller
price it agreed to
in Jure.

Aug.
Investment-grade spreads that tightened |

June  July

Issaer Symbol  Coupon (%) M
JPMorgan Chase M 6625 Marc
Cltigroup 4 5500 Feb
Merilliynch MER 6110 Jan
American Express AP 6150 Aug
Bear Stearns BSC 5550 Jan
Comcast CMCSA 6950 Awg
Lehman Brothers Holdings LEN 4375 Nov
Bank of America BAC 5300 Marc
-And spreads that widened the most

Capltal OneFinandlal CoF 5700 Sept
Clitigroup 4 4125 Feb
CanadianMaturalRosources CNOKN 5700 Ma
Embarg EQ 799 Ju
Goldman Sachs [ 5625 Jar
RR Donnelley & Sons RRD 6125 Jar
Néw Cingular Wireless Services 1 7875 Mar
TelefonlcaEmisiones Sau TELEFO 7045 | Jun

"High-yleld issues with the biggest price inc

Issver Sombal  Coupon(X) M
Beazer Homes USA 8H 8625 M
EducationManagement EDMAN 10250 Ju
Ford Motor Credit F 5800 Jar
Healthsouth HLS 10750 Jun
Nxp Hxp 9500 Oc
SelectMedical SEM 7625 ke
Tembec Industries TEMBEC 7750 Marc
Alliance Onz International A0 11000 Ma

~And with the biggest price decreases

o daadaoroada - Ma
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0 00004 342,756,730
0.00007 342,756,730
0.00005 342,756,730
0.00264 342,756,730
0.35319 342,756,730
0.16846 342,756,730

0.00452 342,756,730

Should be slightly less
than amortized amounl

Confldential
RCAF Lump Sum Amortization
2007/Q4
Quarter Quarter
of Amortization Annual 1 Quarter U.s.
Payment  Began Amount Per ST Hour Per ST Hour ST Hours
DMIR - smw 2007Q1 2007Q1 $3,000 0 00001
DWP - BRS 2006Q4 2007Q1 $6,000 0.00002
DMIR - 1BBM 200701 2007Q2 $4,000 0.00001
IC - TCU-CAR 2007Q1 2007Q2 $226,500 0.00066
NS - BLET & ATDA 2007Q1 2007Q2 $30,264,380 0.08830
CSX - BLET 2007Q3 2007Q3 $14,435,000 0.04211
CNGT - vanous’ Various  2007Q4 $387,000 0.00113
Total $45,325,880 0.13224 <
Fell out
interest Rate
I2007[O1 4 940
W07/02 5035

_v07/Q3 4775

2007/Q4 4.600

2008/Q1

2008/Q12

2008/Q3

2008/Q4

2009/Q1

2009/Q2

2009/Q3

2008/Q4

Lump Sum Adjustment for 2007 G4 ————> 0.136140

or
0.136
' DWP TCU-CAR, GTW BLET, and GTW TCU
RCAFIs.xls AAR

8/28/07



Confidential Page 2 of 4
SCHEDULE: DMIR SMW
Added 2007Q1
3Mo Principal
Periods Treas Qtly Balance
Remain- B Int After Qtly Interest Principal
ing Rate Rate Payment Payment Payment Payment
Lump Sum $0.00004
2007/Q1 4 4940 1.2350 $0.00003 $0.00001 $0.00000 $0.00001
2007/Q2 3 5.035 1.2588 $0.00002 $0.00001 $0.00000 $0 00001
2007/Q3 2 4775 1.1938 $0.00001 $0 00001 $0.00000 $0.00001
2007/Q4 1 4.600 1.1500  $0.00000  $0.00001 $0.00000  $0 00001
SCHEDULE: DWP BRS
Added 2007Q1
3 Mo Principal
Periods Treas Qtly Balance
Remain- Bill Int After Qtly Interest Principal
ing Rate Rate Payment Payment Payment Payment
Lump Sum $0.00007
2007/01 4 4940 1.2350 $0.00005 $0.00002 $0.00000 $0.00002
2007/Q2 3 5,035 1.2588 $0.00004 $0.00002 $0.00000 $0.00002
2007/Q3 2 4775 1.1938 $0.00002 $0.00002 $0.00000 $0.00002
2007/Q4 1 4600 1.1500 $0.00000 $0.00002 $0.00000 $0.00002
SCHEDULE: DMIR IBBM
Added 2007Q2
3 Mo Principal
Periods Treas Qily Balance
Remain- Bill Int After Qtly Interest Principal
ing Rate Rate Payment Payment Payment Payment
Lump Sum $0.00005
2007/Q2 4 5035 1.2588 $0.00004 $0.00001 $0.00000 $0.00001
2007/Q3 3 4775 1.1938 $0 00002 $0.00001 $0.00000 $0.00001
2007/Q4 2 4600 1.1500 $0.00001 $0.00001 $0 00000 $0.00001
2008/Q1 1 0.0000 $0.00000 $0.00001 $0.00000 $0.00001
RCAFis.xls AAR 8/28/07



Confidential

Page 3of 4

CHEDULE: IC TCU-CAR

Added 2007Q2
3 Mo Principal
Perlods Treas Qtly Balance
Remaln- Bill Int After Qtly Interest Principal
ing Rate Rate Payment Payment Payment Payment
Lump Sum $0.00264
2007/Q2 4 5035 12588  $0.00199 $0.00068 $0.00003 $0 00065
2007/Q3 3 4775 1.1938 $0.00134 $0.00068 $0.00002 $0.00066
2007/Q4 2 4600 1.1500  $0.00087 $0.00068 $0.00002 $0.00067
2008/Q11 1 0.0000 $0.00000 $0.00067 $0.00000 $0.00067
SCHEDULE: NS BLET & ATDA (Thoroughbred Performance Bonus)
Added 200702
3 Mo Principal
Periods Treas Qily Balance
Remain- Bill int After Qtly Interest Principal
ing Rate Rate Payment Payment Payment Payment
Jmp Sum $0.35319
2007/Q2 4 5,035 1.2588 $0.26654 $0.09109 $0.00445 $0 08665
2007/Q3 3 4775 11938  $0.17875 $0.00008 $0.00318 $0.08779
2007/Q4 2 4600 1.1500  $0.08988 $0.09092 $0.00206 $0 08886
2008/Q11 1 0 0000 $0.00000 $0.08988 $0.00000 $0.08988
SCHEDULE: CSX BLET
Added 2007Q3
3 Mo Principal
Periods Treas Qtly Balance
Remain- Bill Int After Qtly Interest Principal
ing Rate Rate Payment Payment Payment Payment
Lump Sum $0.16846
2007/Q3 4 4775 11938  $0 12709 $0.04338 $0.00201 $0 04137
2007/Q4 3 4600 11500 $0.08521 $0.04334 $0 001486 $004188
2008/Q1 2 0.0000 $0.04261 $0 04261 $0 00000 $0 04261
2008/Q2 1 0.0000 $0.00000 $0 04261 $0 00000 $0 04261
RCAFIls.xis AAR 8/28/07



~HEDULE: CNGT varlous (DWP TCU-CAR, GTW BLET, and GTW TCU)

Confldential

Page 4 of 4

Added 2007Q4
3 Mo Principal
Periods Treas Qtly Balance
Remalin- Bill Int After Quly Interest Principal
ing Rate Rate Payment Payment Payment Payment
Lump Sum $0.00452
2007/Q4 4 4600 1.1500  $0.00341 $0.00116 $0.00005 $0.00111
2008/Q1 3 0.0000  $0.00227 $0.00114 $0.00000 $0.00114
2008/Q2 2 0.0000 $0.00114 $0.00114 $0.00000 $0.00114
2008/Q3 1 0.0000 $0.00000 $0.00114 $0.00000 $0.00114
RCAFIs.xls AAR 8/28/07
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u.s.
ST Hours

342,756,730
342,756,730
342,756,730
342,756,730
342,756,730
342,756,730
342,756,730
342,756,730
342,756,730
342,756,730
342,756,730
342,756,730

Should be slightly less
than amortized amount

000702 334,493,612 2005

RCAF Back Pay Amortization
2007/Q4
Quarter Quarter
of Amortization Annual 1 Quarter

Payment Began Amount Per ST Hour Per ST Hr.
IC - 1IBBM 2006/Q4 200701 $42,252 000012327 0 00049
DMIR - sMw 2007Q1 2007Q1 $3,577 000001044 0 00004
DWP - 8Rs 2006/Q4 2007Q1 $19668 000005738 0 00023
BLE - utu 2006/Q3 2007Q1 (§16,809) -000004204 -0.00020
GTC/CN - vanous' 2007Q1 2007Q:2 $3,003,130 000876170 003505
CSX - BLET{retro GW1) 2007Q2 2007Q3 $477,940 000139440 0 00558
National 1BBM 2007Q2 2007Q3 $71,390 000020828 0 00083
Nalional 7 Unions? 2007Q13 2007Q4 $119,981,393 0 35004825 1 40019
BNSF - BLET 2007Q3 2007Q4 $15,874,984 0.04631560 0 18526
CSX - BLET (ECS oifsat) 2007Q2 2007Q4 {$243,379) -000071006 -0 00284
GTC/CN - varous® 2007Q3 2007Q4 $8,408,734 002453266 009813
S00 - BLET 2007Q3 2007Q:4 $1 .490,323 0 00434825 001739

Total $149,113,272 043504112
Felf out
IC vanous 2006/Q1 2006/Q14 $587,093 000175517
Interest Rate

2007/Q1 4940
2007/Q2 5035
12007/Q3 4775
2007/Q4 4 600
2008/Q1
2008/Q2
2008/Q3
2008/Q4
2009/Q1t
2009/Q2
2009/Q3
2009/Q4

[Back Pay Adjustment for 2007/Q4

—b> 0.44763

0.448

! BLE BLET, DMIR IBBM, GTW BLET, UTU, UTU-YMD, and IC TCU-CAR

2 National BLET, BMWE, BRS, IBEM, NCFO, SMW, and ATDA

“DWP TCU-CAR, GTW TCU, IC&CCP BMWE and UTU, and WC&SSAM UTU

RCAFbackpay.xls

9/4/07
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"7} 'SCHEDULE: IC IBBM

Added 2007Q1
3 Mo Pnncipal
Penods Treas , Qtly Balance
Romain- Bill Int Alter Qtly Interest Pnncipal
ing Rate Rate Payment Payment Payment Payment
Lump Sum $0 00049
2007/Q1 4 4940 12350 $0.00037 $000013  $0 00001 $0.00012
2007/Q2 3 5035 12588 $0 00025 $0.00013 $0 00000 $0 00012
2007/Q3 2 4775 11938 $0 00013 $000013  $000000 $0 00012
2007/Q4 1 4600 11500 $0 00000 $0.00013  $0 00000 $0.00013
SCHEDULE: DMIR SMW
Added 2007Q1
3 Mo Pnncipal
Periods Treas Qily Balance
Remain- Bili Int After Quiy Interest Principal
ing Rate Rate Payment Payment Paymoent Paymeni
Lump Sum $0 00004
2007/Q1 4 4940 12350 $0 00003 $0 00001  $0 00000 $0 00001
, 2007/Q2 3 5035 12588 $0 00002 $000001  $0 00COO $0 00001
2007/Q3 2 4775 11938 $0.00001 $000001  $0 00000 $0 00001
2007/Q4 1 4600 11500 $0 00000 $0.00001  $0 00000 $0 00001
SCHEDULE: DWP BRS
Added 2007Q1
3 Mo Pnncipal
Penods Treas Qily Balance
Remain- Bill Int After Qtly Interest Pnhcipal
ing Rate Rate Payment Payment Payment Payment
Lump Sum $0 00023
2007/Q11 4 4940 12350 $0 00017 $000006 $00000G $0 00006
2007/Q2 3 5035 12588 $0 00012 $000006  $0.00000 $0 00006
2007/Q3 2 4775 11938 S0 00006 $000006  $0 00000 $0 00006
2007/Q4 1 4600 11500 $0 00C00 $0.00006  $0.00000 $0 00006

RCAFbackpay.xis AAR a/4/o7
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+ ~] "SCHEDULE: BLE UTU

Added 2007Q11
3 Mo Principal
Penods Treas Ctly Balance
Romain- Bill int After Qily Interest Prncipal
ing Rate Rale Payment Paymeont Payment Payment
Lump Sum {$0.00020)
2007/Q1 4 4840 12350 ($000015)  ($0.00005) ($000000)  ($0.00005)
2007/Q2 3 5035 12588 (5000010)  ($000005) ($000000)  ({$0.00005)
2007/Q3 2 4775 11938 ($0.00005)  ($000005) ($0.00000)  ($0 00OOS5)
2007/04 1 4600 11500 (SO 00000)  ($0.00005) ($000000)  ($0.00005)

SCHEDULE: BLE BLET(UTU), DMIR IBBM, GTW BLET, GTW UTU, GTW UTU-YMD, IC TCU-CAR

Added 200702
3 Mo Principal
Periods Treas Qily Balance
Remain- Bl Int After Qtly Interest Pnncipal
_ing Rale Rate Payment Payment Payment Payment
Lump Sum $0 03505
2007/Q2 . 4 5035 12588 $0 02645 $0 00904  $0 00044 $0 00860
. 2007/Q3 3 A775 11938 $001774 $000903  $0 00032 $0 00871
2007/Q4 2 4600 11500 $0 00892 $0.00002  $0 00020 $0 00882
2008/ 1 0 0000 $0 00000 $0 00892  $0 00000 $0 00892
SCHEDULE: CSX BLET (retro GWI)
Added 2007Q3
3 Mo Principal
Periods Treas Qtly Balance
Remain- aill Int After Qtly Interest Pnncipal
ing Rate Rale Payment Payment Payment Paymant
Lump Sum $0.00558
2007/Q3 4 4775 11938 $0 00421 $0 00144 S0 00007 $0 00137
2007/Q4 3 4800 1.1500 $0 00282 $0.00144  $0 00005 $0 00139
2008/Q1 2 0 0000 $0 001414 $0.00141  $0 00000 $0 00141
2008/Q2 1 0 0000 $0 00000 §0.00141  $0 00000 $0 00141

RCAFbackpay.xis AAR 9/4/07
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SCHEDULE: Natlonal IBBM

Added 2007Q3
3 Mo Principal
Periods Treas Qily Balance
Remain- Bill Int After Qlly Interest Principal
ing Raie Rale Payment Payment Payment Payment
Lump Sum $0 00083
2007/Q3 4 4775 11938 $0 00063 $000021  $0 00001 $0 00020
2007/Q4 8 4600 11500 $0 00042 $0.00021  $0 00001 $0 00021
2008/Q1 2 0 0000 $0 00021 $0 00021  $0 00000 $0.00021
2008/Q2 1 00000 $0 00000 $0 00021  $0 00000 $0 00021
SCHEDULE: National BLET, BMWE, BRS, IBBM, NCFO and SMW
Added 2007Q4
3 Mo Pnncipal
Periods Treas Qtly Balance
Remain- Bill Int After Qtly Inlerest Principal
_ing Rato Rato Paymont Payment Payment Paymeont
Lump Sum $1 40019
2007/Q4 4 4600 11500 $1 05613 $0.36017 $001610 $0 34407
2008/Q1 3 0 0000 $0.70408 $035204 50 00000 $0 35204
2008/Q2 2 0 0000 $0 35204 $0 35204  $0 00000 $0 35204
2008/Q3 1 0 6000 $0 00000 $035204 S0 0000O $0 35204
SCHEDULE: BNSF BLET
Added 2007Q4
3Mo Principal
Periods Treas Qily Balance
Remain- Bill Int After Qtly Interest Principal
ing Rate Rate Payment Payment Payment Paymenl
Lump Sum $0 18526
2007/Q4 4 4600 11500 $0 13974 $0.04765 $0 00213 $0 04552
2008/Q1 3 0 0000 $0 08316 $0046858  $0 00000 $0 04658
2008/Q2 2 0 0000 $0 04658 $0 04658 S0 00000 $0 04658
2008/Q3 1 0 0000 $0 00000 $0 04658  $0 00000 $0 04658
RCAFbackpay.xis AAR 94107
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} "SCHEDULE: CSX BLET (ECS offser)

Addod 2007Q4
3 Mo Principat
Periods Treas Qtly Balance
Remamn- B Int Afler Qiy Interest Principal
ing Rate Rate Payment Payment Payment Payment
Lump Sum {SO 00284)
2007/Q4 4 4600 11500 (S0.00214) ($0.00073) (SO000003) ($0 00070)
2008/Q1 3 0 0000 {S000143) ($000071) $OO00000  ($000071)
2008/Q2 2 0 0000 ($0 00071} ($O00071) $SO000000  ($0 00071)
2008/Q3 1 0 0000 $000000  ($0.00071) $000000  {($0 00071)
SCHEDULE: DWP TCU-CAR; GTW TCU; IC&CCP BMWE and UTU; and WC&SSAM UTU
Added 2007Q4
3 Mo Pnncipal
Periods Treas Qtly Balance
Remain- Bill Int After Cly Interest Poncipal
Ing Rale Rato Payment Payment Payment Paymenl
Lump Sum $C 09813
2007/Q4 4 4600 11500 $0 07402 $0.02524 $000113 $0 02411
1 2008/CH 3 00000 $0 04934 $0.02467  $0 00000 $0 02467
2008/Q2 - 2 0 0000 $0.02467 $002467  $0.00000 $0 02467
2008/Q3 1 0 0000 $0 00000 $002467  $0.00000 $0 02467
SCHEDULE: SO0 BLET
Added 2007Q4
3 Mo Pnncipal
Penods Troas Qtly Balance
Remain- Bill Int After Qtly Intorest Principal
ing Rate Rate Payment Paymeni Payment Payment
Lump Sum $0 01739
2007/Q4 4 4600 1.1500 $0 01312 $0.00447  $0 00020 S0 00427
2008/Q1 3 00000 $0 00875 $0 00437  $0.00000 S0 00437
2008/Q2 2 0 0000 $0 00437 $0 00437  $0.00000 $0 00437
2008/Q3 1 0 0000 $0 00000 $0 00437  $0 00000 S0 00437
b
i I
RCAFbackpay.xla AAR /4107



Backpay for 7 National Unions

Added to RCAF 2007Q4
See NewContract_ BLET.xis -- BackpaySum tab $39,829,628.76
See NewContract_BMWE.xIs -- BackpaySum tab $43,721,373.22
See NewContract BRS.xIs -- BackpaySum tab $25,465,866.80
See NewContract_IBBM.xs -- BackpaySum tab $1,787,503.22
See NewContract_ NCFQ.xls - BackpaySum tab $3,330,404.27
See NewContract_SMW.xIs -- BackpaySum tab $2,305,131.35
See NewContract_ATDA_BNSF.xis — BackpaySum tab $3,378,265.06
See NewContract_ATDA_CSX.xis -- BackpaySum tab $84,502.24
See NewContract_ATDA_KCS.xls -- BackpaySum tab $176,966.26
See RCAFbackpay.xis - NS2007Q4 tab -$98,248.11

$119,981,393.07

NOTE: National ATDA was signed 9/1/07, the rest 6 contracls were signed 7/1/07.

RCAFbackpay.xls AAR 9/4/07
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2007Q4 Page 10f3-U.S.
Health and Welfare
Employses
Hecewving
Pay Monthly Coniribution Tolal Total
2008 2006 Avg 2007 2006 Avg 2007

1 All Employees

a Group haalth 175,772 $1,00102 $1,09766 $175951,287 44 $192,937,893 52

b Group dental 175,772 47.20 47 14 8,296,438 40 8,285,892 08

¢ Early reliroment major medical 175,772 87 86 8906 15,443,327 92 15,654,254 _32

d Group vision 175,772 10.66 1070 1,873,729 52 1,880,760 40
2 Supplomontal Siciness

a Signalmen 6,185 3200 32 06 197,920 00 198,291 10

b Shoperafis 25,599 6100 6106 1,561,539 00 1,563,074 94

c MOW 26,027 36 00 36 06 936,972 00 938,533 62

d Yardmasters 2,357 47 06 41 13 110,920 42 96,943 41
3 Shorl-Term Disability

a Engineers (CSX, KCS, UP) 16,107 4000 40 00 644,280 00 644,280.00

b Engmnoers (SO0, $40 began 2Q 2006) 518 3000 40 00 15,540.00 20,720 00
4 Monthly Total Premiums 205,031,954 70 222,220,643 39
5 Monthly Employee Coniributions To H&W

a National BLET @nsr, csx, kcs, N8, UF) 28,966 (S12764) ($16625) ($3,697,22024) ($4,815,597 50)

b. National BMWE @nsr, csx, kcs NS, UP) 24,090 $000 ($166 25) $0 00 (4,004,962 50)

c National BRS @nsr, csx, kcs, Ns, up) 5859 (S510000) ($166 25) {$585,900.00) (974,058.75)

d National |AM @nsF, csx, Kcs, Ns, UP) 6,763 ($10662) ($13257) ($721,071 06) (896,570 91)

o. National IBBM @nsr, csx, xcs,Ns uP) 1,051 ($12328) ($166 25) {$129,567 28) (174,728 75)

f National IBEW @nsr, csx, Kos, Ns, UF) 4,929 ($13196) ($15697) {$650,430 84) (773,705 13)

g National NCFO @nsr, csx, kes, Ns, up) 2,404 ($13t96) (5166 25) {$317,231 84) (399,665 00)

h National SMW @nsr, cax, kes, Ns, upy 1,059 ($13196) (5166 25) ($139,745 64) {176,058 75)

1 National TCU @nsr. cax. kes, Ns, up) 8,383 ($12328) (5147 31) ($1,033,45624)  (1,234,699.73)

j National TCU-CAR (nsr, csx, Kcs, NS, UP) 10,407 ($12328) (S14773) ($1,282,97496) (1,637,426 11)

k Nationa! UTU @nsr, oax, kes, Ns, up) 44,297 ($13196) ($16033) (§5,845,432 12) (7,102,138 01)

{ Nalional UTU-Yardmasters @xer, cax. kes, NS) 1,701 {$13196) ($15613) {$224,453 96) (265,577.13)
m National ATDA iwt my BNSF, KCS, NS, & CSX7) 1,791 ($12885) ($164 92) {$230,770 35) (295,371 72)

n Independent CNGT (wt sy all 104 union categories) 5892 (§5408) ($7277) {$318,639 36) (428,760 84)

o Indapondent SOO weighted average i 13 unions} 2,567 ($9165) ($11956) ($235,265 55) (306,910 52)

p Independent UP (vardnasters oriy 491 ($12328) ($147 31) ($60,530 48) (72,329 21)

Total Major Union 150,650 (515,472,699 92) ($23,458,760.56)
All Other Employee Contributions™* {$2,839,968 66) ($2,839,968.66)

6 Nat Employer Monlhly Payments
7 Ratio Projected Yoar to Base Year, Based on Net Monthly Payments
8 HA&W hourly rate for base year

$186,719,286 12 $195,921,914 17
104929

$5 322
9 HAW hourly rato for projocted quarter

* 70% of CSX Dispaltchers paricipate in natonal agraoment, romaining have independent agreement

v ** Mostly non-urion employee contnbutione  The $15,472,699 92 in major union contributions, plus $2,839,968 66 in all other employee
_j contnbulions, 1otals to the 12-month average of the lotal employse contnbutions reportod to the AAR in its WF survoy

File: H&W.xis Association of American Railroads 9/4/07



2007 Q4

Health and Welfare
Employer H&W Coniribution
2006 Pd.
Supplemental Sickness Plan: Employees  East
a. Signalmen BRS 6,185 2,744
b. Shopcrafts Total 25,599 10,588
IBEW 5177 1,902
IBBM 1,117 233
TCU-Car 11,149 5,168
IAM 7.073 2,642
SMw 1,083 563
c. MOW BMWED 26,027 9,790
d. Yardmasters UTU-YMD 2,357 1,380
Short-Term Disabllity Contribution:
a. Engineers Total BLET 16,107 5,999
CSX 5,009
KCS 542
UP 9,566
b. Engineers SO0 518

Waest
3,441

15,011
3,275

5,981
4,431
16,237

977

10,108

Page2of 3

Sources/Notes:

Employee counts are from the 112-Class Wage Statistics. Monthly H&W premiums are from the NRLC, contracts, or
the railroads. Projected quarter H&W Cost Sharing amounts are from the NRLC, union conlracts, or pertinent railroads.
Base year average monthly Cost Sharing amounts are from an AAR survey, NRLC, contracts, pertinent rallroads. H&W
hourly rate for base year benchmark is based on annual report and wage data H&W rate for projected year s the

benchmark figure updated by the ratio of projected year net payments to the base year. All Other employee

contributions is the difference between total employee contnbuhions for the base year and all known union amounts --
resulting in a non-union amount plus any adjustments caused by either opt-outs from union agreements or Independent
cost shanng agreements (if any) unknown to the AAR.

Flle: H&W.xls
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' _) Empioyse H&W Cost Sharing

Group
a BLET

b. BMWE
c. BRS

d. 1AM

e. IBBM

f. IBEW

g- NCFO

h. SMW

i. TCU

J. TCU-Cammen
k. UTY

. UTU-YMD

m. Indep. Dispatchers

. . Independent CN
§  o.Independent SOO

2007 Q4

Health and Welfare
Rallroads Contract Source
KCS, UP Article IV Part B Section 1 (o)
BNSF, CSX ' same as national
NS Article IX Sections 2& 3

BNSF, CSX, KCS, NS, UP
BNSF, CSX, KCS, NS, UP
BNSF, CSX, KCS, NS, UP
BNSF, CSX, KCS, NS, UP
BNSF, CSX, KCS, NS, UP
BNSF, CSX, KCS, NS, UP
BNSF, CSX, KCS, NS, UP
BNSF, CSX, KCS, NS, UP
BNSF, CSX, KCS, NS, UP
BNSF, CSX, KCS, NS, UP
BNSF, KCS, NS

CsX

BNSF

CsX

KCS

NS

all union categones incl. $0 agrmnts
all unions

p. independent UP yardmasters

File: H&W.xls

Article IV Pan B Section 1 (g)
Article IV Pan B Section 1 (e)
Article IV Part B Section 1 (&)
Article IV Pan B Section 1 (e)
Article IV Part B Section 1())
Article IV Part B Section 1 (o)
Article IV Part B Section 1 ()
Article Il Part B Section 1 (i)
Article IHl Part B Section 1 (1)
Article IV Part B Section 1 (g)
Article IV Part B Section 1 {g)
Side Letter #1

Article IV Part B Section 1{(e)
Article IV Part B Section 1{e)
Article IV Part B Section 1(e)
Article IV Part B Section 1(e)

Provided by Canadian Pacific Rallway

Article Il Part B Section 1 (i)

Page3 of 3
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NATIONAL RAILWAY LABOR CONFERENCE

ECONOMIC RESEARCH DEPARTMENT

1901 L STREEY, N.W,, WASHINGTON, D.C. 200363514 ¢ ¢ PHONE: (207) 862-7200 FAX: (202) 862-7253

H. GLEN WILLIAMS Jr-

Director Economic Research
(202) 862-7232
gwilliams@rmrleorg
April 30, 2007
Ju (1] ealth and Welfare Contribugion
Under 2000 Ron ation menis
BLE, UTU, UTU-Yardmasters. BRS,
-Clerks. 1] men, I BB. N LW, SMW

CIRCULAR NO. 504-101-11 (H&W)
CIRCULAR NO. 831-8-6  (BLE)
CIRCULAR NO. 832-10-7 (UTU, incloding YARDMASTERS
CIRCULAR NO. 834-9-6  (TCU CLERKS)
CIRCULAR NO. 836-8-6  (BRS)
CIRCULARNO.837-9-6 (TCU CARMEN)
CIRCULAR NO. 838-9-6  (IBB)
CIRCULAR NO.839-8-6  (NCFO)
CIRCULAR NO, 840-9-7 (IBEW)
CIRCULAR NO. 841-8-6  (IAM)
CIRCULAR NO. 842.9-6  (SMW)
CIRCULAR NO. 843-10-8 (UTU H&W)

TO MEMBER ROADS:

The 2000 Round National Agreements with the above-referenced organizations provide
for employee cost-sharing contributions to be adjusted on July I, 2007 The applicable National
Agreement sections and the entire amount of the monthly contributions effective July 1, 2007 are

as follows:

Organization 2000 Round National Agreement Reference Monthly

— Contribution
— — — — e

BLET TArﬁclc IV, Part B, Sect 1 (g) $159 27

UTU Article IV, Part B, Sect. 1 (e) of the Nov 6, 2003 $160 33
Supplemental Agreement

UTU- Article IV, Part B, Sect. } (e) of Document B of the $156.13

Yardmasters Nov. 6, 2003 Supplemental Agreement

TCU Cletks Article Ill, Part B, Sect 1 (g) $147 31

TCU Carmen Article I1I, Part B, Sect. 1 (g) $147.73

BRS Article llI, Part B, Sect. 1 (d) $100.00




=) Organization 2000 Round National Agreement Reference Monthly
e Coniribution
IAM Anticle IV, Part B, Sect. 1 (€) $132.57
IBB Article IV, Part B, Sect. 1 (d) $14723 .
IBEW Article IV, Part B, Sect. 1 (g) $156.97
NCFO Article IV, Part B, Sect. I (g) $15622 | ®
SMW Article IV, Part B, Sect. 1 (g) $156.23 o

NOTES:

ATDA'’s agreements for the 2000 round that have an ATDA employee cost-sharing
contribution provision substantively identical to any of the provisions referenced above @
should be applied to increase the current employee cost-sharing amount by $£9.13

effective July 1, 2007.

BMWE's .July 1, 2007 COLA (NRLC Circular No. 835-14) reflects the contributions for ¢
employees represented by that organization.

'
'
o

BRS-represented employees are not subject to an increase in contributions afier July 1,
2004, per Article I11, Part B

T

Wttty

H. Glen Williams, Jr.

‘e .
For Co  See newW aJrcem--'h for vo
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RCAF Unemployment Insurance Tax

Unemployment Ins. RRB Factor Avg. Ann. Un. Ins.
Tax Earnings Hourly Sample To Update Taxable Hourly
Rate Base Earnings Year RRB Sample Earnings Rate
$27.258 (2002)
2003Avg. 4.61%  $13,440 $27.952 1.025460 $12,566.01 $0.322
4Q/04 2.88%  $13,560 $28.834 1.057818 $12,688.80 $0.203
1Q/05 228%  $13,800 $29.332 1.076088 $12,913.18 $0.164
2Q/05 228%  $13,800 $29.115 1.068127 $12,90959 $0.164
3Q/05 228%  $13,800 $29.408 1.078876 $12,914.43 $0.164
$27.952 (2003)
2004 Avg. 288%  $13,560 $28.151 1.007119 $12,797.12 $0.197
4Q/05 229%  $13,800 - $29.157 1.043110 $13,030.55 $0.159
1Q/06 236%  $14,340 $29.277 1.047403 $13,526.36 $0.170
20Q/06 2.36%  $14,340 $29.255 1.046616 $13,526.05 $0.170
3Q/06 2.36%  $14,340 $29.302 1.048297 $13,526.71 $0.170
$28.151 (2004)

} 2005Avg. 2.29%  $13,800 $28.884 1.026038 $12,810.75 $0.162
4Q/06 236%  $14,340 $29.136 1.034990 $13,205.94 $0.173
1Q/07 247%  $14,760 $29.220 1.037974 $13,670.56 $0.186
2Q/07 247%  $14,760 $29.238 1.038613 $13,670.92 $0.186
3Q/07 247%  $14,760 $29.336 1.042094 $13,672.83 $0.186

$28.884 (2005)
2006 Avg. 2.36%  $14,340 $29.465 1.020115 $13,053.43 $0.173
3Q/07reb. 247%  $14,760 $29.655 1.026693 $13,422.16 $0.186
4Q/07 247%  $14,760 $30.476 1.055117 $13,438.69 $0.186
1Q/08 0.000000 -—
2Q/08 0.000000 -—
3Q/08 0.000000 -—

Note* Average Annual Taxable Eamings is calculated from the RRB 1% sample data, by multiplying the average annual eamings in
the file tmes the "Factor", and imding the amount t the eamings base. Thus, the annual hourly eamings used for the calculation of
the Factor is for the RRB sample year, and the Factor bnngs the eamings in the RRB 1% sample file to the current quarter's level.

2005 rate changes from 2.28% to 2 20% because rebenchmarking to 2004 (and later} wage statistics and annual report data adds
BLA&E and DMIR to the rafiroad group.

Labor file: Unemployment.xis

9/4/07



The SAS System 09:11 Wednesday, September 5, 2007
TOTAL GROSS EARNINGS AND AVERAGE GROSS EARNINGS-2005 RRB File

The MEANS Procedure

Variable N Sum Mean

ANUAL_US 2850 37202270.07 ' 13053.43
QTRLY_US 2850 ' 38300255.96 13438.69




—p—

The SAS System 09:11 Wednesday, September 5, 2007
Factors and Caps 2006 and 200704

The MEANS Procedure

Variable N Sum Mean
FactorA 2850 2907.33 1.0201150
FactorQ 2850 3007.08 1.0551170
Capa 2850 40869000.00 14340.00

Capq 2850 42066000.00 14760.00




The SAS System 09:16 Wednesday, September 5, 2007
TOTAL GROSS EARNINGS AND AVERAGE GROSS EARNINGS-2005 RRB File

Tha MEANS Procedure

Variable N Sum Mean

ANUAL_US 2850 37202270.07 13053.43
QTRLY_US 2850 38253145.83 13422.16
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The SAS System

09:16 Wednesday, September 5, 2007

Factors and Caps 2006 and 2007Q3 Restated

The MEANS Procedure

Variable N Sum Mean
FactorA 2850 2907.33 1.0201150
FactorQ 2850 2926.08 1.0266930
Capa 2850 40869000.00 14340.00
Capq 2850 42066000. 00 14760.00




Print Story: Qil hits $75 as hurricanc fears brew on Yahoo! Ncws Page 1 of 1
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Oil hits $75 as hurricane fears brew REUTERS §

By Matthew Robinson
€ minutes ago

Oil pnces jumped above $75 a barrel on Tuesday after a top U.S. hurricane forecaster called for a busy end to the Atlantic
slorm season, raising concerns over potential disruptions to ofl and gas production.

US crude seltled up $1.04 at $75 08 per barrel, after trading as high as $75.25 London Brent crude rose 51 cents to $73.92 a
barrel,

Hurncane Felix slammed into Central America on Tuesday, spanng oil and gas installations in the Gulf of Mexico. But
forecasters at Colorado State University said the rest of the 2007 Atlantic hurricane season would be busy, with a total of 15

named storms.

The U.S. and Mexican oil sectors have escaped major storm damage so far this year, but markets have remained on edge
after hurricanes knocked out refining and offshore production facilities in 2005,

Oil prices, which were closing in on the U.S. record high of $78.77 struck on August 1, also drew support from comments from
some OPEC members that the producer group is likely to keep output levels unchanged when it meets on September 11.

*While the threat posed by Felix has receded, with the hurricane set to pass south of ¢il production facliities in the Gulf of
Mexico, concems over OPEC's behavior persist and are llkely to intensify ahead of OPEC's gathering next Tuesday," Barclays
tal said in a report

But a source within the Organization of Petroleum Exporting Countrles said on Tuesday the cartel could boost output by up to 1
million barrels per day later this year — when some analysts forecast supply could have trouble keeping up with demand.

*If things stay as they are, | believe, we need to increase by 500,000 barrels per day to 1 million bpd,” said the source, who
declined to be identified by name,

"Perhaps in December, depending on the stocks.”
OPEC kept output fiat in August, according to a Reuters survey. The group agreed last year to cut output by 1.7 milhon bpd
The only member suggesting the possibility of an imminent supply boost was indonesia, OPEC's second smallest producer

*If currant high pricas are dus to inadequate supply, then we will propase current production level increase,” indonesia's OPEG
governor Maizar Rahman told Reuters on Tuesday.

A Reuters poll of analysts forecast that U.S oil inventory data to be released by the government on Thursday would show
crude stocks down 400,000 barrels, distillate stocks up 1 million barrels and gasoline stocks off 1.5 million barrels.

{Additional reporting by Peg Mackey and Alex Lawler in London; Neil Chatterjee in Singapore)

Copynght © 2007 Reuters Luruted. All nghts reserved Republication or redistnbution of Reuters content {s expressly prohubited without the paor
wniten consent of Reuters. Reuters shall not be hable for any errors or defays in the content, or for any actions taken 1n rehiance thereon

Copyright © 2007 Yahoo! Inc All rights reserved
Quesbons or Comments
Privacy Policy -Temns of Service - Copynght/IP Policy - Ad Feedback

http://news.yahoo.com/s/nm/markets_oil_dc&printer=1;_ylt=A05dnRG_s41.099GVrjcOV2b.HQA 9/4/2007
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@ Energy Iinformation Administration
Official Enengy Statistics from the U S Government Glossary

Home > Petroleum > Thit Week In Patroleum

This Week In Petroleum Camplete History XLS

PADD_Definitlons

Summary Crude Oil Gasoline Distillate Propane
Prices Stocks Production Imports Demand
On-HI!hwav Diesel Fuel Prices {Cents per Gallon)
Average All-Types Diesel Fuel Prices 6 more data
Most Recent Year Ago |
07716707 07723707 07/30/07| 08/06/07| a8/13/07} 08/207/07] 08/27/07| 08/28/06]
ju.s. 288.9| 288.9) 288.6 289.8] 284.7 286.8) 286.3| 302.7]
JEast Coast (PADD I) 287.4 286.0| 284.7 286.6] 282.0} 284.2| 283.4| 295.5]
New England (PADD A) 295.9| 295.0] 294.6| 295.5| 2923 291.5] 290.6] 303.5]
Cantral Atlantic (PADD I8B) 294.9| 294.5 292.3] 294.5] 290.1 290.5] 289.8]| 307.49
Lower Atlantic (PADD IC) 283.4] 281.5 280.6] 282.5| 277.6 280.8] 280.0| 289.7
|Midwest (PADD 1I) 287.8] 288.2 288.5| 288.7| 283.5| 286.4 287.0 302.6
JGuif Coast (PADD III) 282.1 281.5 280.8| 282.4] 277.1 280.7 280.8| 292.3
JRocky Mountain (PADD IV) 297.7 298.8] 300.3| 301.2 298.0] 297.7 294.7| 334.6
West Coast (PADD V) 303.1 306.1] 305.8| 307.7 301.9] 299.6] 296.5] 322.9|
Callfornia 314.7 315.8 315.2] 314.0 305.4| 301.6] 298.6) 320.0]
Ultra Low Sulfur Diesel Fuel Prices @ more data
Most Recent Year Ago |
07/16/07] 07723707 07/30/07] 08/06/07] 08713707 08/20/07| 08/27/07| 08/28/06
Ju.s. 290.2] 290.3] 289.9] 291.0{ 286.1 287.8] 287.3 NA
East Coast (PADD I) 288.8] 287.7| 286.2| 287.8 283.4 285.1] 284.4 NA
New England (PADD 1A} 295.9( 295.0] 294.6]  295.5 292.3| 291.5 290.6| NA
Central Atiantic (PADD IB) 294.5| 294.1 291.9| 294.1 289.8 289.9] 289.5| NA
Lower Atlantic (PADD IC) 284.6] 283.0 281.7| 283.1 278.5| 281.4| 280.6] NA
|Midwast (PADD IT) 289.6 289.9 290.2| 290.4/ 285.5]| 267.8] 288.5| Na}
|Guit Coast (PADD II1) 282.5 2819 281.1] 282.8 2772.3| 281.0] 281.0 NA]
|Rocky Mountaln (PADD IV) 298.3 299.4 300.9] 3018 298.9| 298.4 295.4 NA
|west Coast (PADD v) 304.2| 307.3| 306.6] 308.3 302.3 300.1 297.3 NA
California 314.7| 315.8] 315.2| 314.0 305.4 301.6 298.6 NA
Low Sulfur Diesel Fuel Prices i more data
Most Recent Year Ago |
07/16/07] 07/23/07] 07/30/07] 08/06/0?| 08/13/07| 08/20/07] 08/27/07| 08/28/06
Jus 283.4] 282.9| 283.1 284.6 279.0| 282.6] 282.1 NA
U.S. Average All-Types Diesel Fuel Prices Regional Average All-Types Diese! Fuel Prices
Cents pwr Gallon 400
3so 1,!3;; " e L T Ty o i L =
300
250
200 = T e R IS e ARG
4 v v . 150 : . T T v
Sep Dec Mar Jun Sep  Sep05 Jan05 May-06 Sep-D6 Jan07 May-07 Sep-07
~—a—East Coast ——— Midwest ~-+— Guff Coast
—— 2008-06 -t 2006.07 —a— Rockg Mountan —s— West Coast
No. 2 Distillate Spot Prices (Cents per Gallon) _
Spot Heating Oil Prices more data
Most Recent Year Ag_o__
City 07/13/07] 07/20/07] 07727707 o8/03/07| o08/10/07] 08/17/07] 08/24/07] 08/25/06|
INew York 210.3 208.7 206.7| 201.1 196.3} 199.8] 198.5 199.3]
[Houston 207.1 204.8 204.7 1987 193.6{ 198.6) 197.3 202.2
|
9/4/2007

hitp://tonto.c1a.doc.gov/oog/info/twip/twip_distillate.html



This Week In Petroleum Distillate Section Page 2 of 5
Spot Diesel Fuel Prices a more data I
Most Recent Year Ago
City 07/13/07] 07/20707] 077277070 o08/03/07] 08/10/07] 08/17/07] 08/24/07 os/zslosl
|New York 245.8 213.1 210.8 207.9| 202.4 206.3] 208.7 222.3]
|cmgo 224.0] 222.2] 222.0| 217.4 213.1 220.0 220.7 240.3]
Houston 215.1) 211.1] 211.3] 205.2 199.9 217.6 209.2 222.1]
|Los Angeles (CARB) 237.8 236.6 227.4] 219.9| 214.4 218.1 214.3| 233.3
Spot Hesting 0f Prices Spot Diesel Fuel Prices
g I ]
300 1= : —
S e T { ‘Fg-r."\:.%:m-._- urh 1} #,ﬁ
250 .
200
150 = g =
100 EY ’A.:: L * ':l: Ay e ot - Tt aa
50 . . ' 50 v v Y
Sep-05 Mar-05 Sep-05 Mar-07 Sep-07 Sep-05 Mar-06 Sep-06 Mar-07 Sep-07
—a— New York —s— Houston ~o—NewYork —=—Houston —w—Chicdgo ——LosAngeles
Distillate Stocks (Milllon Barrels) and Days of Supply
Total Distlllate Stocks @ more data
Most Recent Year Ago |
07/13/07] 07/20/07] 07/27/07] 08/03/07] 08/10/07] 08/17/07| 08/24/07| 08/25/06
Ju.s. 122.2 123.7 126.5| 127.5| 127.7 129.0| 129.9| 136.8]
|East Coast (PADD I) 46.1 47.7 48.1) 50.1 52.0| 51.8] 53.6] 61.6
New England (PADD IA) 7.7 8.2 8.4 9.0| 9.5/ 10.4 10.8] 12.4
Central Atlantic (PADD 1IB) 25.6 26.4 26.4] 27.3] 28.9| 29.7 30.9| 37.4
Lower Atlantic (PADD IC) 12.9| 13.2 13.3] 13.8]| 13.6] 11.6] 11.9] 11.8|
IMidwest (PADD IT) 28.7| 27.1 28.2| 27.9] 27.5| 27.9| 275 25.5
{Gulf Coast (PADD IIT) 33.0| 34.3 36.1] 34.5| 33.5 34.4 33.6) 35.4
{Rocky Mountain (PADD IV) 3.1] 3.1 2.9 3.1} 3.0 3.1 2.8 2.7
Iwest Coast (PADD V) 11.3] 11.8 11.3] 11.8 11.7| 11.9 12.5] 11.7
15 ppm sulfur and Under Stocks imore data
Most Recent Year Ago
07/13/07] 07/20/07] 07/27/07] 08/03/07] 08/107/07] 08/17/07] 08/247/07| 08/25/06
Jus. 67.6 66.0( 66.7] 64.5 64.6f 65.5] 66.4 39.6]
[East Coast (PADD I) 16.7 16.1 15.9 14.9 15.3{ 14.7] 14.8| 6.9]
New England (PADD IA) 1.9] 2.1 1.8 19 1.9] 2.0 2.4 1.4]
Central Atlantic (PADD IB) 8.2] 7.6] 7.6] 7.4 7.2 7.3] 7.2| 3.6]
Lower Atlantic (PADD IC) 6.6{ 6.4 6.4| 5.6 6.1 5.3 5.2 1.9]
|Midwest (PADD 1T) 20.9] 19.5] 20.5] 20.0] 19.3| 19.7 20.1 10.7]
|Gutf Coast (PADD I1II) 18.9 19.0 19.6] 18.5 18.8] 19.4 19.6 12.8]
[Rocky Mountain (PADD IV) 2.5 2.5 2.3 2.4 2.4| 2.4 2.2 1.7]
West Coast (PADD V) 8.6 8.8 8.4| 8.7 8.9| 9.3 9.7 7.4]
Greater than 15 ppm to 500 ppm sulfur Stocks @ more data
Most Recent Year AgL
07/13/07] 07720/07] 07/27/07] os/03/07| 08/10/07] 08/17/07] 08/24/07] 08/25/06]
Jus. 23.1 23.2 24.4 25.7 24.8] 247 24.1 38.4|
|East coast (PADD I) 7.3 7.3 7.3] 8.8] 8.8 8.6 8.9] 12.1]
New England (PADD IA) 0.5 0.5| 0.5 0.5 0.5/ 0.6 0.6 0.6
Central Atlantic {(PADD IB) 3.5 3.5| 3.5] 3.9 4.6 5.0| 4.6] 6.6|
Lower Atlantic (PADD IC) 3.3 3.3 3.3 4.3| 3.6 3.1 3.7| 4.9]
{Midwest (PADD II) 5.2 4.8] 5.0 5.3 5.5 5.2 5.0 10.5]
|Gulf Coast (PADD III) 8.7 9.3 10.3] 9.7 8.7 9.2 8.2 13.3]
[rocky Mountain (PADD IV) 0.3 0.3] 0.4 0.4 0.4 0.4 0.4 0.6]
|west Coast (PADD V) 1.6 1.6| 1.4 L5 1.4 1.3 _1.6] 1.9|
Greater than 500 ppm sulfur Stocks _! more data
! Most Recent i i | Year Ago |
http://tonto.cia.doe.gov/oog/info/twip/twip_distillate. html 9/4/2007
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| 07/13/07] 07/20/07] 07/27707] 08703707 08/10/07] 08/17/07] 08/24/07] o8/25/06]
Jus. 31.6 34.5 35.5| 37.4] 38.3| 3s.9] 39.5] 58.9
East Coast (PADD I) 22.1] 24.3] 24.9 26.5( 27.9] 28.5] 29.9] 42.7
New England (PADD IA) 5.2| 5.6 6.1 6.6 7.0| 2.8| 7.9 10.5
Central Atiantic (PADD IB) 13.9] 15.3] 15.2 16.0{ 17.0| 17.4] 19.1 27.3
Lower Atlantic {PADD IC) 3.0 3.5 3.6/ 4.0 3.9 3.3 2.9 s.0|
{Midwest (PADD II) 2.6 2.8 2.7| 2.7] 2.7] 3.1 2.3 4.2
1Gulf Coast (PADD III) 5.4] 6.0] 6.2| 6.3( 6.0| 5.7 5.8 9.3}
|Rocky Mountaln (PADD IV) 0.3] 0.2 0.3 0.2 0.2 0.2 0.2 0.4
|west Coast (PADD V) 1.2 1.2 1.4 16 1.4 1.3] 1,2 2.3
Days of Supply (number of days) __@ more data
Most Recent Year Ago |
07/13/07| 07720707] 07/27/07] o8/03/07| 08/10/07| 08/17/07] 08/24/07] 08/25/06
Jus. 29.5| 30.5] 31.1 31.2 31.1 31.0| 31.0| 33.6
ly calculated as: U.S. Total Distillate Stocks / Four-Week Average U.S. Distlliate Fuel Oll Demand

Sep-08 Dec-06 Mar-07 Jun-07 Sep07 Sep-05 Jan08 May-06 Sep06 Jan07 May-07 Sep-07
wu— East Co —=— Midwest —s— Oulf Coast
N AverageFange  ——DMonthly  —e—Weekly —o—noek’l::l\tm—o—mmﬂ

U.S. Distillate Oil Days of Supply

Distillate Production and Imports (Million Barrels per Day)

Total Distillate Production @ more data
Four-Week Averages Year Ago Week Endin Year Ago |
08/10/07|08/17/07]08/24/07|08/25/06]|08/10/07|08/17/07]|08/24/07|08/25 /06
Jus. 4.165 4.183] 4.141 3.996) 4.100] 4.206| 4.158] 4.215
|East Coast (PADD 1) 0.486 0.479| 0.470| 0.400{ 0.475 0.474] 0.467| 0.401)
[Midwest (PADD 11) 0.884 0.902 0.935| 0.887 0.891 0.921 1.020| 0.968]
IGulf Coast (PADD IIT) 2.029 2.019| 1.959 1.941 1.943| 2.061 1.894 2.046|
|Rocky Mountain (PADD IV) 0.187 6.192| 0.184 0.194| 0.179! 0.200 0.166 0.189]
West Coast (PADD V) 0.580 0.593| 0.594 0.574 0.612 0.550| 0.611 0.611
15 ppm sulfur and Under Production é more data
Four-Week Averages Year Ago Weak Endl Year Ago |
0s8/10/07]08/17/07)08/24/07|08/25/06]|08/10/07]08/17/07]|08/24/07|08/25/06
u.S. 2.897 2.942 2.944 2.218! 2.899| 3.067 2.989| 2.391
[East Coast (PADD I) 0.272 0.265 0.258] 0.156] 0.262| 0.260| 0.249| 0.182
[Midwest (PADD II) 0.758 0.781 0.817 M“I o.17oi o.us% o.assl o.sogi
I

hitp-//tonto.eia.doe.gov/oog/info/twip/twip_distillate_html 9/4/2007
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{Guif coast (paDD 1I1) 1.233] 1.239| 1209 o0.890| 1.204] 1.323 1.181 0.991
|Rocky Mountain (PADD IV) 0.154 0.157| 0.152 0.168| 0.151| 0.169] 0.132 0.161
|West Coast (PADD V) 0.481 0.500| 0.509| 0.456] 0.512] 0.500| 0.529| 0.457
Greater than 15 ppm to 500 ppm sulfur Production @ more data
Four-Week Averages Year Ago Week Endin Year Ago |
08/10/07|08/17/07}08/24/07|08/25/06]|08/10/07[08/17/07|08/24/07|08/25 /06
jus. 0.733 0.742] 0.731 0.92 0.706] 0.719| 0.674| 0.904
|East Coast (PADD I) 0.0365! 0.036] 0.033] 0.061 0.043} 0.031] 0.015 0.064
[Midwest (PADD IX) 0.086] 0.083] 0.083| 0.256 0.077] 0.079] 0.087 0.252|
1Guif Coast (PADD III) 0.534| 0.550| 0.541] 0.580 0.522} 0.557 0.486 0.552]
{Rocky Mountain (PADD IV) 0.030] 0.032{ 0.029| o.008| 0.028] 0.027 0.027 0.010]
West Coast (PADD V) 0.047] 0.042] 0.045] 0.017| 0.036] 0.025 0.059| 0.026]
Greater than 500 ppm sulfur Production @ more data
Four-Week Averages Year Ago Weeak Endin Year Ago |
08/10/07|o8/17/07|08/24/07]08/25/06]08/10/07|08/17/07]|08/24/07|08/25/06
U.S. 0.535 0.499 0.466 0.857 0.495 0.420| 0.495] 0.920]
JEast Coast (PADD I) 0.178!  0.178] 0.179) 0.183 0.170 0.183] 0.203] 0.155]
|Midwest (PADD II) 0.040] 0.038] 0.035 0.084 0.044] 0.026 0.035) 0.116]
{Gulf Coast (PADD IIT) 0.262 0.230]  0.209| 0.471 0.217] 0.182 0.227 0.503]
|Rocky Mountain (PADD IV) 0.003] 0.004] 0.003| 0.018| 0.000| 0.004 0.007 0.018]
West Coast (PADD V) 0.0532] 0.051] 0.041] 0.101] 0.064] 0.025 0.023/ 0.128]
Distillate Imports @® more data
Four-Week Averages Year Ago Week Ending Year Ago |
08/10/07[08/17/07]08/24/07]|08/25/06]|08/10/07[08/17/07][08/24/07]08/25/06
Yotal Distillate 0.283| 0.326| 0.321 0.369 0.232| 0.428 0.320 0.360]
15 ppm sulfur and Under 0.170] 0.178] 0.178 0.141 0.098 0.225 0.184 0.124]
]Greater than 15 ppm to 500 ppm sulfur 0.005] 0.006 0.016]  0.066 0.002 0.002 0.044 0.139]
'l'"“?’ than 500 ppm to 2000 ppm 0063 0092 o.08s 0103 o045l o162l o051 0.090]
{Greater than 2000 ppm sulfur 0.044| 0.050 0.042 0.059] 0.083| 0.039) 0.041 0.007
U.S. Distiliate Production LS. Distiftate knports
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Production

http://tonto.eia.doe.gov/oog/info/twip/twip_distillatc.htm!

9/4/2007



This Week In Petrolcum Distillate Section Page 5of 5

U.S, Greater than 500 ppm Sulfur Distillste Production
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Distillate Demand {Mlilion Batrels per Day)

Distillate Demand more data
Four-Week Averages Year Ago Week Ending Year Ago |
08/10/07 | 08/17/07 | 08/24/07 | 08/25/06 | 08/10/07 | 08/17/07 | 08/24/07 | 08/25/06
|Distillate Fuel Ol 4.105] 4.167 4.189 4.068| 4.158| 4.288| 4.199| 4.236

U.S. Distillate Demand
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AAR MATERIALS AND SUPPLIES INDEX
Region By Composition
Third Quarter 2007
August 29, 2007

United States by Composition Category - Summary

Previous Current
Quarter Quarter
Composition Category Weight Index Index
Forest Products .1184 219.44 221.88
Metal Products .6461 171.90 174.19
Miscellaneous Products .2355 248.95 264 .31
U.S. By Composition -- 195.67 201.06
U.S. By Composition (Linked) -- 200.36 205.87
United States (1977=100) -- 285.11 292.95
Linking Factor: 1.423
dited States (1980=100) -- 212.58 218.43

Linking Factor: 1.061

v .ted States By Composition
Page 1 of 4

Relative Of
Change

1.0111
1.0133
1.0617
1.0275
1.0275

1.0275

1.0275



RCAF (Forecast)

RATE
RR-OWNED TIME
RR-OQOWNED MILEAGE
PRIVATELY-OWNED CARS
AUTORACKS

INDEX
RR-OWNED TIME
RR-OWNED MILEAGE
PRIVATELY-OWNED CARS
AUTORACKS

Car Hire for RCAF

CAR HIRE INDEX (old wts) 2005 100.0
CAR HIRE INDEX (new wis) 2006 100.0

CAR HIRE INDEX (LINKED)

June Sept. Dec. Mar. Junhe
1980 3Q/07 4Q/07 | 1Q/08 2Q/08 3Q/08
31.00 67.00 67.00 - - -
4.69 7.30 7.30 - - -
25.47 4476 44.73 - - -
47.00 47.82 48.97 - - -
100.0 216.1 216.1 - - -
100.0 155.7 1656.7 - - -
1000 1758 1756 - - -
100.0 101.7 104.2 - - -
181.3 - - - -
180.8 180.7 - - -
100.0 179.8 179.7 - - -

Note Indexes are rounded, ratos are full float.

file: Equip_Rents06wisRCAF.xls

Note: The Car Hire Index for third quarter using old weights and

lnked should match that quarter's filing. The third quarter new *
waights version Is used in the fourth quarter linked index calculationto §
ansure that the transition from old weights to new weights does not
impact the linked index.

Assoclation of American Rallroads

9/4/07
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PPI-RE Forecast (for Depreciation Component)

Forecast Actual 1 Month Prelim
4Q/02 149.7 1488
1Q/03 149.6 149.7
2Q/03 149.1 150.8
3Q/03 1499 151.7
4Q/03 162.4 152.0
1Q/04 150.7 154.8
2Q/04 152.3 1575
3Q/04 159.6 160.3
4Q/04 162.4 1627
1Q/05 161.3 171.7
20Q/05 176.3 175.9
3Q/05 180.3 178.9
4Q/05 185.1 179.4
1Q/06 195.0 183.1
2Q/06 180.9 188.1
3Q/06 19M.9 187.7
4Q/06 190.6 189.6
1Q/07 1916 194.8
2Q/07 200.9 195.9
3Q/07 199.9 PR
4Q/07 200.2 e
1980 Bass
Percent Change _ _
PPI-RE Forecast YrAgo LatestMonth 2nd Prev Previous
2007Q4 (82=100) {80=100) Actual Actual Qtr Actual Forecast
Low 175.1 193.7 22% b R T e AT
Modpoint 181.0 200.2 5.6% 1.6% 2.2% 0.2%
High 187.0 206.9 9.1% i CRRCT

4Q/02 2Q/03 40403 2Q/04 40/04 2Q/05 4Q/05 2Q/06 4Q/06 2Q/07 4Q/07

== Forecast —&—1 Month Prehm —&— Actual

RCAFdepreciation2.xis Association of American Railroads 5M5/07



. re_ppi.txt
Forecast Pro version 4.3 Sstandard Edition

Database I:\Indexes2\RCAF\2007g4\5Deprec\FPre_ppi..x1s is open and ready for use.
'Expert data exploration of dependent variable PPIRE

- ———— S S M G R M e SRR S S

Length 72 Minimum 134.500 Maximum 178.100
Mean 150.653 standard deviation 15.737

Classical decomposition (multiplicative)
Trend-cycle: 98.90% Seasonal: 0.54% Irregular: 0.56%

Log transform recommended for Box-Jenkins.

choice is narrowed down to Box-Jenkins or exponential smoothing.

Exponential smoothing outperforms Box-Jenkins by 1.642 to 2.506 out-of-sample
Mean Absolute Deviation. I tried 78 forecasts up to a maximum horizon 12.

For Box-Jenkins, I used a log transform.

Series is trended and nonseasonal.

Recommended model: Exponential Smoothing

Forecast Model for PPIRE

Holt exponential smoothing: Linear_trend, No seasonality
confidence limits proportional to level

smoothing Final
Component weight value
Level 0.99997 178.10
Trend 0.09913 0.72831
within-sample Statistics
Sample size 72 Number of parameters 2
Mean 150.7 standard deviation 15.74
R-square 0.9943 Adjusted R-square (.9942
Durbin-watson 1.726 ok L;ung-aox%18)=38.79 P=0.997
Forecast error 1.198 BIC 1.253
MAPE 0.004892 RMSE 1.181
MAD (.7638

Forecast Report

Mon Aug 20 09:50:30 2007

Exponential Smoothing model for PPIRE
Analysis of Historic Fit Set

Date Historic

Page 1



re_ppi.txt
2002-10 134.500
2002-11 134.500
2002-12 134.500
2003-01 134.500
2003-02 135.400
2003-03 135.500
2003-04 136.000
2003-05 136.300
2003-06 136.300
2003-07 136.700
2003-08 136.500
2003-09 136.900
2003-10 137.200
2003-11 137.700
2003-12 137.300
2004-01 137.900
2004-02 140.100
2004-03 142.200
2004-04 142.800
2004-05 143.500
2004-06 143.700
2004-07 143.200
2004-08 143.500
2004-09 144.200
2004-10 145.000
2004-11 147.000
2004-12 153.200
2005-01 153.400
2005-02 156.000
2005-03 161.600
2005-04 161.100
2005-05 161.300
2005-06 161.200
2005-07 161.500
2005-08 161.800
2005-09 161.800
2005-10 161.700
2005-11 161.900
2005-12 162.200
2006-01 164.200
2006-02 165.500
2006-03 168.200
2006-04 168.200
2006-05 169.600
2006-06 171.300
2006-07 170.600
2006-08 170.900
2006-09 170.400
2006-10 170.200
2006-11 170.300
2006-12 172.700
2007-01 173.900
2007 -02 175.600
2007-03 176.100
2007-04 177.300
2007-05 177.000
2007-06 176.900
2007-07 178.100

Forecasted values

Date 2.5 Lower Forecast 97.5 Upper
Page 2



re_ppi.txt

- —————— O S ————— A —

176.025
176.298

178.828
179.557
180.285
181.013
181.742
182.470
183.198
183.926
184.655
185.383
186.111
186.840

181.617
183.701
185.439
187.010
188.476
189.869
191.208
192.502
193.762
194.992
196.198
197.381

Page 3



I U.S. Department of Labor
% Buraeau of Labor Statistics

¥ Bureau of Labor Statistics Data
www.bis.govil Advanced Search | A-Z Index

S o | Arogrens & Sesvevs | Gt Delalind Ststhitios | Gloosary | Wisat's New | Rod R TnDOL

Data extracted on: Aogust 20, 2007 (08:33 AM)

PPI Commodity Data
Series Catalog:

Saries ID 1 wpuldd

Not Seasonally Adjusted

Group : Transportation egquipment
Item 1 Railyoad agquipmant
Base Daba 1 8200

mmm|mmmmmm.mmm
IEEEEE]EEEIEEII mmm

@ Back fo Top sovww.dol.gow
oEmTEE T R St
| | Accemibity
#ﬂlﬂ—dlﬁ'm Phooe: (202) $91-5100
: unuolu&“ nupum?":' Anve 3 SxDuts giestion?
Washinglon, DC 20212-0001 Nw

hitp:f/datn.bls. povfcps-binferpate 8720107



Calculation of Interest Rate for RCAF

2006
Sch. 210 Col. b.
L. 42 1,143,099
L. 44 7,798
-L.22 5210
Tot. Interest 1,145,685
(close of year}  (beg. of year)
Sch. 200 Col b. Colc.
L. 30 8,292 0
L. 39 689,994 899,959
L. 41 2777817 2,782,351
L. 42 1,072,027 1,363,355
L.43 1,943,276 2,040,717
L.44 0 0
L.45 9,816,036 8,743,091
L. 46 97,419 112,769
Tot. Debt 16,404,861 15,942,242
1980
Sch. 210 Col. b,
L. 44 1,015,377
L. 46 19,097
-L.22 413
Tot. Interest 1,034,061
Sch. 200 Col b. Col c.
L. 26 56,047 40,480
L. 34 975,151 1,016,289
L.36 4,459,060 4,230,627
L 37 6,110,818 5,461,765
L. 38 1,477,000 1,519,719
L. 39 207,142 207,142
L. 40 393,362 279,509
L. 41 {54,679) (24,481)
Tot. Debt 13,623,901 12,731,050

file: 2006Interestxis

16,173,561.5

Association of American Rallroads

7.08%

Index {1980=100

7.85%



PPI-LF Forecast (for Other and Lease Rentals Components)

Forecast Actual 1 Month Prelim
4Q/02 160.2 161.2
1Q/03 162.2 162.3
2Q/03 162.1 162.3
3Q/03 163.2 162.6
40Q/03 162.6 163.8
1Q/04 163.9 166.0
20/04 163.9 168.6
30Q/04 171.4 1714
4Q/04 173.3 173.7
1Q/05 176.3 176.0
2Q/05 178.9 176.3
3Q/05 179.5 1768
4Q/05 176.2 180.2
1Q/06 182.1 182.7
2Q/06 185.3 185.7
3Q/08 186.3 187.7
4Q/06 190.9 188.2
1Q/07 188.6 189.5
2Q/07 189.8 191 4
3Q/07 193.2 =
4Q/07 194.1
1980 Base
Percent Change _
PPI-LF Forecast YrAgo LatestMonth 2nd Prev Previous
2007Q4 {82=100) (80=100) Actual Actual Qir Actual Forecast
Low 171.0 191.7 1.9% v e e R AR AT I
Modpoint 173.1 194.1 3.1%
High 175.3 196.5 4.4% T IR

200

195
190
185
180
176
170
165

155
150 |

4Q/02

2Q/05

2Q/04 4Q/04 4Q/05 20/?6

===Fgorecast —&— 1 Month Prelim —&— Actual

4Q/06

RCAFother.xls

Association of American Railroads

5/115/07



1f_ppi.txt
Forecast Pro Version 4.3 $tandard edition

batabase I:\Indexes2\RCAF\2007q4\70ther\FP1f_ppi.x1s is open and ready for use.
Expert data exploration of dependent variable PPILF

Length 72 Minimum 142.200 Maximum 171.400
Mean 153.744 standard deviation 9.975

Classical decomposition (multiplicative)
Trend-cycle: 99.51% Seasonal: 0.09% 1Irregular: 0.41%

Log transform recommended for Box-Jenkins.

Cchoice is narrowed down to Box-Jenkins or exponential smoothing.

Exponential smoothing outperforms Box-Jenkins by 1.248 to 1.361 out-of-sample
Mean Absolute Deviation. I_tried 78 forecasts up to a maximum horizon 12.

For Box-Jenkins, I used a log transform.

Series is trended and seasonal.

Recommended model: Exponential Smoothing

Forecast Model for PPILF

Multiplicative winters: Linear trend, Multiplicative seasonality
confidence T1imits proportional to indexes

smoothing Final
Component weight value
Level 0.95283 171.42
Trend 0.33037 0.42159
Seasonal 0.99993
Seasonal Indexes
January - March 1.00023 0.99987 0.99992
April - 3June 0.99981 0.99999 0.99984
July - September 0.99991 1.00007 0.99972
October - December 1.00103 1.00024 0.99938
within-sample Statistics
sample size 72 Number of parameters 3
Mean 153.7 standard deviation 9.975
R-square 0.9983 Adjusted R-square 0.9982
purbin-watson 1.397 i L'ung-Box%18)=37.24 P=0.9951
Forecast error 0.4205 BIC 3.4
MAPE 0.002132 RMSE 0.4117
MAD 0.3285

Forecast Report

Mon Aug 20 10:27:16 2007

Exponential Smoothing model for PPILF
Analysis of Historic Fit Set

Date Historic

2001-08 142.800

2001-09 142.800

2001-10 142.600

2001-11 142.300

2001-12 142.200
Page 1



2002-01
2002-02
2002-03
2002-04
2002-05
2002-06
2002-07
2002-08
2002-09
2002-10
2002-11
2002-12
2003-01
2003-02
2003-03
2003-04
2003-05
2003-06
2003-07
2003-08
2003-09
2003-10
2003-11
2003-12
2004-01
2004-02
2004-03
2004-04
2004-05
2004-06
2004-07
2004-08
2004-09
2004-10
2004-11
2004-12
2005-01
2005-02
2005-03
2005-04
2005-05
2005-06
2005-07
2005-08
2005-09
2005-10
2005-11
2005-12
2006-01
2006-02
2006-03
2006-04
2006-05
2006-06
2006-07
2006-08
2006-09
2006-10
2006-11
2006-12
2007-01
2007-02
2007-03

142.200
142.200
142.400
142.800
142.700
143.000
143.000
143.000
143.200
143.900
143.800
143.400
144.000
144.700
145.300
144.800
144.900
144.800
144.600
144.800
145.000
145.900
146.100
146.300
147.200
148.200
149.100
150.000
150.500
150.900
151.500
152.600
153.300
154.600
155.000
155.400
156.400
156.900
157.400
157.600
157.400
157.000
157.300
157.500
158.700
160.500
161.000
161.300
162.500
163.200
163.800
164.800
166.400
166.800
167.100
167.500
167.600
167.700
167.800
167.900
168.200
168.600
169.400

1f_ppi.txt

Page 2




1f_ppi.txt
2007-04 170.200
2007-05 170.700
2007-06 171.200
2007-07 171.400

Forecasted values
Date 2.5 Lower Forecast 97.5 Upper

2007-08 170.968 171.850 172.732
2007-09 170.786 172.209 173.633
2007-10 171.047 172.857 174.668
2007-11 171.014 173.143 175.271
2007-12 171.011 173.415 175.819
2008-01 171.333 173.984 176.635
2008-02 171.467 174.344 177.221
2008-03 171.687 174.774 177.860
2008-04 171.893 175.176 178.459
2008-05 172.161 175.629 179.097
2008-06 172.381 176.024 179.668
2008-07 172.647 176.459 180.270

Page 3



U.S. Department of Labor
Bureau of Labor Statistics
Buraau of Labor Stalistics Data
www.bis.govE Advanced Search | A-Z Index
21 Moy | Proomsss & Srveys | Gt Dutalled Stailstios | Gossery | Whats liew | Find B In DoL

Data extracted on: Augast 20, 2007 {08:50 AM)

PPI Commmodity Data

Serles Calalogm
Series ID | wpul3t13mOS

Mot Seasonally Adjusted

Group : Indusirial Commaoditias less fuels
Item : Industrial ommaodities less fuels
Basa Dabe : 8200

Year] Jan || Feh | Mar | Apr May un Jul || Ang Ocl || Nov |} Dec § Ann
20 162.5163.2]163.8]154.8 166.4 166G.8 167.1 167.5]0167.6[|167.7167.8]167.9/165.1
2007916821 169.41170. 170.7(P)171.2(P}171

Pt Preliminary. All indexes are subject to revision four manths aiter original publication.

@) Back to Top somwsdolgoy
St et ST
Priwacy & Sgcurite Statecagnt | AmemTyliny
1.8, Survaw of Lpbor Statistics Phose: (22) 651-5200
Pesial Squsrs Bulidiog Da yau have 3 “>Duls guestion?
2 Mva., MR Do you havg a =
Washinghinh, DC 20212-0001 DO you r

hitp:/idatn bls. povieg:-bin/srpate 22007
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RCAF Fuel (Actual All-Inclusive Index)

Aprll 2007
Average Price for Monthly Report
1/91 New
Method April 2007
April 2007 1/1/81 Linking Index
Price Price Factors 1/1/81=100
4)=(1)/(2)x (3
m @ @ @ @=-0/@xe
Us. 210.29 89.34 99415 234.00
East 196.73 0156 99435 213.65
West 215.56 87.83 99416 244.00
Fuel Index on 1977 Base and 1980 Base
April 2007
Index Linking Factors  April 2007 Index @=x®
1/1/81=100 1977=100 1980=100 1977=100 1980=100 5) = (1) x (3)
(1) (2 (3) 4) (5)
U.Ss. 234.00 2.606 1.096 609.82 256.47
East 213.65 2.569 1.134 548.87 242.28
Woest 244.00 2.639 1.067 643.90 260.34
Final Actual All-linclusive Index
1980=100
April 2007 April 2007
Current Adjustment Linked
Index Factor Index
U.sS. 256.47 1.00192 256.96 +——
East 24228 1.00621 243.78
West 260.34 1.00024 260.41

8/31/2007

Assoclation of American Rallroads

file: MF200704calcs. ds



file: Equip_Rents05wtsRCAF.xis

Car Hire for RCAF

RCAF {Actual)
Aug Nov Feb May Aug
1980 3Q/06 4Q/06 1Q/07 2Q/07 3Q/07

RATE

RR-OWNED TIME 31.00 66.00 66.00 66.00 67.00 -

RR-OWNED MILEAGE 4.69 7.30 7.30 7.30 7.30 -

PRIVATELY-OWNED CARS 25.47 43.82 43.71 43.92 44.68 -

AUTORACKS 47.00 4712 48.79 45.22 47.33 -
INDEX

RR-OWNED TIME 100.0 2129 2129 2129 216.1 -

RR-OWNED MILEAGE 100.0 155.7 155.7 155.7 155.7 -

PRIVATELY-OWNED CARS 100.0 1721 1716 172.4 175.4 -

AUTORACKS 100.0 100.3 103.8 96.2 100.7 -
CAR HIRE INDEX (old wis) 2004 100.0 180.1 - - - -
CAR HIRE INDEX (newwts) 2005 100.0 178.0 177.7 178.2 181.0 -
CAR HIRE INDEX (LINKED) 100.0 176.3 176.0 176.5 179.3 -

Note: Indexss are rounded, rates are full float

Assoclation of American Rallroads

8/23/07
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RCAF - Depreciation
Series ID : wpu144

Not Seasonally Adjusted

Group : Transportation equipment
Item : Railroad equipment

Forecast Year 2007
As reported at end of month 82=100
Nov. Feb. May Aug.
For Forecast —»  07Q1 07Q2 07Q3 07Q4
For Actual ——» 06Q3 06Q4 07Q1 07Q2

January 2006 164.2 164.2 164.2 164.2
February 2006 165.5 165.5 165.5 165.5
March 2006 168.2 168.2 168.2 168.2
April 2006 168.2 168.2 168.2 168.2
May 2006 169.6 169.6 169.6 169.6
June 2006 171.3 171.3 171.3 171.3
July 2006 169.3 170.6 170.6 170.6
August 2006 169.5 170.9 170.9 170.9
September 2006 170.3 170.4 170.4 170.4

October 2006 170. 170.6 170.2 170.2
November 2006 ERORETE 170.2 170.3 170.3
December 2006 1733 172.7 172.7
January 2007 1772 177.2 173.9
February 2007 SRR 175.1 175.6

March 2007 176.1

April 2007 177.3

May 2007 177.0

June 2007 176.9

July 2007

Actual Qir.

1980=100 0.904 =1980
Actual Qtr. | 187.7] 189.6] 194.8] 195.9|

First Mo. next gtr. 188.7 196.0 196.1 197.0

file: RCAFdepreclation2.xis AAR

8/20/07




. U.S. Department of Labor
% Bureau of Labor Statistics

aads?  Bureav of Labar Statistics Data
www.bis.govh] Advanced Search | A-Z Index
L5 Hourmy | Progeeos & Sorveys | Gut Dubaliad Statistios | Gowsavy | Wiat's Nvw | Fnd I InDOL

Dala extracied on: Augnst 20, 2007 {08:33 AM)

PPI Commodity Dala

Series Catalog:

Saries ID 1 wpuld4

Mot Seasonally Adjusted

Group & Transporiation equipment
Item : Railroad aquipment

Base Dabe = 820D

mmmmm’mmmmm}mmm'm
2006]164.2]165.5]168.2J168.2 [169.6 [i71.3 [170.6 [[170.50170.4 .

L

@ Back tn Tap momw.doloow
U8, Burwets of Labor Statietics Fhone: {202) 691-3200
Postal Square Buliding 00 you have b Z>Dats guestion?
2 Masdschusatts Ave., NE ©o yun heve » > Snctical fyob) wetion?
Washington, DC 20212-0001 00 you have “>Other cominente

hitp:ircata.bls. govice-bin/argate 220,07




RCAF - Other

Series ID : wpu03t15m05

Not Seasonally Adjusted

Group : Industrial Commodities less fuels
ltem : Industrial commodities less fuels

Forecast Year 2006
As reported at end of month 82=100
Nov. Feb. May Aug.
For Forecast —  07Q1 07Q2 07Q3 07Q4
For Actual —» 06Q3 06Q4 o7Q1 07Q2

January 2006 162.5 162.5 162.5 162.5
February 2006 163.2 163.2 1632 163.2
March 2006 163.8 163.8 163.8 163.8
April 2006 164.8 164.8 164.8 1648
May 2006 166.4 166.4 166.4 166.4
June 2006 166.8 166.8 166.8 166.8
July 2006 167.3 167.1 167.1 167.1
August 2006 167.3 167.5 167.5 167.5
September 2006 167.7 167.6 1676 167.6
October 2006 167.7] 167.7 167.7 167.7
November 2006 SN 168.0‘ 1678 167.8
December 2006  FEEEEEE 168.1 1679 167.9
January 2007 SN 168.4] 168.4] 1682
February 2007 AP AR 169.0] 168.6
March 2007 169.4
April 2007 170.2
May 2007 170.7
June 2007

July 2007

Actual Qtr.

1980=100 0.892 =1980
Actual Qtr. | 187.7] 188.2] 189.5] 191.4]
First Mo. next qtr. 188.0 188.8 190.8 192.2

file: RCAFother.xls AAR 8/20/07



GEERS U.S. Department of Labor
h T ; Bureau of Labor Statistics

Bureau of Labor Statistics Data
www.bis.govl] Advanced Search | A-Z Index
234 Heene | Prourans & Sarveys | Get Detalled Statistion | Glassary | Whets New | Fad BY In DAL

Data extracted on: August 20, 2007 (08:50 AM)

PPl Commodity Data
Series Catalog:

Series ID 1 wpu3tiSma3

Not Seasonally Adjusbed

Group 1 Indusirial Commodities less fuels
1tem 1 Industrial commadities less fuels
Baae Date ¢ B200

UA. Bursac of Labor Siatistios Phaag: (207) 891-3200

Poital Square Baiding De you have & “>Dota nupetion?
2 ansachusetts Ave., N Dﬂm“ﬂl&%ﬂ;ﬂ!&
Washingbaa, ncamml Da yoa have “>Other shieingbia?

http:#date.bls govicgs-bm/srgate R0V
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RCR and RCAF Woeights

Uu.s. East West
Wages
Sch 410
620 (b) 0,803,054 3,648,869 6,244,188
NS Adj 545,446 545,446 0
AdjWages 10,438,500 4,194,314 6,244,186
Wage Supplements
Sch 410
112 (f) 364,261 182,897 181,364
113 (f) 50,653 4,672 45,981
114 () 130,452 62,401 68,051
205 (f) 229,455 84,205 145,160
224 (f) 165,065 53,425 111,640
309 (f) 9,990 6,469 3,521
414 (n 1,800,651 685,094 1,115,557
430 (f) 522,973 255,510 267,463
505 {f) 2,186 1,261 925
512 (f) 26,827 14,373 12,454
522 (f) 132,302 486,425 85,877
611 () 440,787 184,754 256,033
Total 3,875,602 1,581,576 2,294,026
NS Adj 169,697 169,697 0
Adj Supp 4,045,299 1,751,273 2,294,026
Fuel
Sch. 410
408 (c) 7,459,685 2,079,027 5,380,658
409 (d) 782 212 570
410 (c) 0 0 0
410 (d) 0 0 0
425 (o) 613,270 200,624 412,646
425 (d) 35 35 0
426 (c) 0 0 0
426 (d) 0 0 0
Total 8,073,772 2,279,898 5,793,874

file: welghis2006.xls AAR Page10o17
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RCR and RCAF Weights

u.s. East West
Materlals and Supplles
Sch. 410
620 (c) 10,184,591 3,075,769 7,108,822
less
408 (c) 7,459,685 2,079,027 5,380,658
410 (¢} 0 0 0
425 (c) 613,270 200,624 412,646
426 (c) 0 0 0
Total 2,111,636 798,118 1,315,518
Equipment Rents
Sch 410
211 {f) 10,157 725 9,432
212 (f) -12,510 42 -12,468
230 (N 2,318,146 923,578 1,394,568
231 (f) -830,303  -403,528  -426,775
315 (f) 90,528 36,242 54,286
316 (f) -65,006 -24,424 -40,582
Rents 1,511,012 532,551 978,461
207 {f) 805,093 101,241 703,852
208 (f) -13,116 -11,900 -1,216
226 (f) 804,390 195,423 608,967
227 (f) -21,664 -12,937 -8,727
311 () 209,651 50,558 159,093
3121 -29,712 -27,275 -2,437
Lease 1,754,642 295,110 1,459,532
Total 3,265,654 827,661 2,437,993
Car Hire 0.463 0.643 0.401
Loaso Rentals 0.537 0.357 0.599
Total 1.000 1.000 1.000

file: weights2006.x!s

AAR Page 2ot 7
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RCR and RCAF Weights

U.S. East West US-E-W
Purchased Services
Sch. 410
620 (d) 9,514,148 4,158,651 5,355,497 0
less
112 (a) 0 a 0 0
113 (d) 0 0 0 0
114 (d) 0 0 0 0
115 (d) 0 0 0 0
116 {d) ] 0 0 0
117 (d) 0 0 0 0
138 (d) 1] 0 0 0
137 (d) 0 0 0 0
138 (d) 0 0 0 0
205 (d) 0 0 0 0
208 (d) 0 o 0 0
207 (d) 805,093 101,241 703,852 0
208 (d) -13,116 -11,900 -1,216 0
211 (d) 10,157 725 9,432 0
212 (d) -12,510 -42 -12,468 0
213 (d) 0 0 0 0
224 (d) ] 0 0 0
225 (d) 0 0 0 0
226 (d) 804,390 195,423 608,967 0
227 (d) -21,664 ~12,937 8,727 0
230 (d) 2,318,148 923,578 1,394,568 0
231 (d) -830,303 -403,528 -426,775 0
232 (d) 0 0 0 0
309 (d) 0 0 0 0
310(d) ] 0 0 0
311 (d) 209,851 50,558 159,093 0
312 (d) -29,712 -27,275 -2,437 0
315{d) 90,528 36,242 54,288 0
316 (d) -55,006 -24,424 -40,582 0
317 (d) 0 0 0 0
409 (d 782 212 570 0
410 (0) 0 0 0 0
412 (d) 0 0 0 0
414 (d) 0 0 0 0
415 (d) 0 0 0 0
425 (d) 35 a5 0 0
426 (d) 0 0 0 0
428 (d 0 0 0 0
430 (d) 0 0 0 0
431 (d) 0 0 0 0
504 (d) 0 0 0 0
505 (d 0 0 0 0
511 (d 0 0 0 0
512 (d) 0 0 0 0
513 (d) 0 0 0 0
522 (d 0 0 0 0
523 (d 0 0 0 0
611 (d 0 0 0 0
612 (d 0 0 0 0
614 (d) 0 0 0 0
815 {d) o 0 Q 0
Total 6,247,677 3,330,743 2,916,934 0
-NS AdjW 545,446 545,446 0 0
-NSAdjS 169,697 169,697 0 0
AdjPurSer 5,532,534 2,615,600 2,916,934 0

flle: welghts2006.xls AAR Page 3ol 7




RCR and RCAF Woeights

u.s. East West
Depreclation
Sch. 410
136 (f) 2,081,938 740,893 1,341,045
137 (f) 410,474 42618 367,856
138 (f} 726,929 438,059 288,870
213 (f) 633,191 248,574 384,617
232 () 357,130 224,102 133,028
A7 () 240,771 84,773 155,998
Total 4,450,433 1,779,019 2,671,414
Interest
Sch. 210
42 (b) 1,143,099 459,638 683,461
44 (b) 7,796 188 7,608
less
22(b) 5,210 0 5,210
Total 1,145,685 459,826 685,859
Sch. 410 (times ratio of freight to total)
620 (f) 40,838,812 15,445,857 25,392,955
620 (h) 40,980,029 15,445,857 25,534,172
ratio ()  [ENERONGUTEE 1.00000000 0.99446949
Total 1,141,892 459,826 682,066

Note US = East + West

Taxes (other than income and payroll)
Sch. 410

614 () 556,618 216,094 340,524
615 (N 215,161 99561 115,600
Total 771,779 315655 456,124

filo: welghts2006.xls AAR Pagedof 7
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RCR and RCAF Waights

U.s. East West US-E-wW
Other (RCR Other, portion of RCAF Other)
Other = Casualties & Insurance + Loss & Damage + General & Administrative

Sch. 410

Casualties & Insurance

115() 137,117 60,818 76,299 0
116 () 16,642 5,915 10,727 0
117 (1) 26,029 6,522 19,507 0
206 (1) 82,964 43,977 38,987 0
225 {f) 92,599 40,242 52,357 0
310 () 4,858 3,652 1,206 0
415 (1) 337,774 114,774 223,000 0
431 (f) 117,832 67,608 50,224 0
513 (f) 5,354 3,187 2,167 0
523 (f) 25,408 5,148 20,260 0
612 () 109,410 839,665 69,745 0
Total 955,987 391,508 564,479 0
Loss & Damage

Sch. 410

412 (f) 4,906 2,520 2,386 0
428 (f) -12 0 -12 0
504 (f) 117,638 61,651 55,987 0
511 (f) 0 0 0 0
Total 122,532 684,171 58,361 0
General & Administrative

Sch. 410

620 (o) 11,247,019 4,562,569 6,684,450 0
+NSAd| S 169,697 169.697 0 0
620 (e) Ad) 11,416,716 4,732,266 6,684,450 0
less

W SuppAd 4045299 1,751,273 2,294,026 0
Deprec. 4,450,433 1,779,019 2,671,414 0
Taxes 771,779 315,655 456,124 0
Cas & Ins 955,987 391,508 564,479 0
Loss &D 122,532 64,171 58,361 0
(e} = {f) chk ok

Total GERA 1,070,686 430,640 640,046 0

Total Other 2,149,205 886,319 1,262,886
For RCAF Other, add Purchased Services and Taxes to RCR Other

flle: welghts2006.xls AAR Page 50t 7




Car Hire
Sch.414
19 (9)
loss

19 (d)
Time

18(g)

less

18 (d)
Time, A-Rk
Time, XAR

18 (f)
less

19 (c)
Mileage

18 {f)

loss

18 (c)

Mi, A-Rk
Mile, XAR

19 (8)
less

19 (b)
Pnvate

18 (o)

less

18 (b)

Pnv, A-Rk
Priv., XAR

Time, A-Rk
Mi, A-Rk
Pnv, A-Rk
Autorack

RCR and RCAF Weights

U.S. East West
949,776 454,546 495,230
690,169 357,871 332,298
259,607 96,675 162,932
110,554 67,984 42,570
121,787 75,241 46,546
-11,233 7,257 -3,978
270,840 103,932 166,908
302,937 120,305 182,632
158,087 63,610 94,477
144,850 56,695 88,165

0 0 0

0 0 0

0 0 0
144,850 56,695 88,155
1,065,433 348,727 716,706
-17,953 17,953 0
1,083,388 366,680 716,706
18,193 0 18,193

0 0 0

18,193 (1) 18,193
1,065,193 366,680 698,513
-11,233 -7,257 -3,976

0 0 0

18,193 0 18,193
6,960 -7,257 14,217

XAR means total excluding auto racks
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RCR and RCAF Internal Weights

Uu.s. East West U.s. Amt
us. East Wast 20086 2006 2008 2005 Diff
Labor
Wages 10,438,500 4,194314 6,244,188 721% 705% 731% 724% -0.3%
‘Wage Supplem 4045299 1751273 2294026 279% 20.5%  26.9% 27.6% 0.3%
Total 14,483,799 5945587 8,538,212 100.0% 100.0% 100.0% 100.0%
ok ok ok
Depreciation (RCR)
Road 3219341 1,221,570 1,997,771 724% 6868% 748% T1.7% 0.7%
Locomotive 633,191 248,574 384,617 14.2% 14.0% 144% 14.1% 0.1%
Freight Car 357,130 224,102 133,028 80% 128% 5.0% 8.5% -0.5%
Other Equip. 240,771 84,773 155,898 5.4% 4.8% 5.8% 5.7% -0.3%
Total 4450433 1,779019 28671414 100.0% 100.0% 1000% 100.0%
Check ok ok ok
Deprec - Other (RCR)
Locomotive 633,191 248,574 384,617 63.9% 526% 743% 626% 1.3%
Freght Car 357,130 224,102 133,028 36.1% 47.4% 257% 37.4% -13%
Total 990,321 472,676 517,645 100.0% 100.0% 100.0% 100.0%
Equilp. Rents
Car Hire 1,511,012 532,551 978,461 463% 64.3% 40.1%  49.2% -2.9%
Lease Rents 1,754,842 295,110 1,459,532 53.7% 35.7% 59.9% 50.8% 2.9%
Total 3,265,654 827,661 2,437,883 100.0% 100.0% 100.0% 100.0%
Check ok ok ok
Interest (RCR)
Road 115,790,621 48,323,270 67,467,351 81.7% 782% 844% B1.0% 0.7%
Locomotive 16,164,190 7,546,313 8617877 114% 12.2% 108% 11.6% 02%
Freight Car 9815141 5947401 3,867,740 6.9% 9.6% 4.8% 7.4% -0.5%
Total 141,769,952 61,816,084 79,952,968 100.0% 100.0% 100.0% 100.0%
from Sch 3528 ok ok ok
Car Hire
RR Time exd Autork 270,840 18.2% 18 5% -03%
RR Mileage excl Auto 144,850 9.7% 9.2% 0.5%
Private excl Autorack 1,085,193 71.6% 74.9% 33%
Autorack 6,960 0.5% -2.6% 3.1%
Total 1,487,843 100.0% 100.0%
from Sch 414 ok
Car Hire, Adjusted to eliminate negative numbers
RR Time excl Autork 270,840 18.2% 18.1% 0.1%
RR Mileage excl Auto 144,850 97% 8.9% 0.8%
Private excl Autorack 1,065,193 71.6% 73.0% -1.4%
Autorack 6,960 0.5% 0.0% 0.5%
Total 1,487,843 100.0% 100 0%
Note These numbers are all rounded to 3 digits after the decimal or 1 digit after the decimal for a
percentage. In the event that the rounded percentages do not sum to 100.0%, the number that is closest
to rounding In the other direction will ba changed to force a 100.0% total. The number is identified by a
bold font.
Flle: welghts2008.x1s AAR 6/29/07



Benchmarks for Supplements 2006

Fringe Benefits ($000)
From R-1 annual report Schedule 410, Column (h)
Line Fringe Benefits Description u.s.
112 Way & Structure - Running $368,365
113 Way & Structure - Switching 50,923
114 Way & Structure - Other 130,972
205 Equipment - Locomotives 231,091
224 Equipment - Freight Cars 165,085
309 Equipment - Other Equipment 14,370
414 Transportation - Train Operations 1,808,609
430 Transportation - Yard 524,127
505 Transportation - Train & Yard Common 2,186
512 Transportation - Specialized Service 26,827
522 Transportation - Administrative Support 134,031
611 General & Administrative 442,237
NS Ad) for Amount in Purchased Svc. 169,697
Total Fringe Benefits $4,068,500

Division of Fringe Benefits ($000)

From R-1 annual report Schedule 450 and AAR survey.

Line Description u.s.
Note 1 Health & Welfare $1,824,279
586 Railroad Retirement & Medicare 2,156,979
7  Supplemental Annuities 0
8 Unemployment Insurance 59,292
Note 2 Other Fringe Benefits 27,950

Note 1

Health & Wellare is Total Fringe Benefits less Rallrcad Retirement, Medicare, Supplemantal Annuities, Unemployment

insurance, and Other Frnge Benefits

Other Fringe Benefits is 401 (k) matches and employer contnbuhons to empioyes stock plans  information is prowded

East
$182,897
4,672
62,401
84,295
53,425
6,469
685,094
255,510
1,261
14,373
46,425
184,754

$1,751,273

East
$863,420
838,501
0
25,573
23,779

169,697 BERRSRIETIRS.
$2,317,227

West
$185,468
46,251
68,571
146,796
111,640
7,901
1,123,515
268,617
925
12,454
87,606

West
$960,859
1,318,478
0
33,719
4,171

by the rallroads 1o the AAR and used in RCAF filings each quarter. No benchmark hourly rats Is needed

West

130,588,646 212,168,084

Hours from 2006 112-Class Wage Statistics u.s. East
Total Straight Time Paid Hours 342,756,730

Hourly Rate Benchmarks for 2006 U.S. East
Health & Welfare $5.322 $6.612
Railroad Retirement & Medicare $6.293 $6.421
Supplemental Annuities [not used] $0.000
Unemployment Insurance $0.173

AAR

$4.529
$6.214

7/20/2007



Benchmarks for Supplements 2006 — Comparison to Prior Year

Hourly Rate Benchmarks for 2008
Health & Welfare
Rallroad Retirement & Medicare
Unemployment Insurance

Hourly Rate Benchmarks for 2005
Health & Welfare
Railroad Retirament & Madicare
Unemployment Insurance

Amount of Difference 2006 Less 2005
Health & Welfare
Railroad Retiremant & Medicare
Unemployment Insurance

Percent Difference 2006 Divided By 2005
Health & Welfare
Rallroad Retirement & Medicare
Unemployment Insurance

Possible Causes of Changes
Health & Welfare Premiums
Change in Taxable Wages
Rallroad Retirement Tier il Tax Rate
Unemployment Insurance Tax Rate

u.s.
$5.322
$6.293
$0.173

U.S.
$4.995
$6.169
$0.162

U.S.
$0.327
$0.124
$0.011

u.s.
6.5%
2.0%
7.1%

Higher
2.0%
Unchanged
Higher

East
$6.612
$6.421
$0.196

East
$6.323
$6.290
$0.177

East
$0.288
$0.131
$0.019

East
46%
2.1%

10.9%

West
$4.529
$6.214
$0.159

West
$4.165
$6.093
$0.152

West
$0.373
$0.122
$0.007

West
9.0%
2.0%
4.5%
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Year-End 2006 ST Hourly Rates for U.S. (Highly Confldential)

BLE ATDA
BNSF ATDA
CCP ATDA
CS8X ATDA
DMIR ATDA
DWP ATDA
QTW ATDA
IC  ATDA
KCS ATDA
NS ATDA
S00 ATDA
SSAN ATDA
UP ATDA
WC ATDA
zNatl ATDA
BLE BLET
BNSF BLET
CCP BLET
CSX BLET
DMIR BLET
DWP BLET
GTW BLET
IC  BLET
N§ BLET
SQ0 BLET
SSANBLET
WC BLET
ZNat! BLET
BLE BMWE
CCP BMWE
DMIR BMWE
DWP BMWE
GTW BMWE
IC BMWE
500 BMWE
SSAN BMWE
WC BMWE
2Nat| BMWE
BLE BRS
CCP BRS
DMIR BRS
DWP BRS
GTW BRS
iIC BRS
S00 BRS
SSANBRS
WC BRS
ZNat1 BRS
BLE [AM
CCP 1AM
DMIA 1AM
DWP 1AM
aTW 1AM
Ic 1AM
§00 1AM
SSAN IAM
WC |AM
zNat1 |AM

2008
STHrs Pd
0
1,160,108
0
848,379
1,864
7.408
27,669
78,438
70,551
875,647
84,615
o
1,302,414
61,701
0
18,849
19,938,612
103,045
11,308,000
65,689
70,631
404,561
920,604
9,887,735
1,082,081
11,440
556,004
23,117017
60,177
169,616
o
4]
396.876
969,041
895,046
79,255
958,927
42,845,117
9,470
20,817
0
13,238
99,978
219,329
103,851
0
116,174
10,890,175
9,520
7,175
42,989
3,824
18,088
272,563
167,905
0
49,098
12,055,713

flle: YearEnd2006_final.xls

As of 12/91/2006

Page1o0of3

sT

HR
$0.000
$32.207
$0.000
$34.037
$33.000
$32.650
$32.835
$33.662
$31 127
$27 218
$29.513
0
$32 889
$41.834
$0.000
$25.699
$15.980
$27.737
$23.053
$23.984
$33.193
$33.549
$28.329
$23.991
$21.548
$24.843
$25.421
$24.590
$19.617
$20,585
$0.000
$0.000
$19.844
£20.445
$19.112
$18.091
$20.144
$19.999
$22.384
$23.608
$0.000
$26 534
$23.191
$23.574
$21.701
$0 000
$26 869
$23.089
$20 984
$20.154
$21.963
$22.554
$22 582
$22.291
$21.602
]
$17.585
$21.875

)

(excl ULS)
$0.0
$38,436,367 6
$0.0
$22,088,855.9
$61,612.0
$241,868.0
$902,684.0
$2,640,399.0
$2,196,050.8
$23,831,460.0
$2,497,209.1
$0.0
$42,835,688 0
$2,684,958.0
$0.0
$510,097 0
$318,800,271 1
$2,858,1820
$260,635,063.0
$1,573,008 9
2,354,414.0
13,572,782.8
26,334,711.0
237,215,418.0
23,317,041 5
284,209.0
14,133,799.0
560,456,330.4
1,180,503.0
3,491,493,0
0.0
00
7,876,567.0
19,791,723.2
17,108,284.2
1,433,768.1
19,316,525.6
856,857,614.8
211,977.0
703,906.0
0.0
351,252 3
2,318,580.9
5,170,410.6
2,255,851.8
00
3,133,088 0
251,441,181.0
199,765.2
144,605.0
944,184.0
81,7373
408,427 0
6,075,733 8
3,627,158 6
00
863,400 8
261,303,390 6

Total ST$
(excl ULS)

$138,297,341 3

Total ST
Hours

4,348,885.0

$1,469,854,397.7 §67,492,5280

$927,053,5088 48,373,055.0

$205,566,257.6

$273,6848,362.8

Assoclation of American Rallroads

11,4682,130.0

12,628,673 0

ST Hourly
Rate

$31 80084

$21 77803

$19.99123

$23 13040

$21 67225
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Year-End 2006 ST Hourly Rates for U.S. (Highly Confidential)

BLE IBBM
CCP IBBM
OMIR IBBM
DWP IBBM
GTW IBBM

IC IBBM
SO0 IBBM
SSAN IBBM
WC IBBM
zNat1 1BBM
BLE [IBEW
CCP IBEW
DMIR IBEW
DWP IBEW
GTW IBEW

IC IBEW
SO0 IBEW
SSAN IBEW
WC IBEW
zNatt IBEW
BLE NCFO
CCP NCFO
DMIR NCFO
DWP NCFO
QTW NCFO

IC NCFO
800 NCFO
SSANNCFO
WC NCFO
ZNat1 NCFO
zNat1 OTHER
BLE SMW
CCP SMW
DMIR SMW
DWP SMW
GTW SMW

IC SMW
S00 sMw
SSAN SMW
WC SMwW
ZNatl SMW
BLE TCU
CCP TCU
DMIR TCU
DWP TCU
GTW TCU

IC TCU
S00 TCuU
SSANTCU
WC TCU
zNai? TCU
BLE TCU-CAR
CCP TCU-CAR
DMIR TCU-CAR
DWP TCU-CAR
GTW TCU-CAR
IC TCU-CAR
S00 TCU-CAR

2008
ST Hrs Pd
0
2,102
1,796
0
0
56,450
62,834
o
0
1,908,986
10,736
11,365
668,329
3,512
34,688
188,236
105,875
4,912
32,667
8,920,750
2,318
0
0
0
33,515
80,868
85,814
o
o
4,230,876

49,258,229

1,877,382
14,996
13,897

123,289
27 467
278,751
490,759
476,069
0
122,443
14,358,618
25,988
24,519
54,605
19,806
216,261
520,782
268,799

flle: YearEnd2006_final.xls

As of 12/31/2008

§T STS ~Total ST Total ST
HR (excl ULS) (excl ULS) Houts
$0.000 0.0
$18 510 38,008.0
$21.604 38,801.0
$0.000 0.0
$0.000 0.0
$21.410 1,208,851.1
$24 475 1,637,835.2

0 0.0
$0.000 0.0
$10 489 97,204,377.0  $400288732  2,032,168.0
$22 283 239,362.7
$23.235 264,067.0
$23.507 1,859,177.0
$20.933 105,123 9
$24.487 849,416.0
$22.397 4,215941.2
$21.844 2,314,970.9
$22 587 110,845.0
$24.817 810,681.0
$22 201 198,047,023.8  $208,516,7294  9,379,1720
$19.304 44,700.1
$0.000 0.0
$0.000 00
$0.000 0.0
$18.883 632,860.4
$19.457 15734453
$18.018 1,185,816.1

0 0.0 '

0 0.0
$17.731 75,017,174.4 $78.454,0042  4,413,3890
541.118 2,025,403,9000 $2,025,408,000.0 40,258,229
$0.000 0.0
$0 000 00
$22 013 85,916 2
$0.000 0.0
$0.000 0.0
$22 095 761,308 3
$21 0680 70,238 7

0 0.0

0 00
$21.650 40,645,140.9 $41,662,6021  1,919,076.0
$22.601 338,820.0
$23 210 317.909.5
$21 338 2,630,648 5
$23.305 640,1180
$22.386 6,240,0990
$23.383 11,485,587.8
$22 483 10,703,481.3

0 00
$25 3,138,227 0
$22 049 316,604,449.1  $352,070447.2  15,806,099.0
$22 286 578,722.8
$22.431 549,890 6
$21 864 1,183,903.0
$21.081 419,848.0
$20.745 4,486,308.0
$21.815 11,360,987.9
$21 002 6,065,334 0

Assoclation of American Railroads

Page20of 3

ST Hourly
Rate

$10.89762

$22.23189

$17 77636
$41 11808

$21 85761

$22.13431
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Year-End 2006 ST Hourly Rates for U.S. (Highly Confidentlal) Page 3 of 3

As of 12/31/2008
2006 ST STS Total ST$ Total ST ST Hourly
STHsPd HR (axct ULS) (excl ULS) Hours Rate

SSAN TCU-CAR 0 $0000 0.0

WC TCUCAR 322127  $15.607 5,027,387 4

zNafl TCU-CAR 18,733,396  $21.511 402,074,257.0  $432,656536.7 20,206,363.0  $21.41190
BLE UTU 35370  $23.050 815,2820

CCP UTU 133,460 $24.218 3,232,383.0

DMIR UTU 115497  $20.873 2,410,709.5

DWP UTU 70324  $20.739 2,350,034.0

GTW UTU 542,696  $30.665 16,647,6720

ic Ut 1429842  $24.291 34,732,380.0

SO0 UTU 1319537  $18.932 24,070,850 7

SSAN UTU 14355  $26.001 373,2470

WC UTU 639,019  $25672 16,405,140 0

zNat! UTU 89,005,801 $20086  1,787,763,261.0 $1,888,809,167.2 9©3,309,1100  $20.24249
BLE UTU-YMD 0  $0.000 0.0

CCP UTU-YMD 0  $0.000 0.0

CSX UTU-YMD  1,122484 $24.763 27,705,867.4

DMIR UTU-YMD 0  $0000 00

DWP UTU-YMD 0 $0.000 00

GTW UTU-YMD 63,775 $27734 1,768,750 0

IC  UTU-YMD 81,254  $29.500 2,397,0250

SO0 UTU-YMD 78,967  $27.985 2,237,805.8

SSAN UTU-YMD o 0 0.0

UP  UTU-YMD 896,832  $31.708 26,436,454.2

WC UTU-YMD 42,138  $30239 1,274,139.0

aNatl UTU-YMD 1,723,405  $26 958 46,456,6650  $110,366,796.4  4,009,8530  $27.52390
Sum 342,756,730 $2,633.706 B,252,308,044 562 8,252,308,044.562 342,756,7300  332.16670
Total 342,756,730 $2,633.853

file: YearEnd2006_final.xls Assoclation of American Rallroads 9/4/07
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Tax Rates and Maximum Taxable Earnings Under Soclal S8scurity,
Rallroad Retirement and Rallroad Unem nt Insurance Programs, Continuod

Ratioad Retirement Unempioyment Repayment
Maxdmum aamings Tax rate (percant) [3] Raltmad Unempicyment insurance Tax 4}
basa Tior 1 Tior 2 Maximum Employer New Employst
Parlod Employer & monthly ax Surcharge or |  employer Maximum bax
employeo taxable raia [5) {peciod tax ratn taxably raln
Tor 17| Tor2 | _osch |Employer| Emploe Gporcon) | crom | (pacaty | eemivgs | Gpercent)
1001 63400 39,000 7.85 161 49 785 5.58-120 200 765 40
1982 55,500 41400 705 16.1 49 788 3.140- 120 3.12) 8.00 788 40
1683 BT800 42,900 785 181 49 810 0.68 - 120 {8.31) 7.0 810 40
1904 60,600 485,000 185 18.1 489 80 0.86- 1290 0.22) 8.08
1985 81,200 45,200 783 108.1 49 850 083-120 w 416
1908 82700 48,500 7.85 18.1 49 265 0.85-120 - 23
1897 65400 48,000 785 16.1 48 390 085-120 - 1.16
1998 68,400 50,700 785 181 49 925 215-120 15 085
1998 72,800 83,700 7.3 181 48 70 2.15-120 1.5 082
2000 78,200 34,700 765 10.1 4.9 1.006 0.85-120 - 167
2001 80400 59,700 7.65 18.1 49 1,050 215-120 5 25
2002 84,800 63.000 7485 159 49 1,100 3.13-120 25 an
2003 87,000 64,500 785 142 49 1120 3.15-120 a5 238
2004 B7.900 65,100 85 131 48 1,130 215-120 15 238
2005 ©0.000 68,900 785 120 44 1.150 216-120 15 343
20086 94,200 89,800 705 12.6 44 1,195 2.15-120 15 403
2007 OT.500 T2.800 785 124 39 1230 216-120 18 75
2008 and loter -] = 7.66 )} ™ I8 L} o]

1 ?mnxmu Employoss recelved a credit of 0.3 percent in 1684. The self-employed recelved a credit of 2.7 percant In 1984, 2.3 percent In 1885 and 2.0 percent In

“ased on automafic adfizsiments in proportion (o increases in average camings levels,

< [Eamings bases are monthly twough 1984 snd snnual for 1085 and letar. October 1, 1973 was the effeciive datn for the atiocation of rallroad reticement twas by ters,
subject to a moratorium for certaln railread labor organtzations. Tha tler 1 tmx rabe was sot equal to the curment soclal security tax rate.

4 This temporary tax applied to smployers unill all pro-October 1985 loans [rom the Raliroad Retiremont Account were fully repald with Iniorast on Juns 28, 1093, Eamings
bases are annual hrough 1838 and monthly for 19851893,

S Taxes are peld only by amployer. From 1948 through 1088, the raie for a calendar based on a graduated schedule dopand the preceding September 30
acoourd balance {ciuding administration fund). whmm;wmua"m:whim1Mqudum?g‘qmuhmmm
mmmmhmmmnﬂhmdﬂﬁmm-mumm«125mmilaummmmm¢nblln .

6 Taxas are pald only by smployers  The supploments? annully tax was rapealed for calendar yoars after 2001,

7 Beginning In 1991, tho poriion of the tier 1 tax rate which doss not excood tha soolal secunty HI tex raie ls appliod to eamings up o the Hi maximum Lexable amount. In
1983, & 1,45 percent tax epplied ko earmnings up to $135,000 end a 6.2 percant tax appliod 10 aamings up to $57,600.

& Beginning in 2004, tha ter 2 tax rate will be detormined annually iom a tax rale scheduls based on the sversge account beneflis rallo. The average account benefits
rabio ls the averaga for the 10 fiscal years preceding tho calendar year of the ratic of the fair market vaiue of the asssts in the Ralroad Reiremeant Account and the
mwwmmmm-dmmudmmmhmmmnmmmmmuummmmh
liscal yaar. Employer lax rains can range from 8.2 parcent to 22.1 percent. Employoo tax rates can range from 0 percont io 4.9 parcent,

&B.Rﬂ:radmhmaolrd
reau of tha Actuary
November 2008 www nh.gov




AAR 2006 Final 112-Class Wage Statistics

U.S.
Employees Straight Time PFTNW Unlon Lump
Union Pald Hours Comp. Comp. Sums
Uty 46,331 93,309,110 $1,888,807,605 $761,538,751 $653,726
TCU 9,268 15,906,089 355,965,072 80,721,905 3,972,012
BLET 30,440 67,492,528 1,554,100,984 587,199,358 84,526,156
SMw 1,083 1,919,076 41,554,443 7,728,540 2,668
BRS ' 6,185 11,482,130 265,659,219 56,791,678 113,459
BMWE 26,027 46,373,055 926,828,567 165,912,556 300,788
TCU-CAR 11,149 20,206,363 432,568,838 76,282,858 91,643
NCFO 2,502 4,413,389 78,459,511 13,606,020 59,772
1AM 7,073 12,626,673 273,501,081 51,332,102 40,775
IBBM 1,117 2,032,168 40,120,524 5,985,679 119,125
IBEW 5177 9,379,172 208,543,671 38,230,881 74,601
ATDA 2,569 4,348,885 143,526,067 28,288,220 5,462,409
UTU-YMD 2,357 4,609,853 112,159,739 28,694,761 1,812,056
OTHER 24,494 49,258,229  2,025,403,900 69,439,132 RN
Total 175,772 342,756,730 $8,347,199,311 $1,971,752,441 $97,229,190
ST Comp less Union Lump Sums $8,249,970,121
Checks
Matches Matches Matches Matches
Total including non-union —» $325,576,226
US vs E + W check 0

file: YearEnd2006_final.xls Assoclation of American Railroads 7127107
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Case No. A-13371

MEDIATION AGREEMENT

THIS AGREEMENT, made this 1st day of July, 2007 by and between
the participating carriers listed in Exhibit A, attached hereto and made a part
hereof, and represented by the National Carriers’ Conference Committee, and
the employees of such carriers shown thereon and represented by the
Brotherhood of Locomotive Engineers and Trainmen, witnesseth:

IT IS HEREBY AGREED:

ARTICLE I - WAGES
Section 1 - First General Wage Increase

(a) Effective July 1, 2005, all standard basic daily rates of pay for
employees represented by the Brotherhood of Locomotive Engineers and

Trainmen (“BLET”) in effect on June 30, 2005 shall be increased by two-
and-one-half (2-1/2) percent.

(b) In computing the increase under paragraph (a) above, two-and-
one-half (2-1/2) percent shall be applied to the standard basic daily rates of
pay applicable in the following weight-on-drivers brackets, and the amounts
so produced shall be added to each standard basic daily rate of pay:

Passenger - 600,000 and less than 650,000 pounds
Freight - 950,000 and less than 1,000,000 pounds
(through freight rates)

Yard Engineers - Less than 500,000 pounds
Yard Firemen - Less than 500,000 pounds

(separate computation covering five-day
rates and other than five-day rates)

) w—
CIl|
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Section 2 - Second General Wage Increase

Effective July 1, 2006, all standard basic daily rates of pay in effect on

June 30, 2006 for employees represented by the BLET shall be increased by

three (3) percent, computed and applied in the same manner prescribed in
Section 1(b) above.

Section 3 - Third General Wage Increase

Effective July 1, 2007, all standard basic daily rates of pay in effect on
June 30, 2007 for employees represented by the BLET shall be increased by

three (3) percent, computed and applied in the same manner prescribed in
Section 1(b) above.

Section 4 — Fourth General Wage Increase

Effective July 1, 2008, all standard basic daily rates of pay in effect on
June 30, 2008 for employees represented by the BLET shall bé increased by

four (4) percent, computed and applied in the same manner prescribed in
Section 1(b) above.

Section 5 — Fifth General Wage Increase

Effective July 1, 2009, all standard basic daily rates of pay in effect on
June 30, 2009 for employees represented by the BLET shall be increased by

four-and-one-half (4-1/2) percent, computed and applied in the same manner
prescribed in Section 1(b) above.

Section 6 - Standard Rates

The standard basic daily rates of pay produced by application of the

increases provided for in this Article are set forth in Appendix 1, which is a
part of this Agreement.
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Section 2

The parties understand that neither the carrier nor the organization may
be compelled to offer any alternative compensation arrangement, and,
conversely, neither the carrier nor the organization may be compelled to
agree to any proposal made under this Article.

ARTICLE III - COST-OF-LIVING PAYMENTS

Cost-of-Living Payments Under December 16, 2003 Agreement

Section 1

Article III, Part B, of the December 16, 2003 National BLET
Agreement, shall be eliminated effective on the date of this Agreement. All
cost-of-living allowance payments made under that 2003 Agreement to
employees for periods on and after July 1, 2005 shall be recovered from any
retroactive wage increase payments made under Article I of this Agreement.

Section 2

Any local counterpart to the above-referenced Article III, Part B that is

in effect on a carrier party to this Agreement shall be amended in the same
manner as provided in Section 1.

ARTICYEE IV - HEALTH AND WELFARE

Part A - Plan Changes

Section 1 - Continuation of Plans



~11-

(f) The definition of the term “children”, as used in connection with
determinations of “Eligible Dependents™ under the terms of the Dental Plan

and the Vision Plan, respectively, shall be revised as provided in subsection
(e) above.

(g0 Blue Cross Blue Shield programs that are currently available
under the Plan will be made available for selection by employees covered by
this Agreement who choose coverage under the MMCP in all areas where the
MMCP is made available under the Plan and throughout the United States for
selection by such employees who choose coverage under the CHCB.

(h) The design changes contained in this Section shall become
effective on July 1, 2007 or as soon thereafter as practicable.

Part B - Employee Sharing of Cost of H&W Plans
Section 1 — Monthly Employee Cost-Sharing Contributions

(a) Effective January 1, 2007, each employee covered by this
Agreement shall contribute to the Plan, for each month that his employer is
required to make a confribution to the Plan on his behalf for foreign-to-
occupation health benefits coverage for himself and/or his dependents, a

monthly cost-sharing contribution in an amount equal to 15% of the Carriers’
Monthly Payment Rate for 2007,

(b) The employee monthly cost-sharing contribution amount shall be
adjusted, effective January 1, 2008, so as to equal 15% of the Carmiers’
Monthly Payment Rate for 2008 and, effective January 1, 2009, so as to equal
15% of the Carriers’ Monthly Payment Rate for 2009.

(c) Effective January 1, 2010, the employee monthly cost-sharing
contribution amount shall be adjusted to be the lesser of:

(1) 15% of the Carrier’s Monthly Payment Rate for 2010, or



=
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(e) The Carriers’ Monthly Payment Rate {for 2007 has been
detcrmined to be $1,108.34 and the Employee Monthly Cost-Sharing
Contribution Amount for 2007 has been determined to be $166.25.

-—_____.--'_-_‘-N

Section 2 - Pre-Tax Contributions

Employee cost-sharing contributions made pursuant to this Part shall
be madc on a pre-lax basis pursuant to the cxisting Section 125 calcleria plan
to the extent applicable.

Scetion 3 - Retroactive Contributions

Retroactive employec cost-sharing coniributions payable for the period
on and after January 1, 2007 shall be offset against any retroactive wage
payments provided (o the affecled employee under Article I, Sections | and 2
of this Agreement, provided, however, there shall be no such oflsct for any
month for which the affecied employee was not obligated to make a cost-
sharing contribution.

Scction 4 — Prospcective Contributions

For months subscquent to the retroactive period covered by Section 3,
employec cost-sharing contributions will be made for the ecmployee by the
employee’s employer. The employer shall deduct the amount of such
employce contributions from the cmployee’s wages and retain the amounts so
deducted as reimbursement for the employee contributions that the employer
had made for the cmployee.

ARTICLE V - GENERAL PROVISIONS

Scction 1 - Court Approval
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Case No. A-13371
MEDIATION AGREEMENT
THIS AGREEMENT, made this 1* day of July, 2007, by and between
the participating carriers listed in Exhibit A attached hereto and represented
by the National Carriers' Conference Committee, and the employees shown
thereon and represented by the Sheet Metal Workers' International
Association, witnesseth:
IT IS HEREBY AGREED:

ARTICLE I - WAGES

Section 1 - First General Wage Increase

On July 1, 2005, all hourly, daily, weekly, and monthly rates of pay in
effect on the preceding day for employees covered by this Agreement shall
be increased in the amount of two-and-one-half (2-1/2) percent applied so as
to give effect to this increase in pay irrespective of the method of payment.
The increase provided for in this Section 1 shall be applied as follows:

(a) Hourly Rates -

Add 2-1/2 percent to the existing hourly rates of pay.
(b) Daily Rates -
Add 2-1/2 percent to the existing daily rates of pay.

(¢) Weekly Rates -

Add 2-1/2 percent to the existing weekly rates of pay.




(d)

©

®
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Monthly Rates -

Add 2-1/2 percent to the existing monthly rates of pay.

Disposition of Fractions -

Rates of pay resulting from application of paragraphs (a) to (d),
inclusive, above which end in fractions of a cent shall be rounded
to the nearest whole cent, fractions less than one-half cent shall
be dropped, and fractions of one-half cent or more shall be
increased to the nearest full cent.

Application of Wage Increase -

The increase in wages provided for in this Section 1 shall be
applied in accordance with the wage or working conditions
agreement in effect between each carrier and the labor
organization party hereto. Special allowances not included in
fixed hourly, daily, weekly or monthly rates of pay for all
services rendered, and arbitraries representing duplicate time
payments, will not be increased. Overtime hours will be
computed in accordance with individual schedules for all
overtime hours paid for.

COLA Payments —

Any cost-of-living allowance amounts rolled in to basic rates of
pay on or after July 1, 2005 pursuant to Article III, Part B, of the
April 4, 2005 National SMWIA Agreement (or any local
counterpart agreement) shall be excluded before application of
the general wage increases provided for in this Section 1 and
eliminated from basic rates of pay after application of such
increases,
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Section 2 - Second General Wage Increase {

=3-

Effective July 1, 2006, all hourly, daily, weekly and monthly rates of
pay in effect on June 30, 2006 for employees covered by this Agreement
shall be increased by three (3) percent applied in the same manner as
provided for in Section 1 hereof and applied so as to give effect to this
increase irrespective of the method of payment.

Section 3 - Third General Wage Increase

Effective July 1, 2007, all hourly, daily, weekly and monthly rates of
pay in effect on June 30, 2007 for employees covered by this Agreement
shall be increased in the amount of three (3) percent applied in the same
manner as provided for in Section 1 hereof and applied so as to give effect to
this increase irrespective of the method of payment.

Section 4 - Fourth General Wage Increase

Effective July 1, 2008, all hourly, daily, weekly and monthly rates of
pay in effect on June 30, 2008 for employees covered by this Agreement
shall be increased in the amount of four (4) percent applied in the same
manner as provided for in Section 1 hereof and applied so as to give effect to
this increase irrespective of the method of payment.

Section 5 - Fifth General Wage Increase

Effective July 1, 2009, all hourly, daily, weekly and monthly rates of
pay in effect on June 30, 2009 for employees covered by this Agreement
shall be increased in the amount of four-and-one-half (4-1/2) percent applied
in the same manner as provided for in Section 1 hereof and applied so as to
give effect to this increase irrespective of the method of payment.
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ARTICLE 11 -~ OPTIONAL ALTERNATIVE COMPENSATION

PROGRAM

Section 1

A carrier or organization may propose alternative compensation
arrangements for consideration by the other party. Such arrangements may
include, for example, stock options, stock grants (including restricted stock),
bonus programs based on carrier performance, and 401(k) plans. The
proposed arrangement(s) may be implemented only by mutual agreement of
the carrier and the appropriate representatives.

Section 2

The parties understand that neither the carrier nor the organization may
be compelled to offer any alternative compensation arrangement, and,
conversely, neither the carrier nor the organization may be compelled to
agree to any proposal made under this Article.

ARTICLE IIT - COST-OF-LIVING PAYMENTS
Cost-of-Living Payments Under April 4, 2005 Agreement

Section 1

Article III, Part B, of the April 4, 2005 National SMWIA Agreement,
shall be eliminated effective on the date of this Agreement. All cost-of-living
allowance payments made under that 2005 Agreement to employees for
periods on and after July 1, 2005 shall be recovered from any retroactive
wage increase payments made under Article I of this Agreement.

Section 2
Any local counterpart to the above-referenced Article ITI, Part B that is

in effect on a carrier party to this Agreement shall be amended in the same
manner as provided in Section 1.
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and the Vision Plan, respectively, shall be revised as provided in subsection
(e) above.

(2) Blue Cross Blue Shield programs that are currently available
under the Plan will be made available for selection by employees covered by
this Agreement who choose coverage under the MMCP in all areas where the
MMCP is made available under the Plan and throughout the United States for
selection by such employees who choose coverage under the CHCB.

(h) The design changes contained in this Section shall become
effective on July 1, 2007 or as soon thereafter as practicable.

Part B - Employee Sharing of Cost of H&W Plans

Section 1 — Monthly Employee Cost-Sharing Contributions

(a) Effective January 1, 2007, each employee covered by this
Agreement shall contribute to the, Plan, for each month that his employer is
required to make a contribution to the Plan on his behalf for foreign-to-
occupation health benefits coverage for himself and/or his dependents, a
monthly cost-sharing contribution in an amount equal to 15% of the Carriers’
Monthly Payment Rate for 2007.

(b) The employee monthly cost-sharing contribution amount shall be
adjusted, effective January 1, 2008, so as to equal 15% of the Carriers’
Monthly Payment Rate for 2008 and, effective January 1, 2009, so as to equal
15% of the Carriers’ Monthly Payment Rate for 2009.

(¢) Effective January 1, 2010, the employee monthly cost-sharing
contribution amount shall be adjusted to be the lesser of:

(1) 15% of the Carrier’'s Monthly Payment Rate for 2010, or

(2) $200.00 or the January 1, 2009 employee monthly cost-
sharing contribution amount, whichever is greater.
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(&) For purposes of subsections (a) through (c) above, the “Carriers’
Monthly Payment Rate” for any year shall mean the sum of what the carriers’
monthly payments to —

(1) the Plan for foreign-to-occupation employee and dependent
health benefits, employee life insurance benefits and
employee accidental death and dismemberment insurance
benefits,

(2) the Dental Plan for employee and dependent dental
benefits, and

(3) the Vision Plan for employee and dependent vision
benefits,

would have been during that year, per non-hospital association road
employee, in the absence of any employee contributions to such Plans.

() The Carriers’ Monthly Payment- Rate for 2007 has been
determined to be $1,108.34 and the Employee Monthly Cost-Sharing
Contribution Amount for 2007 has been determined to be $166.25.

Section 2 - Pre-Tax Contributions

Employee cost-sharing contributions made pursuant to this Part shall
be made on a pre-tax basis pursuant to the existing Section 125 cafeteria plan
to the extent applicable.

Section 3 - Retroactive Contributions

Retroactive employee cost-sharing contributions payable for the period
on and afier January 1, 2007 shall be offset against any retroactive wage
payments provided to the affected employee under Article I, Sections 1 and 2
of this Agreement, provided, however, there shall be no such offset for any
month for which the affected employee was not obligated to make a cost-
sharing contribution.
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Case No. A-13371

MEDIATION AGREEMENT
THIS AGREEMENT, made this 1* day of July, 2007, by and between the
participating carriers listed in Exhibit A attached hereto and hereby made a part
hereof, and represented by the National Carriers' Conference Committee, and
employees of such carriers represented by the Brotherhood of Railroad
Signalmen, witnesseth:
IT IS HEREBY AGREED:

ARTICLE I - WAGES

Section 1 - First General Wage Increase

On July 1, 2005, all hourly, daily, weekly, and monthly rates of pay in
effect on the preceding day for employees covered by this Agreement shall be
increased in the amount of two-and-one-half (2-1/2) percent applied so as to give

effect to this increase in pay irrespective of the method of payment. The increase
provided for in this Section 1 shall be applied as follows:

(a) Hourly Rates -

Add 2-1/2 percent to the existing hourly rates of pay.
(b) Daily Rates - .

Add 2-1/2 percent to the existing daily rates of pay.
(c) Weekly Rates -

Add 2-1/2 percent to the existing weekly rates of pay.
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(d Monthly Rates -

Add 2-1/2 percent to the existing monthly rates of pay.
(¢) Disposition of Fractions -

Rates of pay resulting from application of paragraphs (a)
to (d), inclusive, which end in fractions of a cent shall
be rounded to the nearest whole cent, fractions less than
one-half cent shall be dropped, and fractions of one-half
cent or more shall be increased to the nearest full cent.

(D) Application of Wage Increase -

The increase in wages provided for in this Section 1 shall be
applied in accordance with the wage or working conditions
agreement in effect between each carrier and the labor
organization party hereto. Special allowances not included in
fixed hourly, daily, weekly or monthly rates of pay for all
services rendered, and arbitraries representing duplicate time
payments, will not be increased. Overtime hours will be
computed in accordance with individual schedules for all
overtime hours paid for.

Section 2 - Second General Wage Increase

Effective July 1, 2006, all hourly, daily, weekly and monthly rates of pay in
effect on June 30, 2006 for employees covered by this Agreement shall be
increased in the amount of three (3) percent applied so as to give effect to this
increase irrespective of the method of payment. The increase provided for in this

Section 2 shall be applied in the same manner as provided for in Section 1
hereof.
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Section 3 - Third General Wage Increase

Effective July 1, 2007 all hourly, daily, weekly and monthly rates of pay in
effect on June 30, 2007 for employees covered by this Agreement shall be
increased in the amount of three (3) percent applied so as to give effect to this
increase irrespective of the method of payment. The increase provided for in this

Section 3 shall be applied in the same manner as provided for in Section 1
hereof.

Section 4 - Fourth General Wage Increase

Effective July 1, 2008 all hourly, daily, weekly and monthly rates of pay in
effect on June 30, 2008 for employees covered by this Agreement shall be
increased in the amount of four (4) percent applied so as to give effect to this
increase irrespective of the method of payment. The increase provided for in this

Section 4 shall be applied in the same manner as provided for in Section 1
hereof.

Section 5 — Fifth General Wage Increase

Effective July 1, 2009 all hourly, daily, weekly and monthly rates of pay in
effect on June 30, 2009 for employees covered by this Agreement shall be
increased in the amount of four-and-one-half (4-1/2) percent applied so as to give
effect to this increase irrespective of the method of payment. The increase

provided for in this Section 4 shall be applied in the same manner as provided for
in Section 1 hereof.
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(g) Blue Cross Blue Shield programs that are currently available under
the Plan will be made available for selection by employees covered by this
Agreement who choose coverage under the MMCP in all areas where the MMCP
is made available under the Plan and throughout the United Sates for selection by
such employees who choose coverage under the CHCB.

(h) The design changes contained in this Section shall become effective
on July 1, 2007 or as soon thereafter as practicable.

Part B - Employee Sharing of Cost of H&W Plans

Section 1 ~ Monthly Employee Cost-Sharing Contributions

(a) Effective January 1, 2007, each employee covered by this Agreement
shall contribute to the Plan, for each month that his employer is required to make
a confribution to the Plan on his behalf for foreign-to-occupation health benefits
coverage for himself and/or his dependents, a monthly cost-sharing contribution
in an amount equal to 15% of the Carriers’ Monthly Payment Rate for 2007.

(b) The employee monthly cost-sharing contribution amount shall be
adjusted, effective January 1, 2008, so as to equal 15% of the Carriers’ Monthly
Payment Rate for 2008 and, effective January 1, 2009, so as to equal 15% of the
Carriers’ Monthly Payment Rate for 2009.

(¢) Effective January 1, 2010, the employee monthly cost-sharing
contribution amount shall be adjusted to be the lesser of:

(1) 15% of the Carrier’s Monthly Payment Rate for 2010, or

(2) $200.00 or the January 1, 2009 employee monthly cost-
sharing contribution amount, whichever is greater.
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(d) For purposes of subsections (a) through (c) above, the “Carriers’
Monthly Payment Rate” for any year shall mean the sum of what the carriers’
monthly payments to —

(1) the Plan for foreign-to-occupation employee and dependent
health benefits, employee life insurance benefits and
employee accidental death and dismemberment insurance
benefits,

(2) the Dental Plan for employee and dependent dental
benefits, and

(3) the Vision Plan for employee and dependent vision
benefits,

would have been during that year, per non-hospital association road employee, in
the absence of any employee contributions to such Plans.

(¢) The Carriers’ Monthly Payment Rate for 2007 has been determined
to be $1,108.34 and the Employee Monthly Cost-Sharing Contribution Amount
for 2007 has been determined to be $166.25.

Section 2 - Pre-Tax Contributions
Employee cost-sharing contributions made pursuant to this Part shall be

made on a pre-tax basis pursuant to the existing Section 125 cafeteria plan to the
extent applicable.

Section 3 - Retroactive Contributions
Retroactive employee cost-sharing contributions payable for the period on

and after July 1, 2005 shall be offset against any retroactive wage payments
provided to the affected employee under Article I, Sections 1 and 2 of this
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2.  Retroactive H &W Cost-Sharing (7/1/05 through 5/31/0
Employee would owe the following in retroactive H&W cost-sharing (to
recover employee share of yearly Plan cost increases for 2005-2007 in
excess of current cost-sharing amount of $100/mo.):
a.  For period 7/1/05 through 12/31/05:
$6.11 x 6 = $36.66
b.  For period 1/1/06 through 12/31/06:
$31.96 x 12 = $383.52
¢.  Forperiod 1/1/07 through 5/31/07:
$66.25 x 5 =$331.25
d. Total H&W retroactive cost-sharing = $751.43

3.  Netretroactive payment:  $4,653.00 — $751.43 = $3,901.57
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Case No. A-13371

MEDIATION AGREEMENT

THIS AGREEMENT, made this 1* day of July, 2007, by and between
the participating carriers listed in Exhibit A attached hereto and hereby made
a part hereof, and represented by the. National Carriers' Conference
Committee, and the employees of such carriers shown thereon and
represented by the Brotherhood of Maintenance of Way Employes Division-
International Brotherhood of Teamsters:
IT IS HEREBY AGREED:

ARTICLE I - WAGES
Section 1 -~ First General Wage Increase
On July 1, 2005, all hourly, daily, weekly, and monthly rates of pay of
employees covered by this Agreement in effect on the preceding day shall be
increased in the amount of two-and-one-half (2-1/2) percent applied so as to
give effect to this increase in pay irrespective of the method of payment. The
increase provided for in this Section 1 shall be applied as follows:
(a) Hourly Rates -
Add 2-1/2 percent to the existing hourly rates of pay.
(b) Daily Rates -
Add 2-1/2 percent to the existing daily rates of pay.
(c) Weekly Rates -

Add 2-1/2 percent to the existing weekly rates of pay.
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services rendered, and arbitraries representing duplicate time
payments, will not be increased. Overtime hours will be

computed in accordance with individual schedules for all
overtime hours paid for.

Section 2 - Second General Wage Increase

Effective July 1, 2006, all hourly, daily, weekly, monthly and piece-
work rates of pay in effect on June 30, 2006 for employees covered by this
Agreement shall be increased in the amount of three (3) percent applied so as
to give effect fo this increase itrespective of the method of payment. The
increase provided for in this Section 2 shall be applied in the samne manner as
provided for in Section 1 hereof.

Section 3 - Third General Wage Increase

Effective July 1, 2007, all hourly, daily, weekly, monthly and piece-
work rates of pay in effect on June 30, 2007 for employees covered by this
Agreement shall be increased in the amount of three (3) percent applied so as
to give effect to this increase irrespective of the method of payment. The
increase provided for in this Section 3 shall be applied in the same manner as
provided for in Section 1 hereof,

Section 4 - Fourth General Wage Increase

Effective July 1, 2008, all hourly, daily, weekly, monthly and piece-
work rates of pay in effect on June 30, 2008 for employees covered by this
Agreement shall be increased in the amount of four (4) percent applied so as
to give effect to this increase irrespective of the method of payment. The

increase provided for in this Section 4 shall be applied in the same manner as
provided for in Section 1 hereof.

Section 5 - Fifth General Wage Increase

Effective July 1, 2009, all hourly, daily, weekly, monthly and piece-
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work rates of pay in effect on June 30, 2009 for employees covered by this
Agreement shall be increased in the amount of four-and-one-half (4-1/2)
percent applied so as to give effect to this increase irrespective of the method
of payment. The increase provided for in this Section 5 shall be applied in
the same manner as provided for in Section 1 hereof.

Section 6 — Rate Adjustment

Effective January 1, 2007, all hourly, daily, weekly, monthly and piece-
work rates of pay in effect on December 31, 2006 for employees covered by
this Agreement shall be increased in the amount of $0.47 per hour applied so
as to give effect to this increase irrespective of the method of payment. The
increase provided for in this Section 6 shall be applied in the same manner as
described in Article II, Part B, Section 3 of the May 31, 2001 National

BMWE Agreement, except that such increase shall become part of basic rates
of pay.

ARTICLE II — OPTIONAL ALTERNATIVE COMPENSATION
PROGRAM

Section 1

A carrier or organization may propose alternative compensation
arrangements for consideration by the other party. Such arrangements may
include, for example, stock options, stock grants (including restricted stock),
bonus programs based on carrier performance, and 401(k) plans. The
proposed arrangement(s) may be implemented only by mutual agreement of
the carrier and the appropriate representatives.

Section 2

The parties understand that neither the carrier nor the organization may
be compelled to offer any alternative compensation arrangement, and,
conversely, neither the carrier nor the organization may be compelled to
agree to any proposal made under this Article.
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ARTICLE Il - COST-OF-LIVING PAYMENTS

Cost-of-Living Payments Under May 31, 2001 Agreement
Section 1

Article II, Part B, of the May 31, 2001 National BMWE Agreement
(“Article I, Part B”), shall be climinated effective on the date of this

Agreement. The full amount of the cost-of-living allowance payments that
were payable under Article 11, Part B (the COLA amount before reduction for
employee health and welfare cost-sharing contributions) to employees for

periods on and after July 1, 2005 shall be recovered from any retroactive

wage increase payments made under Article I of this Agreement. (See
Attachment A to Side Letter No. 10.)

Section 2

Any local counterpart to the above-referenced Article II, Part B that is

in effect on a carrier party to this Agreement shall be amended in the same
manner as provided in Section 1.

ARTICLE IV - HEALTH AND WELFARE

Part A - Plan Changes

Section 1 - Continuation of Plans

The Railtoad Employees National Health and Welfare Plan (“the
Plan”), the Railroad Employees National Dental Plan (“the Dental Plan”) ,
and the Railroad Employees National Vision Plan (“the Vision Plan"),
modified as provided in this Article with respect to employees represented by

the organization and their eligible dependents, will be continued subject to
the provisions of the Railway Labor Act.
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The following events are the events referred to in the immediately
preceding paragraph:

(1) the employee loses eligibility under, or there is a termination of
employer contributions for, the other coverage that allowed the
employee to make the Opt-Out Election, or

(2) if COBRA was the source of such other coverage, that COBRA
coverage is exhausted.

(i) Plan participants and their beneficiaries who live in an area
where, as of the date of this Agreement, they may choose between MMCP
and CHCB coverage shall no longer have a choice, but shall be enrolled in
the MMCP. This subsection is not intended to have any application to
employees covered by this Agreement who reside in any geographic area
where MMCP is not offered as of the date of such Agreement. Mandatory

enroliment in MMCP for such employees shall be governed exclusively by
Part A, Section 2(b) of this Article.

(G) The design changes contained in this Section shall become
effective on July 1, 2007 or as soon thereafter as practicable.

Part B - Employee Sharing of Cost of H&W Plans

Section 1 — Monthly Employee Cost-Sharing Contributions

(a) Effective January 1, 2007, each employee covered by this
Agreement shall contribute to the Plan, for each month that his employer is
required to make a contribution to the Plan on his behalf for foreign-to-
occupation health benefits coverage for himself and/or his dependents, a

monthly cost-sharing contribution in an amount equal to 15% of the Carriers’
Monthly Payment Rate for 2007.

(b) The employee monthly cost-sharing contribution amount shall be
adjusted, effective January 1, 2008, so as to equal 15% of the Carriers’
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Monthly Payment Rate for 2008 and, effective January 1, 2009, so as to equal
15% of the Carriers® Monthly Payment Rate for 2009.

(c) Effective January 1, 2010, the employee monthly cost-sharing
contribution amount shall be adjusted to be the lesser of:

(1) 15% of the Carrier’s Monthly Payment Rate for 2010, or

(2) $200.00 or the January 1, 2009 employee monthly cost-
sharing contribution amount, whichever is greater.

(d) For purposes of subsections (a) through (c) above, the “Carriers’
Monthly Payment Rate” for any year shall mean the sum of what the carriers’
monthly payments to —

(1) the Plan for foreign-to-occupation employee and dependent
health benefits, employee life insurance benefits and

employee accidental death and dismemberment ihsurance
benefits, '

(2) the Dental Plan for employee and dependent dental
benefits, and

(3) the Vision Plan for employee and dependent vision
benefits,

would have been during that year, per non-hospital association road
employee, in the absence of any employee contributions to such Plans.

(¢) The Carriers’ Monthly Payment Rate for 2007 has been
determined to be $1,108.34 and the Employee Monthly Cost-Sharing
Contribution Amount for 2007 has been determined to be $166.25.
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Section 2 - Pre-Tax Contributions

Employee cost-sharing contributions made pursuant to this Part shall

be made on a pre-tax basis pursuant to the existing Section 125 cafeteria plan
to the extent applicable.

Section 3 - Retroactive Contributions

Retroactive employee cost-sharing contributions payable for the period
on and after January 1, 2007 shall be offset against any retroactive wage
payments provided to the affected employee under Article I, Sections 1, 2
and 6 of this Agreement, provided. however, there shall be no such offset for

any month for which the affected employee was not obligated to make a cost-
sharing contribution.

Section 4 — Prospective Contributions

For months subsequent to the retroactive period covered by Section 3,
employee cost-sharing contributions will be made for the employee by the
employee’s employer. The employer shall deduct the amount of such
employee contributions from the employee’s wages and retain the amounts so

deducted as reimbursement for the employee contributions that the employer
had made for the employee.

ARTICLE V - SUPPLEMENTAL SICKNESS

The January 9, 1980 Supplemental Sickness Benefit Agreement, as

subsequently amended (Sickness Agreement), shall be further amended as
provided in this Article.

Part A — Plan Benefit Adjustments
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*  $20.50x1.03 =$21.12
For period 1/1/07 through 5/31/07:
$0.47 x 1100 hours = $517.00

Total gross retroactive pay of $4,547.40

2. COLA Credit (1/1/05 through 5/31/07)

Railroad entitled to following credit against gross retroactive pay:

For period 7/1/05 through 12/31/05:
$0.15 x 220 x 6 = $198.00

For period 1/1/06 through 6/30/06:
$0.46 x 220 x 6 = $607.20

For period 7/1/06 through 12/31/06:
$0.47 x 220 x 6 = $620.40

For period 1/1/07 through 5/31/07:
$0.62 x 220 x 5 = $682.00

Total COLA credit = $2,107.60

Ak, -
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BMWED Back Pay Offset for Employee Cost Sharing

FEEE

Because of the new confract for the Brotherhood of Malntenance of Way Employees Divislon
{(BMWED), the AAR needs to calculate back pay for some of its cost indexes. The new BMWED
contract has a provision for employee health & welfare cost sharing retroactive to January 1, 2007, For
back pay purposes employee cost shanng payments already paid under the previous labor agreement
are an offset to the new employee cost shanng amount of $166.25 per month per employee.

The old BMWED agreement was unique in that the employee cost sharing was not a fixed rate per
month like the other unions. Instead, BMWED employees received lower cost of fiving wage
adjustments. For example, in the third quarter 2007, mast unions recelved a ten cent COLA, while the
BMWED was scheduled to recelve just five cents — sinca half of the tan cents was remaved to account
for higher employee health & weifare cost sharing

On page 38 of the new BMWED labar agreement, a back pay calculation example shows how the
health & welfare offset 15 calculated for the first five months of 2007. The offset is calculated as ($0.70 -
$0.47) x (2,603 hours divided by 12 months) = $49.89 per month.

In the cast of the AAR's Rall Cost Adjustment Factor (RCAF), the first three quarters of 2007 have
already been filed. The new BMWED conlract was not added, since it had not been ratified by the
June 5 RCAF filing Therefore, the AAR needs to calculate back pay for three quarters (9 months)
instead of the 5 months used in the BMWED contract example. The new contract's $49.89 example
can be used for the first six months of 2007, while we must calculate the offset for the next three
months.

Glenn Williams of the National Railway Labor Conference advised via phohe how to calculate the back
pay offset for employee cost sharing for the third quarter of 2007, given that third quarter was treated (in
the RCAF) as If the new contract was hot vet ratified. In this case, BMWED employees recelved a 5-
cent cost of iving wage adjustment effective July 1 , 2007, which s calculated as 10 cents less 5 cents
{for cost sharing) equals the 5-cent adjusiment’ Therefore, the July-August-September offset Is
calculated as (($0.70+$0.10) — ($0.47+$0.05) x (2,603 hours divided by 12 months) = $60.74 per
month.

! See NRLC Circular No 835-14, dated Apnl 23, 2007



NATIONAL RAILWAY LABOR CONFERENCE

ECONOMIC RESEARCH DEPARTMENT
1901 L STREET, N.W., WASHINGTON, D.C. 20036-3514 ¢ ¢ PHONE: (202) 862-7200 FAX: (202) 362-725)

H. GLEN WILLIAMS Ir
Dircctor Economic Research
(202) 862-7232
gwiliams@rraric.org

April 23, 2007

July 1, 2007 Cost-of-Living Allowance
Under the May 31, 2001 BMWE National Agreement

CIRCULAR NO. 835-14

TO MEMBER ROADS:

The National Agreement with the Brotherhood of Maintenance of Way Employees
provides in Article II, Part B, Section 1 for a cost-of-living wage adjustment to be payable on
July 1, 2007. This wage adjustment will be five (5) cents.

The 5 cents will be added to the existing 39 cent COL allowance for a total COL
allowance of 44 cents effective Julyl, 2007.

Caiculated on the basis of the change in the CPI-W for the measurement period
Septernber 2006 to Maich 2007, the gross COL adjustinent is 10 cents. Article 11, Part B, Section
2 provides that such COL amount is subject to reduction by the lesser of (x) 50% of the increase
in the carriers’ 2007 paymen rate for health benefits over the 2006 rate (on an hourly basis) and
(y) one-half of the COL amount Filty percent of the 2007 increase in BMWE health benefits is
22.6 cents, which is more than one-half of the COL amount Therefore the July I, 2007 COL
wage adjustment is [0 cents minus 5 cents, or 5 cents net

il y

H. Glen Williams, Ir
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Retroactive H&W Payments (1/1/07 through 5/31/0
$116.36 * x 5=$581.80
* $166.25 - $49.89 = $116.36/mo.

[$0.23 (net cumulative H&W cents/hr offset of $0.70 - 47) x
216.92 (2,603 ACSTE Hours/12) = $49.89/mo.)

Net retroactive wage payment

$4,547.40 — ($2,107.60 + $581.80) = $1,858.00

Increase net retroactive wage payment by 29.6 percent
1.296 x $1858.00 = $2,407.97.
Hourly Rate Effective 6/1/07
a. $20.00* x 1.025 x 1.03 = $21.12 (rounded)
*  Hourly rate on 6/30/05

b. $21.12.+$0.47* =$21.59

*

Rate adjustment (effective midnight, 12/31/06)
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Case No. A-13371
MEDIATION AGREEMENT

THIS AGREEMENT, made this 1% day of July, 2007, by and between
the participating carriers listed in Exhibit A attached hereto and represented
by the National Carriers’ Conference Committee, and the employees shown
thereon and represented by the National Conference of Firemen and Oilers,
Service Employees Intemnational Union, witnesseth:

IT IS HEREBY AGREED:
ARTICLE I - WAGES

Section 1 - First General Wage Increase

On July 1, 2005, all hourly, daily, weekly, and monthly rates of pay in
effect on the preceding day for employees covered by this Agreement shall
be increased in the amount of two-and-one-half (2-1/2) percent applied so as
to give effect to this increase in pay imrespective of the method of payment.
The increase provided for in this Section 1 shall be applied as follows:

(a) Hourly Rates -

Add 2-1/2 percent to the existing hourly rates of pay.
(b) Daily Rates -

Add 2-1/2 percent to the existing daily rates of pay.

(c) Weekly Rates -

Add 2-1/2 percent to the existing weekly rates of pay.
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(d) Monthly Rates -

Add 2-1/2 percent to the existing monthly rates of pay.

(e) Disposition of Fractions -

Rates of pay resulting from application of paragraphs (a) to (d),
inclusive, above which end in fractions of a cent shall be rounded
to the nearest whole cent, fractions less than one-half cent shall
be dropped, and fractions of one-half cent or more shall be
increased to the nearest full cent.

(f) Application of Wage Increase -

The increase in wages provided for in this Section 1 shall be
applied in accordance with the wage or working conditions
agreement in effect between each carrier and the labor
organization party hereto. Special allowances not included in
fixed hourly, daily, weekly or monthly rates of pay for all
services rendered, and arbitraries representing duplicate time
payments, will not be increased. Overtime hours will be
computed in accordance with individual schedules for all
overtime hours paid for.

(g) COLA Payments—

Any cost-of-living allowance amounts rolled in to basic rates of
pay on or after July 1, 2005 pursuant to Article III, Part B, of the
April 4, 2005 National NCF&O Agreement (or any local
counterpart agreement) shall be excluded before application of
the general wage increases provided for in this Section 1 and
eliminated from basic rates of pay after application of such
increases.
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Section 2 - Second General Wage Increase

Effective July 1, 2006, all hourly, daily, weekly and monthly rates of
pay in effect on June 30, 2006 for employees covered by this Agreement
shall be increased by three (3) percent applied in the same manner as
provided for in Section 1 hercof and applied so as to give effect to this
increase irrespective of the method of payment.

Section 3 - Third General Wage Increase

Effective July 1, 2007, all hourly, daily, weekly and monthly rates of
pay in effect on June 30, 2007 for employees covered by this Agreement
shall be increased in the amount of three (3) percent applied in the same
manner as provided for in Section 1 hereof and applied so as to give effect to
this increase irrespective of the method of payment.

Section 4 - Fourth General Wage Increase

Effective July 1, 2008, all hourly, daily, weekly and monthly rates of
pay in effect on June 30, 2008 for employees covered by this Agreement
shall be increased in the amount of four (4) percent applied in the same
manner as provided for in Section 1 hereof and applied so as to give effect to
this increase irrespective of the method of payment.

Section 5 - Fifth General Wage Increase

Effective July 1, 2009, all hourly, daily, weekly and monthly rates of
pay in effect on June 30, 2009 for employees covered by this Agreement
shall be increased in the amount of four-and-one-half (4-1/2) percent applied
in the same manner as provided for in Section 1 hereof and applied so as to
give effect to this increase irrespective of the method of payment.
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ARTICLE TI — OPTIONAL ALTERNATIVE COMPENSATION
PROGRAM

Section 1

A carrier or organization may propose altemative compensation
arrangements for consideration by the other party. Such arrangements may
include, for example, stock options, stock grants (including restricted stock),
bonus programs based on carrier .performance, and 401(k) plans. The
proposed arrangement(s) may be implemented only by mutual agreement of
the carrier and the appropriate representatives.

Section 2

The parties understand that neither the carrier nor the organization may
be compelled to offer any alternative compensation arrangement, and,
conversely, neither the carrier nor the organization may be compelled to
agree to any proposal made under this Article.

ARTICLE I - COST-OF-LIVING PAYMENTS

Cost-of-Living Payments Under April 4, 2005 Agreement

Section 1

Article HI, Part B, of the April 4, 2005 National NCF&O Agreement,
shall be eliminated effective on the date of this Agreement. All cost-of-living
allowance payments made under that 2005 Agreement to employees for
periods on and after July 1, 2005 shall be recovered from any retroactive
wage increase payments made under Article I of this Agreement.
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o  your grandchildren, provided they have their legal
residence with you and are dependent for care and support
mainly upon you and wholly, in the aggregate, upon
themselves, you, your spouse, scholarships and the like,
and governmental disability benefits and the like.”

(f) The definition of the term “children”, as used in connection with
determinations of “Eligible Dependents” under the terms of the Dental Plan
and the Vision Plan, respectively, shall be revised as provided in subsection
(e) above.

(g) Blue Cross Blue Shield programs that are currently available
under the Plan will be made available for selection by employees covered by
this Agreement who choose coverage under the MMCP in all areas where the
MMCP is made available under the Plan and throughout the United States for
selection by such employees who choose coverage under the CHCB.

(b) The design changes contained in this Section shall become
effective on July 1, 2007 or as soon thereafter as practicable.

Part B - Employee Sharing of Cost of H&W Plans

Section 1 — Monthly Employee Cost-Sharing Contributions

(a) Effective January 1, 2007, each employee covered by this
Agreement shall contribute to the Plan, for each month that his employer is
required to make a contribution to the Plan on his behalf for foreign-to-
occupation health benefits coverage for himself and/or his dependents, a
monthly cost-sharing contribution in an amount equal to 15% of the Carriers’
Monthly Payment Rate for 2007.

(b) The employee monthly cost-sharing contribution amount shall be
adjusted, effective January 1, 2008, so as to equal 15% of the Carriers’
Monthly Payment Rate for 2008 and, effective January 1, 2009, so as to equal
15% of the Carriers’ Monthly Payment Rate for 2009.




Xlat /UCFO

-10-

(c) Effective January 1, 2010, the employee monthly cost-sharing
contribution amount shall be adjusted to be the lesser of:

(1) 15% of the Carrier’s Monthly Payment Rate for 2010, or

(2) $200.00 or the January 1, 2009 employee monthly cost-
sharing contribution amount, whichever is greater.

(d) For purposes of subsections (a) through (c) above, the “Carriers’
Monthly Payment Rate” for any year shall mean the sum of what the carriers’
monthly payments to —

(1) the Plan for foreign-to-occupation employee and dependent
health benefits, employee life insurance benefits and
employee accidental death and dismemberment insurance
benefits,

(2) the Dental Plan for employee and dependent dental
benefits, and

(3) the Vision Plan for employee and dependent vision
benefits,

would have been during that year, per non-hospital association road
employee, in the absence of any employee contributions to such Plans.

(¢) The Carriers’ Monthly Payment Rate for 2007 has been
determined to be $1,108.34 and the Employee Monthly Cost-Sharing
Contribution Amount for 2007 has been determined to be $166.25.

Section 2 - Pre-Tax Contributions
Employee cost-sharing contributions made pursuant to this Part shall

be made on a pre-tax basis pursuant to the existing Section 125 cafeteria plan
to the extent applicable.
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Section 3 - Retroactive Contributions

Retroactive employee cost-sharing contributions payable for the period
on and after January 1, 2007 shall be offset against any retroactive wage
payments provided to the affected employee under Article I, Sections 1 and 2
of this Agreement, provided, however, there shall be no such offset for any
month for which the affected employee was not obligated to make a cost-
sharing contribution.

Section 4 — Prospective Contributions

For months subsequent to the retroactive period covered by Section 3,
employee cost-sharing contributions will be made for the employee by the
employee’s employer. The employer shall deduct the amount of such
employee contributions from the employee’s wages and retain the amounts so
deducted as reimbursement for the employee contributions that the employer
had made for the employee.

ARTICLE V - SUPPLEMENTAL SICKNESS

The March 29, 1979 Supplemental Sickness Benefit Agreement, as
amended by Article V of the April 4, 2005 National NCF&0O Agreement
(Sickness Agreement), shall be further amended as provided in this Article.

Part A — Plan Benefit Adjustments
Section 1 - Adjustment of Plan Benefits

(a) The benefits provided under the Plan established pursuant to the
Sickness Agreement (“SSB Plan”) shall be adjusted as provided in paragraph
(b) so as to restore the same ratio of benefits to rates of pay as existed on
December 31, 2004 under the terms of that Agreement.

(b) Section 4 of the Sickness Agreement shall be revised as follows:
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Case No. A-13371
MEDIATION AGREEMENT

. THIS AGREEMENT, made this 1™ day of July, 2007, by and between

the participating carriers listed in Exhibit A attached hereto and represented

by the National Carriers' Conference Committee, and the employees shown

thereon and represented by the International Brotherhood of Bonlermakers
and Blacksmiths, witnesseth:
IT IS HEREBY AGREED:

ARTICLE I - WAGES '

Section 1 - First General Wage Increase

On July.1, 2005, all hourly, daily, weekly, and monthly rates of pay in
effect on the preceding day for employees covered by this Agreement shall
be increased in the amount of two-and-one-half (2-1/2) percent applied so as
to give effect to this increase in pay irrespective of the method of payment.
The increase provided for in this Section 1 shall be applied as follows:

(a Houly Rates -

Add 2-1/2 percent to the existing hourly rates of pay.
(b) Daily Rates -

Add 2-1/2 percent to the existing daily rates of pay.

(c) Weekly Rates -

Add 2-1/2 percent to the existing weekly rates of pay.
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Monthly Rates -
Add 2-1/2 percent to the existing mbnthly rates of pay.

Disposition of Fractions -

Rates of pay resulting from application of paragraphs (a) to (d),
inclusive, above which end in fractions of a cent shall be rounded
to the nearest whole cent, fractions less than one-half cent shall
be dropped, and fractions of one-half cent or more shall be
increased to the nearest full cent.

r

Application of Wage Increase -

The increase in wages provided for in this Section 1 shall be
applied in accordance with the wage or working conditions
agreement in effect between each carrier and the labor
organization party hereto. Special allowances not included in
fixed hourly, daily, weekly or monthly rates of pay for all
services rendered, and arbitraries representing duplicate time
payments, will not be increased. Overtime hours will be
computed in accordance with individual schedules for all
overtime hours paid for.

COLA Payments —

Any cost-of-living allowance amounts rolled in to basic rates of
pay on or after July 1, 2005 pursuant to Article ITI, Part B of the
November 1, 2002 National IBB Agreement (or any local
counterpart agreement) shall be excluded before application of
the general wage increases provided for in this Section 1 and
eliminated from basic rates of pay after application of such
increases.
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Section 2 - Second General Wage Increase

Effective July 1, 2006, all hourly, daily, weekly and monthly rates of
pay in effect on June 30, 2006 for employees covered by this Agreement
shall be increased by three (3) percent applied in the same manner as
provided for in Section 1 hereof and applied so as to give effect to this
increase irrespective of the method of payment.

Section 3 - Third General Wage Increase

Effective July 1, 2007, all hourly, daily, weekly and monthly rates of
pay in effect on June 30, 2007 for employees covered by this Agreement
shall be increased in the amount of three (3) percent applied in the same
manner as provided for in Section 1 hereof and applied so as to give effect to
this increase irrespective of the method of payment.

Section 4 - Fourth General Wage Increase

Effective July 1, 2008, all hourly, daily, weekly and monthly rates of
pay in effect on June 30, 2008 for employees covered by this Agreement
shall be increased in the amount of four (4) percent applied in the same
manner as provided for in Section 1 hereof and applied so as to give effect to
this increase irrespective of the method of payment.

Section S - Fifth General Wage Increase

Effective July 1, 2009, all hourly, daily, weekly and monthly rates of
pay in effect on June 30, 2009 for employees covered by this Agreement
shall be increased in the amount of four-and-one-half (4-1/2) percent applied
in the same manner as provided for in Section 1 hereof and applied so as to
give effect to this increase irrespective of the method of payment.
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ARTICLE II - OPTIONAL ALTERNATIVE COMPENSATION
. PROGRAM

Section 1

A carrier or organization may propose alternative compensation
arrangements for consideration by the other party. Such arrangements may
include, for example, stock options, stock grants (including restricted stock),
bonus programs based on carrier performance, and 401(k) plans. The
proposed arrangement(s) may be implemented only by mutual agreement of
the carrier and the appropriate representatives.

Section 2

The parties understand that neither the carrier nor the organization may
be compelled to offer any alternative compensation arrangement, and,
conversely, neither the carrier nor the organization may be compelled to
agree to any proposal made under this Article.

ARTICLE IT - COST-OF-LIVING PAYMENTS

Cost-of-Living Payments Under April 4, 2005 Agreement

Section 1

Article III, Part B, of the November 1, 2002 National IBB Agreement,
shall be eliminated effective on the date of this Agreement. All cost-of-living
allowance payments made under that 2002 Agreement to employees for
periods on and after July 1, 2005 shall be recovered from any retroactive
wage increase payments made under Article I of this Agreement.
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geographic area where MMCP is not offered as of the date of such
Agreement. Mandatory enrollment in MMCP for such employees shall be
governed exclusively by Part A, Section 2(b) of this Article,

(i) The design changes contained in this Section shall become
effective on July 1, 2007 or as soon thereafter as practicable.

Part B - Employee Sharing of Cost of H&W Plans

Section 1 — Monthly Employee Cost-Sharing Contributions

(a) Effective January 1, 2007, each employee covered by this
Agreement shall contribute to the Plan, for each month that his employer is
required to make a contribution to the Plan on his behalf for foreign-to-
occupation health benefits coverage for himself and/or his dependents, a
monthly cost-sharing contribution in an amount equal to 15% of the Carriers’
Monthly Payment Rate for 2007.

(b) The employee monthly cost-sharing contribution amount shall be
adjusted, effective January 1, 2008, so as to equal 15% of the Carriers’
Monthly Payment Rate for 2008 and, effective January 1, 2009, so as to equal
15% of the Carriers’ Monthly Payment Rate for 2009.

(¢) Effective January 1, 2010, the employee monthly cost-sharing
contribution amount shall be adjusted to be the lesser of:

(1)  15% of the Carrier’s Monthly Payment Rate for 2010, or

(2) $200.00 or the January 1, 2009 employee monthly cost-
sharing contribution amount, whichever is greater.

(d) For purposes of subsections (a) through (c) above, the “Carriers’
Monthly Payment Rate” for any year shall mean the sum of what the carriers’
monthly payments to—




Nat: TBEM

-11-

(1) the Plan for foreign-to-occupation employee and dependent
health benefits, employee life insurance benefits and
employee accidental death and dismemberment insurance
benefits,

(2) the Dental Plan for employee and dependent dental
benefits, and

(3) the Vision Plan for employee and dependent vision
benefits,

would have been during that year, per non-hospital association road
employee, in the absence of any employee contributions to such Plans.

(¢) The Carriers’ Monthly Payment Rate for 2007 has been
determined to be $1,108.34 and the Employee Monthly Cost-Sharing
Contribution Amount for 2007 has been determined to be $166.25.

Section 2 - Pre-Tax Contributions

Employee cost-sharing coniributions made pursuant to this Part shall
be made on a pre-tax basis pursuant to the existing Section 125 cafeteria plan
to the extent applicable.

Section 3 - Retroactive Contributions

Retroactive employee cost-sharing contributions payable for the period
on and after January 1, 2007 shall be offset against any retroactive wage
payments provided to the affected employee under Article I, Sections 1 and 2
of this Agreement, provided, however, there shall be no such offset for any
month for which the affected employee was not obligated to make a cost-
sharing contribution.
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Net retroactive payment
Gross Retroactive Pay: $4,254.80

Subtract COLA Credit: 2,107.60
$2,147.20

Subtract Refroactive $ 143.00

H&W Cost-Sharing

Net Retroactive Pay: $2,004.20

Hourly Rate Effective 6/1/07

a. $21.00*x1.025x1.03= $22.18 (rounded)

*  Hourly Rate on 6/30/05
b.  $22.18 + $0.34* = §22.52

*  Rate adjustment effective 6/1/07 pursuant to 12/14/04
IBB National Implementation Agreement
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provisions is amended by raising such limit to $10,000,000.
SECTION 5 —RATE ADJUSTMENT

\
Effective June 1, 2007, all hourly, daily, weekly, and monthly rates of St ((,
pay in effect on the preceding day for employees on catriers covered by the agplies
2002 National Agreement for Wages & Rules and Health & Welfare shallbe | 1~ 7€
increased in the amount of $.34 per hour, Y reen-y

SECTION 6 — SIDE LETTERS

The 2002 National Agreement is amended by adding Side Letter Nos.
7 through 12 attached hereto

SIGNED AT WASHINGTON, D.C. THIS 14" DAY OF
DECEMBER, 2004.

FOR THE PARTICIPATING FOR THE EMPLOYEES
CARRIERS REPRESENTED BY REPRESENTED BY THE
NATIONAL CARRIERS’ INTERNATIONAL BRO.
CONFERENCE COMMITTEE: OF BOILERMAKERS
AND BLACKSMITHS:
Rgbert F. Allen Alan M. Scheer

Chairman Director — Railroad Division
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Case No, A-13371
MEDIATION AGREEMENT

THIS AGREEMENT, made this 1* day of September, 2007, by and
between the participating carriers listed in Exhibit A attached hereto and
represented by the National Carriers' Conference Committee, and the

employees shown thereon and represented by the American Train
Dispatchers Association, witnesseth:

IT IS HEREBY AGREED:

ARTICLE I - WAGES

Section 1 - First General Wage Increase

Effective July 1, 2005, each basic monthly rate of pay in effect on June
30, 2005 for employees covered by this Agreement shall be increased in the
amount of two-and-one-half (2-1/2) percent representing a general wage

increase. Where basic monthly rates are not in effect, an equivalent
adjustment shall be made.

Section 2 - Second General Wage Increase

Effective July 1, 2006, each basic monthly rate of pay in effect on June
30, 2006 for employees covered by this Agreement shall be increased in the
amount of three (3) percent representing a general wage increase. Where
basic monthly rates are not in effect, an equivalent adjustment shall be made.

Section 3 — Third General Wage Increase

Effective July 1, 2007, each basic monthly rate of pay in effect on June
30, 2007 for employees covered by this Agreement shall be increased in the
amount of three (3) percent representing a general wage increase. Where
basic monthly rates are not in effect, an equivalent adjustment shall be made.

s daw w Ahan M ———
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Section 4 - Fourth General Wage Increase

Effective July 1, 2008, each basic monthly rate of pay in effect on June
30, 2008 for employees covered by this Agreement shall be increased in the
amount of four (4) percent representing a general wage increase. Where
basic monthly rates are not in effect, an equivalent adjustment shall be made.

Section 5 — Fifth General Wage Increase

Effective July 1, 2009, each basic monthly rate of pay in effect on June
30, 2009 for employees covered by this Agreement shall be increased in the
amount of four-and-one-half (4-1/2) percent representing a general wage

increase. Where basic monthly rates are not in effect, an equivalent
adjustment shall be made.

Section 6 - COLA Payments

Any cost-of-living allowance amounts rolled in to basic monthly rates
of pay on or after July 1, 2005 pursuant to any existing agreements between
the ATDA and the carriers covered by this Agreement shall be excluded
before application of the general wage increases provided for in this Article I
and eliminated from basic rates of pay after application of such increases.

ARTICLE I - OPTIONAL ALTERNATIVE COMPENSATION
PROGRAM

Section 1

A carrier or organization may propose alternative compensation
arrangements for consideration by the other party. Such arrangements may
include, for example, stock options, stock grants (including restricted stock),
bonus programs based on carrier performance, and 401(k) plans. The
proposed arrangement(s) may be implemented only by mutual agreement of
the carrier and the appropriate representatives.

O
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Section 2
The parties understand that neither the carrier nor the organization may
be compelled to offer any alternative compensation arrangement, and,

conversely, neither the carrier nor the organization may be compelled to i
agree to any proposal made under this Article.

ARTICLE HI - COST-OF-LIVING PAYMENTS

Cost-of-Living Payments Under Existing Agreements

Section 1

RS LIV F R WP SR N ST O S,

Any provisions in existing agreements between the ATDA and the
carriers covered by this Agreement that provide for payment of cost-of-living
allowances to employees on and after July 1, 2005 shall be eliminated
effective on the date of this Agreement. All such cost-of-living allowance
payments made to employees under those provisions shall be recovered from
any retroactive wage increase payments made under Article I of this
Agreement.

Section 2

- ot Tanwtrva -

Any counterparts to the provisions described in Section 1 that provide i
for commencement of payment of cost-of-living allowances to employees on «
and after a date subsequent to July 1, 2005 shall be amended in the same
manner as provided in Section 1. i
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themselves, you, your spouse, scholarships and the like,
and governmental disability benefits and the like.”

(f) The definition of the term “children™, as used in connection with
determinations of “Eligible Dependents” under the terms of the Dental Plan
and the Vision Plan, respectively, shall be revised as provided in subsection
(e) above.

(g) Blue Cross Blue Shield programs that are currently available
under the Plan will be made available for selection by employees covered by
this Agreement who choose coverage under the MMCP in all areas where the
- MMCP is made available under the Plan and throughout the United States for
selection by such employees who choose coverage under the CHCB.

(h) The design changes contained in this Section shall become
effective on September 1, 2007 or as soon thereafter as practicable.

Part B - Employee Sharing of Cost of H&W Plans
Section 1 — Monthly Emplovee Cost-Sharing Contributions

(a) Effective January 1, 2007, each employee covered by this
Agreement shall contribute to the Plan, for each month that his employer is
required to make a contribution to the Plan on his behalf for foreign-to-
occupation health benefits coverage for himself and/or his dependents, a
monthly cost-sharing contribution in an amount equal to 15% of the Carriers’
Monthly Payment Rate for 2007.

(b) The employee monthly cost-sharing contribution amount shall be
adjusted, effective January 1, 2008, so as to equal 15% of the Carriers’
Monthly Payment Rate for 2008 and, effective January 1, 2009, so as to equal
15% of the Carriers’ Monthly Payment Rate for 2009.

(c) Effective January 1, 2010, the employee monthly cost-sharing
contribution amount shall be adjusted to be the lesser of:

)
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(1) 15% of the Carrier’s Monthly Payment Rate for 2010, or

(2) $200.00 or the January 1, 2009 employee monthly cost-
sharing contribution amount, whichever is greater.

(d) For purposes of subsections (a) through (c) above, the “Carriers’
Monthly Payment Rate” for any year shall mean the sum of what the carriers’
monthly payments to —

(1) the Plan for foreign-to-occupation employee and dependent
health benefits, employee life insurance benefits and
employee accidental death and dismemberment insurance

benefits,

(2) the Dental Plan for employee and dependent dental
benefits, and

(3) the Vision Plan for employee and dependent vision
benefits,

would have been during that year, per non-hospital association road
employee, in the absence of any employee contributions to such Plans.

(¢) The Carriers’ Monthly Payment Rate for 2007 has been
determined to be $1,108.34 and the Employee Monthly Cost-Sharing
Contribution Amount for 2007 has been determined to be $166.25.

10089
—
Section 2 - Pre-Tax Contributions
Employee cost-sharing contributions made pursuant to this Part shall

be made on a pre-tax basis pursuant to the existing Section 125 cafeteria plan
to the extent applicable.

ot oo ekt o mh e bl Y ool o s 1 e e © L gy
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Section 3 - Retroactive Contributions

Retroactive employee cost-sharing contributions payable for the period
on and after January 1, 2007 shall be offset against any retroactive wage
payments provided to the affected employee under Article I, Sections 1, 2
and 3 of this Agreement, provided, however, there shall be no such offset for
any month for which the affected employee was not obligated to make a cost-
sharing confribution. See Side Letter No. 9.

Section 4 — Prospective Contributions

For months subsequent to the retroactive period covered by Section 3,
employee cost-sharing contributions will be made for the employee by the
employee’s employer. The employer shall deduct the amount of such
employee contributions from the employee’s wages and retain the amounts so
deducted as reimbursement for the employee contributions that the employer
had made for the employee.

ARTICLE V - GENERAL PROVISIONS

Section 1 - Court Approval

This Agreement is subject to approval of the courts with respect to
participating carriers in the hands of receivers or trustees.

Section 2 - Effect of this Agreement

(a) The purpose of this Agreement is to settle the disputes growing
out of the notices served upon the organization by the carriers listed in
Exhibit A on or subsequent to November 1, 2004 (including any notices
outstanding as of that date), and the notices served by the organization
signatory hereto upon such carriers on or subsequent to November 1, 2004
(including any notices outstanding as of that date).

)

[FS
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September 1, 2007
#4

Mr. F. Leo McCann

President

American Train Dispatchers Association
1370 Ontario Street, Suite 1040
Cleveland, OH 44113-1736

Dear Mr. McCann:

This will confirm our understanding concerning the application of
Article I — Wages of this Agreement with respect to employees of the carriers
comprising CSX Transportation, Inc. (Centralized Train Dispatchers), as
specified in Exhibit A hereto (“Centralized Train Dispatchers™).

In recognition of the terms of the ATDA-CSXT Agreement dated April
1, 2004, it is agreed that Article I, Sections 1 and 2 will not apply to the
Centralized Train Dispatchers, and Article I, Section 5 will be modified to

provide that such employees will receive a general wage increase of four (4)
percent effective July 1, 2009.

Please acknowledge your agreement by signing your name in the space
provided below.
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MEMORANDUM OF AGREEMENT
Between
BNSF RAILWAY COMPANY
And
BROTHERHOOD OF LOCOMOTIVE ENGINEERS AND TRAINMEN
This Agreement modifies existing agreements between BLET and BNSF, including existing
agreements from the former component roads, only to the extent described herein.
ARTICLE 1 - Profit Sharing
This Article is made pursuant to Article Il — Optional Alternative Compensation Program of the ”
» 2007 National Agreement between BNSF, other carriers represented

by the National Carriers’ Conference Committee, and the employees of such carriers represented
by the Brotherhood of Locomotive Engineers and Traimmen,

tion A - Maximum Potential ng Payment and Handling of Gen n
Increases

The Alternative Compensation Agreement between BLET and BNSF Railway dated December 23,
2003 is amended as follows.

Begmmng on July 1, 2007 and apphcable to engmeers eammgs on and aﬁer July 1, 2007, the
maximum potential profit sharing payment for locomotive engineers working under former BN
agreements will be increased by four percent of engineers’ regular eamings as defined in the
Alternative Compensation Agreement between BLET and BNSF Railway dated December 23,
2003 and a subsequent letter of understanding dated February 22, 2005.

The three percent general wage increase otherwise scheduled for July 1, 2007 will be reduced to
one percent for all rates of pay under former BN agreements.

Switcher Engineer

Beginning on July 1, 2007 and applicable to engincers’ eamings on and after July 1, 2007, the
maximum potential profit sharing payment for locomotive engineers based on service under former
SF agreements as a yard engineer or as a road switcher engineer will be increased by four percent
of engineers’ regular earnings in those classes of service as defined in the Altemative
Compensation Agreement between BLET and BNSF Railway dated December 23, 2003 and a
subsequent letter of understanding dated February 22, 2005.

The three percent general wage increase otherwise scheduled for July 1, 2007 will be reduced to
one percent for rates of pay under former SF agreements as a yard engineer or a road switcher
engineer.

Page 1 of 28
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AGREEMENT BETWEEN

CHICAGO, CENTRAL AND PACIFIC RAILROAD (CCP)
ILLINOIS CENTRAL RAILROAD COMPANY (IC)

AND
INTERNATIONAL BROTHERHOOD OF TEAMSTERS
BROTHERHOOD OF MAINTENANCE OF WAY EMPLOYES DIVISION (BMWED)
IT IS AGREED:
ARTICLE I1- RATES OF PAY*
A. Effective July 1, 2005, all rates of pay in effect on June 30, 2005 are increased by three percent
(3%).**

B. Effective July 1, 2006, all rates of pay in effect on June 30, 2006 are increased by three percent
(3%).**

C. Effective July 1, 2007, all rates of pay in effect on June 30, 2007 are increased by three percent
(3%).

D. Effective July 1, 2008, all rates of pay in effect on June 30, 2008 are increased by four percent
(4%).

E. Effective July 1, 2009, all rates of pay in effect on June 30, 2009 are increased by three percent
(3%).

F. Rates of pay resulting from the application of paragraphs A through E, which end in fractions of
a cent shall be rounded to the nearest whole cent. Fractions less than onc-half cent shall be
dropped and fractions of one-half cent or more shall be increased to the nearest full cent.

* See Attachment A — Rates of Pay

** These increases are to be paid as soon as practicable after signing as back-time payments less any
COLA amounts previously reccived.

ARTICLEIl - COST-OF-LIVING ALLOWANCE AND ADJUSTMENTS THERETO AFTER
JANUARY 1, 2010

Scction 1 - Cost of Living Allowance and Effective Dates of Adjustments

(a) A cost-of-living allowance will be payable in the manner set forth in and subject to the
provisions of this Article, on the basis of the "Consumer Price Index for Urban Wage Earners
and Clerical Workers (Revised Scries) (CPI-W)" (1967=100), U.S. Index, all items -
unadjusted, as published by the Bureau of Labor Statistics, U.S. Department of Labor, and
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Section 2 - Application of Section | Cost-of-Living Allowances

The cost-of-living allowance provided for by Section 1 of this Article will not become part of
basic rates of pay. Such allowance and the adjustments thercto will be applied as follows:

(a) Hourly Rates - Add the amount of the cost-of-living allowance to the hourly rate of pay
produced by application of Alrticle L

(b) Minimum Daily Increases - The increase in rates of pay described in paragraph (a) shall be
not less than eight times the applicable increase per hour for each full time day of eight
hours, required to be paid for by the rules agreement. In instances where under the existing
rules agreement an employee 1s worked less than eight hours per day, the increase will be
determined by the number of hours required to be paid for by the rules agreement.

(c) In making calculations under this Article, fraction of a cent shall be rounded to the nearest
whole cent; fractions less than one-half cent shall be dropped and fractions of one-half cent
or more shall be increased to the nearest full cent, ’

This Article replaces any previous cost-of-living provision in effect prior to the effective date of
this agreement, and the arrangements set forth in this Article shall remain in effect according to
the terms thereof until revised by the parties pursuant to the Railway Labor Act. Any payments
due or paid under previous cost-of-living provisions shall expire as of the effective date of this
agreement and shall be applied towards any retroactive pay increases.

ARTICLE 111 - HEALTH & WELFARE

A. All employees previously covered by the CCP/BMWED agreement will remain in their current
health and welfare plans.

B. Effective January 1, 2008, all health and welfare plans applicable to IC employees are cancelled in
their entirety and all IC employees subject to this Agreement and their dependents will be covered
by the National Health and Welfare Plans (“GA-23000™), the National Dental Plan, the National
Vision Plan, and the National Agrecment Early Retirement Plan (*GA-46000™), the Supplemental
Sickness Benefit Agrcement, and the Off-Track Vehicle Insurance Agreement, as subsequently
amended and revised, excluding cost sharing, in effect between the National Carriers’ Conference
Commuttee and the Brotherhood of Maintenance of Way Employes Division. Retired, disabled
and inactive employees will remain in their existing coverage, if any.

C. Effective January 1, 2008, the amount of employee cost sharing for Health and Welfare Plans shall
be one hundred dollars ($100.00) per month and remain such unless changed in accordance with
the Railway Labor Act.

D. Dunng a prescribed clection period preceding January 1, 2008, and preceding cach January |
thereafter, employces may certify to the carricr’s designee, in writing, that they have health care
coverage (which includes medical, prescription drug, and mental health/substance abuse benefits)
under another group health plan or health insurance policy that they identify by name, and where
applicable, by group number, and for that reason they elect to forego coverage for foreign-to-

4
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occupation health benefits for thcmselves and their dependents under the plan identified in
paragraph B above. Such election is hereafter referred to as an “Opt-Out Election™ and, where
exercised, will eliminate an employer’s obligation to make a contribution to the plan for forcign-
to-occupation health benefits for the employee and his dependents and the employee’s contribution
obligation under paragraph C above.

Employees who make an Opt-Out Election will be paid $100 for each month that the carrier is
required to make a contribution to the plan on their behalf for life insurance and accidental
death and dismemberment bencfits as a result of compensated service rendered, or vacation pay
received, by the employee during the prior month; provided, however, that the employee’s Opt-
Out Election is in effect for the entire month.

If an event described below occurs subsequent to an employee's Opt-Out Election, the
employee may, upon providing the carrier’s designee with proof satisfactory to it of the
occurrence of such event, revoke the Opt-Out Election. An employee may also revoke the Opt-
Out Election by providing the carrier’s designee with proof satisfactory to it that, after the
employee made the Opt-Out Election, a person became a dependent of the employee through a
marriage, birth, or adoption or placement for adoption. Employees who revoke an Opt-Out
Election will, along with their dependents, be once again covered (effective the first day of the
first month following such revocation that the employee and/or dependents would have been
covered but for the Opt-Out Election the employee had previously made) for foreign-to-
occupation health benefits under the plans.

The following are the events referred to in the preceding paragraph:
1. the employee loses eligibility under, or therc is a termination of employer
contributions for, the other coverage that allowed the employee to make the Opt-

QOut Election, or

2. if COBRA was the source of such other coverage, that COBRA coverage is
exhausted.

ARTICLE IV - CONSOLIDATION OF AGREEMENTS
A. On the effective date of this agreement, CCP/BMWED and IC/BMWED Agreements are
consolidated and known as CN(ICYBMWED Agrcement. The CCP/BMWED agreement will be
eliminated in it’s entirety.

B. The following shall be added to Rule 4 (a) of the CN(ICYBMWED agreement:

3. Western Region: The entire Chicago, Central and Pacific Railroad west of Mile Post
36 and the entirc Cedar River Railroad.

C. The first sentence of Rule 4 (b) of the CN(ICYBMWED agreement shall be revised as follows:
The company will not reduce the number of senionty districts to less than three and will not

unilaterally change the boundaries without prior notice and agreement with the General
Chairman.



AGREEMENT BETWEEN

GRAND TRUNK WESTERN RAILROAD (GTW)
AND

THE ALLIED SERVICES DIVISION/TRANSPORTATION COMMUNICATIONS

INTERNATIONAL UNION (TCU)

IT IS AGREED:

ARTICLE ]-TERMS AND CONDITIONS OF AGREEMENT
Unless otherwise specified in this agreement:

A.

Effective midnight, August 1, 2007, the terms and conditions containcd in the Agreement
between the Grand Trunk Western Railroad and the Allied Services
Division/Transportation Communications Intcrnational Union are eliminated in their
cntirety.

Effective 12:01 a.m. August 1, 2007, employees subject to the agreement between the
Grand Trunk Western Railroad and the Allied Services Division/Transportation
Communications International Union will become subject to the terms and conditions,
other than those exceptions specified in this agreement, contained in the agreement
between the Illinois Central Railroad Company and the Allied Services
Division/Transportation Communications International Union.

ARTICLE I1-- RATES OF PAY

A.

B.

Effective January 1, 2005, all rates of pay in effect on December 31, 2004 are increased
by three percent (3%).

Effectivc January 1, 2006, all rates of pay in effcct on December 31, 2005 are increased
by three percent (3%).

Effective July 1, 2007, all rates of pay in effect on Junc 30, 2007 are increascd by three
percent (3%).

Effective July 1, 2008, all rates of pay in effect on June 30, 2008 are increased by four
percent (4%).

Effective July 1, 2009, all rates of pay in cffect on June 30, 2009 arc increased by threc
percent (3%).

Rates of pay resulting from the application of A through E, which end in fractions of a
cent shall be rounded to the ncarcst whole cent. Fractions less than one-half cent shall be
dropped and fractions of one-half cent or more shall be increased to the nearest full cent.



shall be requested to furnish a conversion factor designed to adjust the newly revised
index to the basis of the CPI-W Index during such mecasurement period.

Section 2 - Application of Section 1 Cost-of-Living Allowances

The cost-of-living allowance provided for by Section 1 of this Article will not become
part of basic rates of pay. Such allowance and the adjustments thereto will be applied as
follows:

(a) Hourly Rates - Add the amount of the cost-of-living allowance to the hourly rate of
pay produced by application of Article 1.

(b) Minimum Daily Increages - The increase in rates of pay described in paragraph (a)
shall be not less than cight times the applicable increase per hour for cach full time
day of eight hours, required to be paid for by the rules agreement. In instances
where under the existing rules agrecment an employee is worked less than eight
hours per day, the increase will be determined by the number of hours required to be
paid for by the rules agreement.

(c) In making calculations under this Article, fraction of a cent shall be rounded to the
nearest whole cent; fractions less than onc-half cent shall be dropped and fractions of
onc-half cent or more shall be incrcased to the nearest full cent.

Section 3 - Elimination of Previous Cost-of-Living Provisions

This Article replaces any previous cost-of-living provision in cffect prior to the cffective
date of this agreement, and the arrangcments set forth in this Article shall remain in effect
according to the terms thereof until revised by the parties pursuant to the Railway Labor
Act.

ARTICLE IV - HEALTH & WELFARE

A. All TCU/GTW employees will continuc to be covercd by the Railroad Employees
National Health and Welfare Plans, including all subsequent amendments, excluding
cost sharing, in effect between the National Carriers’ Conference Committee and the
Transportation Communications International Union.

B. The amount of employee cost sharing for National Health and Welfare Plans shall be One
Hundred Dollars ($100.00) per month effective January 1, 2007. This amount shall
remain fixed and not subject to change except in accordance with Article XI of this
Agrcement,



ARTICLE IX - VACATIONS

A. Effective January 1, 2008, employees entitled to two (2) or more weeks of vacation may
split up to two (2) weeks of their vacations into single increment days, one or morc days
at a time.

B. Such vacation days may be taken upon two (2) days advancc notice, consistent with the
needs of service.

C. Employees must use their single increment days between January 1 and November 15.
Any unused days as of November 15 will be paid for in lieu of vacation.

D. Paragraphs 1(a) and (b) of the National Vacation Agrecment, as subsequently amended,
are modified as follows: An annual vacation will be granted to employces who render
compensated service on not less than onc hundred (100) days during the preceding
calendar year.

ARTICLE X — GRIEVANCE RESOLUTION/BONUS

A. Within sixty (60) days of the date of this agreement, all employees in active service, (on
the datc of the agreement) on positions covered by this agrccment will be paid one
thousand dollars ($1000) each, subject to applicable payroll deductions.

B. Upon payment of the amount indicated in paragraph (A), all claims and grievances, other
than thosc involving disciplinary action, based on an occurrence prior to the effective
date of this Agreement are considered resolved without prejudice to the position of either
party and with the understanding that such settlements will not be cited by cither party in
any future case, nor used by either party to allege that the other has agreed to a particular
practice.
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AGREEMENT BETWEEN
DULUTH, WINNIPEG & PACIFIC RAILWAY COMPANY

AND
BROTHERHOOD RAILWAY CARMEN DIVISION
TRANSPORTATION COMMUNICATIONS INTERNATIONAL UNION

[T IS AGREED:

ARTICLE 1-RATES OF PAY

A. Effective January 1, 2004, all rates of pay in effect on December 31, 2003, are increased by
three per cent (3%).

B. Effective July 1, 2005, all rates of pay in effect on Junc 30, 2006, are increased by three per
cent (3%).

C. Effective July 1, 2006, all rates of pay in effect on June 30, 2006, are increased by three per
cent (3%).

D. Effective July 1, 2007, all rates of pay in effect on June 30, 2007, are incrcased by three per
cent (3%).

E. Effective July 1, 2008, all ratcs of pay in effect on June 30, 2008, are increased by four per cent
(4%).

F. Effective July 1, 2009, all rates of pay in effect on June 30, 2009, are incrcased by three per
cent (3%).

G. Rates of pay resulting from the application of A through F, which end in fractions of a cent
shall be rounded to the nearest whole cent. Fractions less than one-half cent shall be dropped
and fractions of one-half cent or more shall be increased to the nearest full cent.

ARTICLE II - COST-OF-LIVING ALLOWANCE AND ADJUSTMENTS THERETO
AFTER JANUARY I, 2010

Scction 1 - Cost of Living Allowance and Effective Dates of Adjustments

(a) A cost-of-living allowance will be payable in the manner set forth in and subject to the
provisions of this Article, on the basis of the "Consumer Price Index for Urban Wage
Eamers and Clerical Workers (Revised Series) (CPI-W)" (1967=100), U.S. ladex, all
items - unadjusted, as published by the Bureau of Labor Statistics, U.S. Department of
Labor, and hercinafter referred to as the BLS CPl.  The first such cost-of-living
allowance shall be payable ctfective July 1, 2010 based, subject to paragraph (d), on the
BLS CPI for Scptember 2009, as compared with the BLS CPI for March 2010, Such
allowance, and further cost-of-living adjustments thereto which will become effective as
described below, will be based on the change in the BLS CPI during the respective
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(b) Minimum Daily Increases - The increase in rates of pay described in paragraph (a) shall be
not less than eight times the applicable increase per hour for each full time day of eight
hours, required to be paid for by the rules agreement. In instances where under the
existing rules agreement an employee is worked less than eight hours per day, the increase
will be determined by the number of hours required to be paid for by the rules agreement.

(c) [n making calculations under this Article, fraction of a cent shall be rounded to the nearest
whole cent; fractions less than one-half cent shall be dropped and fractions of one-half cent
or more shall be increased to the nearest full cent.

ection 3 - Elimination of Previous Cost-of-Living Provisions

This Article replaces any previous cost-of-living provision in effect prior to the effective date
of this Agreement, and the arrangements set forth in this Article shall remain in effect
according to the terms thereof until revised by the parties pursuant to the Railway Labor Act.
Any payments due or paid under previous provisions shall expire as of the effective date of this
agreement and shall be counted toward any retroactive pay due under the provisions of Article
L

ARTICLE Il - HEALTH & WELFARFE,

A. All BRC-TCIU/DWP employees subject to this agreement and their dependents will continue
to be covered by the National Health and Welfare Plans, including all subsequent amendments,
excluding cost sharing, in effect between the National Carriers’ Conference Committee and the
Brotherhood Railway Carmen Division Transportation Communications Union, as set forth
below:

I. The Railroad Employees National Health and Welfare Plan Covering Certain
Employees Represented by the Transportation Communications International
Union, Brotherhood Railway Carmen Division of Transportation
Communications International Union, and Transport Workers Union

2. Life Insurance Benefits for U.S. Employees and Retirees and Accidental Death
and Dismemberment Insurance Benefits for U.S. Employees under The
Railroad Employees National Health and Welfare Plan, Effective January 1,
2003

3. The Railroad Employees National Early Retirement Major Medical Benefit
Plan (formerly GA-46000)

4. Railroad Employees National Dental Plan for U.S Employees as amended
through January 1, 2003

5. Railroad Employees National Vision Plan 1999

6. Supplemental Sickness Benefit Plan covering Railroad Shop Craft Employees,
January I, 2003

7. The National Off -Track Vehicle Plan

B. Eftective January 1, 2007, the amount of employce cost shanng for Health and Welfare Plans
shall be one hundred dollars ($100.00) per month for the duration of this agreement
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RTICLE VIII - GRIEVANCE RESOLUTION/BONUS

A. Within sixty (60) days of the date of this agreement, all employecs in active service on
positions covered by this agrecement will be paid one thousand dollars ($1,000.00) each, subject
to applicable payroll deductions.

B. Upon payment of the amount indicated in paragraph (A), all claims and grievances, other than
those involving disciplinary action based on an occurrence prior to the effective date of this
Agreement are considered resolved without prejudice to the position of either party and with
the understanding that such settlements will not be cited by either party in any future case, nor
used by either party to allege that the other has agreed to a particular practice.

ARTICLE IX - GENERAL PROVISIONS

A. The purpose of this Agreement is to settle the Organization’s Section 6 noticc dated June 7,
2004, and to fix the general level of compensation and rules covering working conditions
through December 31, 2009, and thereafter until changed or modified in accordance with the
provisions of the Railway Labor Act, as amended.

B. Neither party to this agreement shall serve, prior to November 1, 2009 (not to become effective
prior to January 1, 2010), any notice or proposal for the purpose of changing, adding to, or
deleting the provisions of any agreement in effect between the parties.

Unless otherwise indicated, this agreement is effective on the date signed.

Signed the 4th day of June, 2007.

FOR THE DULUTH, WINNIPEG FOR THE BROTHERHOOD

ANDPACIEIC RAILWAY COMPANY RAILWAY CARMEN DIVISION
TRANSPORTATION COMMUNICATIONS
INTERNATIONAL UNION

. K. MacDougall

Sr. Director — Labor b@

R. N, Bateman £m<
Sr. Manager - Labor Relations

R. A. Johnson
9{/- g- /< &/@‘ General I’resideg
K.A. McCarthy 174
Labor Relations Manager

D. J. Mandalas
Labor Relations Manager
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ARTICLE 3 ~ RECOGNITION

A.

B.

This Agreement covers all Trainmen employed by the Company and represented by the United Transportation
Union under the Railway Labor Act, as amended.

The terms “Conductor” and "Trainman" as herein referred to shall include employees represented by the United
Transportation Union, except where otherwssc specifically provided for herein. The term "Company" shall mean
the Wisconsin Central Transportation Company consisting of its subsidiaries Wisconsin Central Ltd., Fox Valley
& Western Ltd. and Sault Ste. Marie Bridge Company. The term "Union" or "General Committec” shall mean
the United Transportation Union.

The right to make and interpret contracts covering rules, rates of pay and working conditions on behalf of
Trainmen covered by this Agreement shall be solely vested in the regularly constituted General Committee of
the United Transportation Union. :

Where the term "duly accredited representative" appears herein, it shall be understood to mean the regularly
constituted General Committee and/or the Officers of the United Transportation Union of which such General
Committee or Officers are a part of.

ARTICLE 4 - SCOPE RULE

Trainmen subject to this Agreement shalt perform the traditional duties of a Trainman, which entail responsibiities
such as switching of rail cars, interchange, handling switches, inspecting rail cars, bleeding cars, performing walking
and rear-end air tests, preparing reports while under pay, using communication devices, copying and handhing train
orders, clearances and/or messages, spotting and/or movement of trains, rail cars and equipment on trackage in all
yards and on all road territories owned and operated by the Company. Additionally, the Company may establish
Utility Man Position(s) and such Utility Man Position(s) shall perform the traditional duties of a Utility Man. Where
Utility Man Position(s) are established, Trainmen shall perform the traditional duties of this position. Additionally,
Trammmen may perform the traditional duties of a Trainman in connection with work associated with assignments such
as, but not limited to, a wrecking crane, test cars, flagging, and piloting.

Note 1: Trainmen shall not be required to perform duties outside the aforementioned Scope Rule and shall not
be censored nor disciplined for refusing to do so.

Note 2: No Company official(s), non-craft employee(s) or non-cmployee(s) shall be used to supplant or substitute in
the exclusive work of any Trainman working under this Agreement. However, this Agreement recognizes
that crewmembcrs work as a unit and that Engineers may occasionally be required to operate switches.
Q&A1)

Note 3. Notwithstanding the above, nothing in this Agreement shall prolubit the Company from assigning work
covered by this Agreement to other individuals when the calling procedures outlined in Article 11, Paragraph
D, 1, 2,3 and 4 are exhausted. (Q&A 2, 3 and 4)

Note 4: Onc or more Trainman position(s) must be on all assignments. (Q&A 5 and 6 and Side Letter 11)

ARTICLE 5 - WAGES

A

1) Effective August 1, 2004, the rate of pay for Conductor will be $27 00 per hour. This rate will apply to
all time on duty, unless otherwise specified in the Agreement,

u)  Effective August 1, 2005, the rate of pay for Conductor will be $28.00 per hour This rate will apply to
all time on duty, unless otherwise specificd in the Agrecment.

iii) Effective August 1, 2006, the ratc of pay for Conductor will be $29.00 per hour. This rate will apply to
all time on duty, unless otherwise specified in the Agreement.
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iv) Effective August 1, 2007, the rate of pay for Conductor will be $30.00 per hour. This rate will apply to
all time on duty, unless otherwise specified in the Agrccment.

v)  Effective August 1, 2008, the rate of pay for Conductor will be $31.00 per hour. This rate will apply to
all time on duty, unlcss otherwise specified in the Agrecment.

vi) Effective August 1, 2009, the rate of pay for Conductor will be $32 00 per hour. This rate will apply to
all tme on duty, unless otherwise specified in the Agreement.

vii) Effective August 1, 2010, the rate of pay for Conductor will be $33 00 per hour. This rate will apply to
all time on duty, unless otherwise specified in the Agreement.

B. 1. Ten (10) hours or less shall constitute a basic day. Pay for all time on duty after ten (10) hours shall be at
the rate of time and one half on the minute basis at the applicable rate.

2.  The rates provided for herein shall apply to all time on duty, unless otherwise specified in the Agreement.
The Company may require Trainmen to work in excess of ten {10) hours per tour of duty and Trainmen will
be paid on a minute basis at the applicable rate of service performed. Trainmen requesting to be relieved
during their tour of duty shall be paid actual time on duty provided a supervisor grants their request.

C. New Trainmen shall be appointed to the entry-level training program and shall be paid at mnety percent (90%) of
the Conductor’s hourly rate of pay. Upon accumulating one (1) year of service or upon qualification as
Conductor, whichever comes first, such Trainmen shall be paid at one hundred percent (100%) of the applicable
hourly rate of pay.

D. Unless otherwise provided in this Agreement, the rates of pay as indicated berein represent complete and total
payment for the performance of all work, which is associated with the Trainmen covered by this Agreement

ARTICLE 6 - EMPLOYMENT SECURITY

A. A Tranman who has established seniority on the Trainmen’s seniority roster(s) on or prior to the effective date of this
Agreement shall be known and designated as a “Protected Trainman”. Such Protected Trammen shall not be
furloughed as a Trainman for any reason

Note: A Trainman who was suspended or dismissed prior to the cffective date of this Agreement and is
subsequently reinstated with seniority rights unimpaired shall be designated a Protected Trainman A
Protected Trainman who is or becomes dismussed or suspended and who is subsequently reinstated with
seniority nghts unimpaired shall remain a Protected Trainman.

B. A Protected Trainman shall be provided a Regular Assignment or a Guaranteed Extra Board position.

ARTICLE 7 - SENIORITY
Section 1 — General

A The right to preference of work and the right to bid an assignment(s) shall be governed by seniority. The
Tramnman oldest in senionity shall be given the preference of work and the nght to bid the assignment(s) of his
choosing 1n accordance with the applicable provision(s) as contained in this Agreement.

B  The Company will keep the General Chairperson and each Local Chairperson of the UTU supphied with hsts of
Trainmen and their scniority dates and rank numbers as Trainmen in conformuty with their standing as recorded
on the lists subject to the rules hereinafiter provided for
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Section 12 - General

A. During a calendar year in which a Trainman’s vacation entitlement shall increase on the anniversary date, such
Trainman shall be permitted to schedule the additional vacation time to which entitled on the anniversary date at any
time during that calendar year.

B. Where a Trainman is discharged from service and subsequently reinstated without loss of seniority and/or benefits,
service performed prior to discharge and subsequent to reinstatement shall be included in the determination of
qualification for vacation during the following year. Trainmen restored to service shall be credited for all time paid
for entitlement purposes.

C In instances where Trainmen who have become members of the Armed Forces of the United States return to the
service of the Company in accordance with the Veterans Re-Employment Rights Act (8 USC Title 38 §2021-
2027), as amended from time to time, time spent by such Trainman in the Armed Forces subsequent to their
employment by the Company shall be credited as qualifying service in determining the length of vacations for
which they may qualify upon their return to the service of the Company.

D. Full week vacations will commence at the beginning of the tour of duty for the Treinman’s designated work
period and continue as consecutive week(s). A Trainman may take up to twelve (12) days of his annual vacation
in single day increments, as outlined in Section 3 herein, and such employee shall be automatically marked up
for service upon the expiration of any single day vacation provided they are not marked off for any other
contractual reason.

ARTICLE 22 - BENEFITS
Section 1 — Health & Welfare

Employees coming under the scope of this Agreement, along with their dependents, and retirees, if applicable, will be
subject to the National Railway Carriers and United Transportation Union Health and Welfarc Plan, the Railroad
Employees National Dental Plan, and the Railroad Employees National Vision Plan, as may be amended, with
employee contribution levels limited to those contained 1n the November 6, 2003, National Railway Camers and
United Transportation Union Health and Welfare Plan, the Railroad Employees National Dental Plan, and the
Railroad Employees National Vision Plan For clarity, upon conversion into this plan and continuing during the term
of this Agreement, the formula for the cap on employee contributions as contained in the November 6, 2003
agreement shall apply through the term of this Agreement Effective Angust 1, 2011 the employee contribution will
be the same as that provided for in the UTU National Plan 1n effect on that date.

Section 2 — Life Insurance

A Trainman's minimum life insurance coverage is $50,000. Trainmen requiring assistance concemning the foregoing may
contact a Human Resources Representative for further information

Section 3 — Other

Accidental Death Insurance - A Trainman's minimum coverage 1s $50,000. Trainmen requiring assistance concerning
the foregoing may contact a Human Resources Representative for further information

Section 4 — Off Track Vehicle Accident Benefits

The parties agree to implement and maintain the current off track vehicle accident benefits as provided 1n the Article
XIII of the August 25, 2002 UTU National Agreement, as amended.

-23.




Side Letter 13 — Health and Welfare

CN

United States Region
Labor Relations Department
17641 South Ashland Ave,
Homewood, IL 60430-1345

www.cn.ca

March 12, 2007

Mr. K. J. Flashberger

General Chairman

United Transportation Union

122] Delanglade Strect
Kaukauna, WI 54130

Dear Sir,

The following confirms our discussion during the just concluded negotiations that resulted in the March 12, 2007
Memorandum of Agreement regarding Health and Welfare. It is understood that all of the provisions as contained
in the November 6, 2003 National Health and Welfare Agreement shall be implemented as soon as possible.
Until such time as this conversion into this Plan, the Trainmen shall remain in their existing Health and Welfare

Plan.

The employee contribution provided for in the November 6, 2003 National Health and Welfare Agreement is
currently $148.98 (pre-tax) per calendar month
a————

Please acknowledge your agreement by signing your name in the space provided below.

Yours truly,

I concur.

R. K. MacDougall K. ] Flashberger
Sr. Director Labor Relations General Chairperson

-58 -



Side Letter 15 — Claims Settlement

Lahor Relations Dapartmant

Canadian National
17641 South Ashland Ave,
Homewood, IL 50430-1345

November 22, 2006

J. M Karaklan
General Chalrman
Brotherhood of Locomotive Engineers

J. M. Karakian:

The following confirms our discussion during the just concluded negotiations that resuited in the
November 22, 2006 Memorandum of Understanding.

Certaln claims, as agreed between the pariles, Including medical miscoding issues are hereby
resolved. Within 60 days from the effective date of ratffication, the Carrier will pay one thousand
dollars ($1,000.00) to each enginear who is active on the ratification date of the Agreement. Any
engineer whao Is off:

on an Injury;

on a medical leave;

on another leave of absance;

due to discipline;

due to demation; .

on Military service, or '
for other reasons for which the parties agrae;

EMmoomy

at the ratification date, but who later returns to active status during the term of thls Agreement, L]
shall also be entitied to thls payment.

If the foregoing accurately reflects our discussions and understanding, please indicate your
concurrence and return one copy to the undersigned.

| trust the foregoing reflects our discussions on this matter.

Yaurs truly,

{ concur:
R. K. MacDougall rakian
Senior Direclor Labor Relations oral Chalrman

12
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Labor Relations Sulte 1000 Tol (612) 204-6183
CANADIAN S A e Averve P18 90184

8 PaAcIFIC Minneopols Minnesoia 83402

RAILWAY I Responeo Fecss Roter to

April 23, 2007

Mr. Michael D. Priester, GC

Brotherhood of Locomotive Engineers & Tralnmen
1400 E. Pugh Drive

Kenbell Plaza, Suite 4

Terre Haute, IN 47802

Dear Mr. Priester:

The Soo Line Rallroad {(Soo) has not authorized National handling of Section 6
nofices since the 1980s, and has instead resolved wages, beneflts, and work
rules somewhat differently. However, the parties acknowledge that relevant
aspects of these National Settlements have provided the framework for
settlements between Soo and the Brotherhood of Locomotive Englneers &

Trainmen (BLET).

'In consideration for BLET's cooperation in facllitating the retumn of Soo's BLET

represented employees to The Rallroad Employee’s National Health & Welfare
Plans, at the earliest practicable date, Soo commilts to the following:

« that wages for Soo’s BLET represented employees will be adjusted on
the same schedule and basis as in the National Agreement between the
National Carrier's Conference Committee (NCCC) and the BLET that
resolves these parties respective Section 6 notices for the bargaining
round effective on January 1, 2005 (herelnafter Natlonal Settiement);

» -that health & welfare cost sharing contributions will be resolved on Soo on
a comparable basis to the National Agreement, with the understanding
that retroactive cost sharing contributions will be based on the cost of
Soo's Plan and prospective cost sharing contributions will be based on
So0’s Plan untll its BLET represented employees return to the National
Plan (defined below), after which it will be based on the appropriate
National Plan costs;

» effective August 1, 2007, or as soon thereafter as administratively
practicable, Soo employees represented by the BLET will be covered by
The Railroad Employees National Health & Welfare Pian (including Life
and AD&D), Railroad Employee's National Flexible Benefits Program,
the Railroad Employee’s National Dental Plan, and the Railroad
Employees National Vision Plan (collectively referred fo herein as the

-
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.Dated: ‘%{/ﬂ/

National Plan), plus the Raliroad Employee's National Early Retirement
Benefit Plan, Including all subsequent amendments, and applicable cost

sharing adjustments;

¢ that, except as atherwise stipulated in this Stand-by Agresment, the
provisions, including Side Lefters and Attachments in the National
Settiement, will be incorporated Into the Soo/BLET ssettlement;

« that this stand-by agreement willl be full and final resolution of BLET's
October 26, 2006, Section 6 noflce and Soo’s November 10, 2006,

Section 6 notice.

Pleass indicate your concurrence by signing In the space provided below.

Sincerely, %
Cathryn 8. Frankenberg ;
AVP Labor Relatlons & Human Resources — US

Robin Mullaney '
Director Labor and Employee Relations

| concur;

MO |

Michael D. Priester, General Chairman

Approved:

Pherson, Vice Prasident




